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I  want  to  extend  a  very  warm  welcome  to  both  new  and 
rciiirninj;  students.  \Vc  arc  looking  forward  to  another 
successrul  year,  and  your  active  participaiioii  in  univer- 
sity lite  will  contribute  to  your  personal  growth  and 
development  at  lUP. 

The  Sltuk'ni  Haiulhook  is  an  excellent  source  of  infor- 
mation for  you  to  learn  about  the  university  and  our 
community.  Look  through  it  now  to  familiarize  yourself 
with  its  contents  and  use  it  throughout  the  year  to  re- 
view academic  policies  as  well  as  your  rights  and  re- 
sponsibilities as  a  campus  citizen.  It  can  also  help  you 
to  decide  about  which  cocurricular  activities  you  may 
want  to  pursue  this  year. 

We  are  glad  to  have  you  with  us,  and  I  extend  my  very 
best  wishes  in  the  coming  year. 


/oi/sLi 


Dr.  David  A.  DeCoster 

Vice  President  for  Student  Affairs 
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Student  Handbook 


Table  of  Contents 


Welcome     1 

Table  of  Contents     2 

Quick  Reference  Guide     3 

The  University    5 

General  Information  5 
University  Structure  5 
University  Governance     6 

Academic  Affairs     7 

General  Information     7 

Academic  Policies  and  Procedures     10 

Academic  Standards  Policy     10 

Grade  Appeal  Policy     11 

Pass-Fail  Policy     13 

Withdrawal  Policies  and  Procedures     13 

lUP  Refund  Policy     14 


Student  Affairs     17 

Student  Affairs  Offices  and  Services 


17 


Financial  Aid     20 

Types  of  Financial  Assistance    20 
Title  IV  Federal  Student  Assistance  — 

Satisfactory  Academic  Progress  Policy  for 

Undergraduate  Students    20 

Student  Organizations     22 

General  Information     22 
Types  of  Organizations     23 
Policies  and  Procedures  Governing 
Student  Organizations     24 


Athletics     35 

General  Information     35 

Intercollegiate  Athletics     35 

Intramural  Athletics    35 

Athletic  Facilities     36 
Guidelines  for  Contact  Sports/Activities     36 

Student  Rights,  Freedoms,  and 
Responsibilities     37 
General  Statement     37 
Student  Records  Policy     37 
Affirmative  Action  Policy  and 

Grievance  Procedure     38 
lUP  Sexual  Harassment  Policy  and 

Grievance  Procedure     39 

Policies  and  Regulations  Governing 
Student  Behavior     40 

The  Judicial  System     40 
Academic  Violations  Policy     40 
Alcohol  Policy     50 
Involuntary  Withdrawal  Policy     53 
Solicitation  Policy     53 

Summary  of  Indiana  Borough  Ordinances  and 
State  Laws     58 

lUP  and  the  Community     61 

lUP  Special  Events     61 


The  Indiana  Community     62 

Community  Referral  Services 
Community  Attractions     62 


62 


Student  Cooperative  Association     32 

General  Information     32 

Purpose     32 

Facilities     32 

Services     33 
Policies  and  Procedures  Governing  the 
Student  Co-op    33 


Cover  Art  by  Julie  Bowser 
Design  by  Diane  Staszkiewicz 
Photography  by  John  Bender 


Quick  Reference  Guide 


Suhjcil 

Atiitlcniii.'  AiImmts 
Add/ Drop  t  ourscs 


ARA,  Food  Service, 
C'aicring 

Aihloiic  Schedules 

Billing  Inrornuition 

Black  Culiural  Center 

Bookstore 
Buses 
Greyhound/Trailways 

Indiana  Transit 

Schedules 
Charter  Buses  — 
Holidays,  Breaks 

Campus  Dining  Services 

Career  Exploration 
Information 

Catalog,  Undergraduate 

Change  of  Name/ 
Address 

Check  Cashing 


Chemical  Health 
Information 

Community  Service 
Listing 

Course  Listings 


Disabled  Student 
Services 

Discrimination/  Harassmer 

Racial/Ethnic 

Harassment 

Sexual  Harassment 
Concerns  (students) 

Financial  Aid 
Financial  Aid 
Transcripts 

Fraternities/Sororities 


Who  \Murc 

Di-p.iiiiiicnt  C  hair's  (Office 
Dcp.irtmciii  Chair's  Office; 
Scheduling  t  enter  II-8C'  Sutton 
Hall-e\t.  2652  Arena  Drop  Add 

The  Entertainment  Network/ 
Hadley  Union  Building -349-3844 
Student  Activities  and 
Organizations  102  Pratt  Hall  — 
ext.  2315 

Foster  Hall -ext.  2570 

Sports  Information  '  102  Memorial 
Field  House 

Accounts  Receivable/ 102 
Administrative  Annex-exl.  2207 

Black  Cultural  Center/Lewis 
House-ext.  2455 

Co-op  Store/HUB  -  349- 1 194 


Bus  Depot/490  Water  Street - 

463-0213 

Indiana  Transit  Authority  — 

465-2140 

Hadley  Union  Building/ 

Front  Desk -ext.  2590 

Housing  and  Residence  Life/G-14 
Sutton  Hall-ext.  7554 

Advising  and  Testing  Center— 
ext.  4067  or  5701 

Admissions  Ofrice/216  Pratt 
Hall -2230 

Registrar's  Office/G-8A  Sutton 
Hall-ext.  2217 

National  Bank  of  the 
Commonwealth/Hadley  Union 
Building -349-4160 

Pechan  Health  Center -ext.  4799 

Student  Community  Services/ 
109  Pratt -ext.  5657 

Scheduling  Center/G-8C  Sutton 
Hall-ext.  2652;  Department 
Chair's  Office 

Advising  and  Testing  Center/ 
106  Pratt  Hall-ext.  4067 


Director  for  Minority  Affairs/ 
359  Sutton  Hall-ext.  6490 

Assistant  Vice  President  for 
Student  Affairs/215A  Sutton 
Hall-ext.  4040 

Financial  Aid  Ofrice/308  Pratt 
Hall -e.xt.  2218 

Student  Activities  and  Organizations/ 
104  Pratt  Hall-ext.  2598 


Subject 

Grade  Appeals 
Process  forms  and 
In  formal  ion 

Ciraduation 

Graduate  School 
Application/Catalog 

Health  Information/ 
Promotion/ Wellness 

Health  Problems/Illness 


\Mi(i  WluTf 

Sec  Instructor,  Chairperson,  Dean 
Academic  Affairs/204  Sutton 
Hall-ext.  2215 

College  Deans 

The  Graduate  School/ 128  Stright 
Hall-ext.  2222 

Pechan  Health  Center -ext.  6476 
Pechan  Health  Center -ext.  2550 


Housing -On/Off  Campus  Housing  and  Residence  Lifc/G-14 
Sutton  Hall-ext.  2696 


l-Card  Replacement 

Installment  Payment 
Plan 

Intramurals 


Judicial/Disciplinary 
Problems 
Off-Campus  Students 

Resident  Students 

Legal  Assistance 

Lost  and  Found 

Major  Changes 
Minority  Affairs 

Noncredit  Courses 

Notary  Public  Service 

Parking  Permits/ 
Parking  Tickets 

Perkins  Loan  Deferment 
Information/Promissory 

Notes 

Personal  Counseling 


Placement  Testing/ 
Career  Planning 

Rape  or  Assault 
Counseling/Support 

Refund  Check 
Distribution 

Reserving  Facilities 
Co-op  Facilities 

University  Space 

Athletic  Facilities 

Residence  Hall 
Association/ 
Residence  Hall 
Programming 


Hadley  Union  Building  Service 
Desk -ext.  2590 
Administrative  Annex  — ext.  4467 

Intramural  Office/ 101  Memorial 
Field  House-ext.  2757 


Judicial  Affairs/21 5 A  Sutton 
Hall-ext.  4040 

Assistant  Director,  Residence  Life/ 
G-14  Sutton -ext.  2698 

Student  Legal  Services/226  Hadley 
Union  Building -349- 1202 

Campus  Police/ 1st  Floor  Sutton 
Hall-ext.  2141 

College  Deans 

Office  of  Minority  Affairs/355 
Sutton  Hall-ext.  6490 

School  of  Continuing  Education/ 
Whitmyre  Hall-ext.  2209 

Hadley  Union  Building  Service 
Desk -ext.  2590 

Campus  Police/First  Floor,  Sutton 
Hall-ext.  2141 

Administrative  Annex  — ext.  2234 


Counseling  and  Student 
Development  Center/ 1 19  Clark 
Hall-ext.  2621 

Career  Services/302  Pratt  Hall- 
ext.  2234 

Alice  Paul  House  —  349-4444 
Administrative  Annex  — ext.  2184 


Hadley  Union  Building 
Front  Desk -ext.  2590 

Scheduling  Center— ext.  2652 

Memorial  Fieldhouse  — ext.  7830 

Assistant  Director  of  Residence 
Life,  Training,  Evaluation/ 
Shafer  Hall -ext.  2614 


Quick  Reference  Guide 


Subject 

Residence  Hall  Policies/ 
Procedures 

Residence  Hall  Room 
Changes 

Resident  Safety  Assistant 
(RSA)  Program 


Resident  Student 
Concerns/Emergencies 

Solicitation  Permits 


Stafford  Loan  Check 
Distribution 

Stafford  Loan  Deferment 
Forms  Completed 

Student  Congress 

Student  Health 
Insurance 


Who/Where 

Housing  and  Residence  Life/G-14 
Sutton  Hall-ext.  2696 

Residence/Graduate  Director, 
Housing  and  Residence  Life/G-14 
Sutton  Hall-ext.  2696 

Assistant  Director  of  Residence 
Life,  Judicial,  Recruitment/G-14 
Sutton  Hall-ext.  2698 

Campus  Police  — ext.  2141 

Associate  Director  of  Residence 
Life/G-14  Sutton  Hall-ext.  2698 

Asst.  to  the  Vice  President  for 
Student  Affairs/215A  Sutton 
Hall-ext.  4040 

Administrative  Annex  — ext.  2518 

Registrar's  Office/G-8A  Sutton 
Hall-ext.  2216 

Student  Congress/Hadley  Union 
Building -349- 1377 

Pechan  Health  Center  — ext.  6475 


Student  Organizations  Student  Activities  and  Organizations/ 


Student  Payroll 

Student  Telephone 
Numbers 

Study  Skills/Reading 
Improvement  Assistance/ 
Test  Taking  Skills 
Assistance 


104  Pratt  Hall-ext.  2598 

Student  Payroll  Office/G-22  Sutton 
Hall-ext.  2511 

Student  Telephone  Directory 
Campus  Operator— ext.  2100 

Learning  Center/203  Pratt  Hall- 
ext.  2729 


Subject 

Suspension  of  Financial 
Aid  Eligibility 

Telephone  Concerns 
(On-Campus) 

Testing,  Standardized 

Testing,  Summer 
Placement 

Ticket  Sales  — 
General  Information 

Ticket  Sales  — 
Athletic  Events 

Tt-anscript 

Transfer  Credits 

lUP  Enrolled  Students 

Students  Transferring 
toIUP 

Tutoring 

U.S.  Post  Office 
Veteran's  Information 

Withdrawal  from  a  Course 

Withdrawal  from  the 
University 

Women's  Issues 
Work-Study  Job  Listing 


Who/Where 

Financial  Aid  Ofrice/308  Pratt 
Hall-ext.  2218 

Housing  and  Residence  Life/G-14 
Sutton  Hall-ext.  2697 

University  Testing  Services  (Career 
Services)/302  Pratt  Hall-e.xt.  2235 

Advising  and  Testing  Center/ 106 
Pratt  Hall-ext.  4067 

Hadley  Union  Building  Front 
Desk -ext.  2590 

107  Memorial  Field  House  — 
ext.  2751 

Registrar's  Office/G-8A  Sutton 
Hall-  e,\t.2217 

Registrar's  Office/G-8A  Sutton 
Hall-  ext.  2217 

Admission  Office/216  Pratt  Hall- 
ext.  2230 

Learning  Center/306  Pratt  Hall- 
ext.  2159 

Folger  Hall-ext.  2578 

Veteran's  Affairs/302  Pratt  Hall- 
ext.  3009 

Instructor/ Adviser 

Advising  and  Testing  Center/ 106 
Pratt  Hall-  e.xt.  4067 

Women's  Studies/350  Sutton 
Hall-ext.  4753 

Financial  Aid  Office/308  Pratt 
Hall-ext.  2218 


The  University 


Introduction 

I  ni\i-rNil>  Fuels  unci  HislHry 

liiiliaiia  liiii\cr\iiy  i>t  Pennsylvania 
is  (he  lit'ih  largcsi  univcrsiiy  in  a 
stale  thai  boasis  more  colleges  and 
universiiies  ihan  nearly  any  oiher. 
Founded  in  1875,  die  unisersity 
draws  its  t'ouriceii  ihoiisand-plus 
enroilnieni  from  nearly  every  state 
and  scores  o\  foreign  countries.  With 
three  campuses  located  in  the  foot- 
hills of  the  Allegheny  Mountains, 
iUP  is  one  of  fourteen  members  of 
the  State  System  of  Higher  Hducation. 

In  forty-five  academic  departments 
located  within  six  colleges  and  two 
schools.  IUP  offers  more  than  a 
hundred  major  fields  of  study.  Grad- 
uate programs  in  many  professional 
and  applied  areas  arc  available,  as 
well  as  six  programs  at  the  doctoral 
level.  lUP's  internship  program  is  the 
commonwealth's  largest,  providing 
students  with  on-the-job  experience 
to  supplement  their  classroom 
learning. 

Twice,  IUP  has  been  included  in 
Barron 's  300:  Best  Buys  in  College 
Education.  In  1990.  A/o«ev  maga- 
zine's Money  Guide  ranked  the  uni- 
versity twenty-second  among  the 
nation's  public  universities  (and 
highest  among  those  in  Pennsylva- 
nia). Most  recently,  IUP  was  listed 
by  U.S.  News  and  World  Report  in 
the  top  twenty-five  percent  of  col- 
leges and  universities  in  the  region. 

Branch  Campuses 

IUP  operates  two  branch  campuses. 
The  first  branch  was  established  in 
September,  1962,  in  Punxsutawney. 
The  following  year  the  Armstrong 
County  Campus  in  Kittanning  was 
opened.  Approximately  280  students 
are  enrolled  at  the  Punxsutawney 
Campus  and  500  students  at  the 
Armstrong  County  Campus.  Both 
campuses  have  university  faculty 
members  who  teach  full  time  at  the 
branch  campuses.  To  meet  special 
curriculum  needs,  other  faculty 
members  from  the  main  campus 
travel  to  the  branch  campuses.  The 
branches  provide  one  or  two  full 
years  of  university  work  which,  if 
satisfactory,  is  transferable  to  the 


main  campus  of  IUP  or  to  other 
accredited  institutions.  In  addition, 
students  may  enroll  in  Associate  of 
Arts  programs  in  business  or  crimi- 
nology at  the  Punxsutawney  Cam- 
pus. Also  located  at  Punxsutaw  ney  is 
the  IUP  Academy  of  Culinary  Arts 
which  offers  a  sixteen-month  certifi- 
cate program. 

Purpose 

IUP  strives  to  fulfill  the  primary 
purpose  of  education:  to  stimulate 
and  guide  student  self-development. 
This  is  in  order  for  the  student  to 
learn  how  to  make  a  living  and  how 
to  live.  The  intellectual  climate  helps 
develop  students'  mental  discipline; 
their  contacts  help  to  stimulate  their 
imagination,  extend  their  tolerance, 
and  enable  them  to  make  critical  and 
independent  judgments  and  mature 
decisions.  The  motivated  student  is 
challenged  by  being  offered  a  broad 
perspective  in  many  curriculums  and 
the  opportunity  to  study  a  particular 
interest  in  depth.  Believing  that  self- 
education  is  also  a  most  important 
aspect  of  any  education,  the  faculty 
and  staff  encourage  students  in  both 
the  ability  and  the  desire  to  teach 
themselves. 

University  Structure 

Academic  Affairs 

The  principal  goal  of  the  Academic 
Affairs  Division  is  to  provide  stu- 
dents with  undergraduate,  graduate, 
and  continuing  education  programs 
that  are  responsive  to  personal  and 
professional  needs  and  that  are  intel- 
lectually stimulating  and  challeng- 


ing. As  one  means  to  this  end,  the 
division  strives  to  attract  faculty 
members  who  are  committed  to  ex- 
cellence in  teaching  and  scholarly 
activity.  Included  within  the  Aca- 
demic Affairs  Division  is  responsibil- 
ity for  academic  deans  and  colleges, 
the  libraries,  summer  sessions,  the 
Branch  Campuses,  the  registrar,  and 
numerous  offices  and  programs  sup- 
porting the  educational  mission  of 
the  university.  The  Office  of  the 
Provost  and  Vice  President  for  Aca- 
demic Affairs  is  located  in  205  Sut- 
ton Hall. 

Student  Affairs 

The  mission  of  the  Division  of  Stu- 
dent Affairs  is  to  promote  and  sup- 
port the  intellectual,  emotional, 
social,  cultural,  career,  and  physical 
growth  of  each  student.  This  mission 
is  accomplished  through  programs, 
services,  consultation,  instruction 
designed  to  facilitate  student  devel- 
opment, an  array  of  activities  which 
complement  the  academic  mission, 
and  specialized  orientation  programs 
for  prospective  and  enrolled  stu- 
dents. Areas  within  the  Student  Af- 
fairs Division  include  Financial  Aid, 
Housing  and  Residence  Life,  the 
Learning  Center,  the  Student  Health 
Center,  and  a  number  of  other  key 
offices  and  departments  that  offer 
valuable  helping  services  for  stu- 
dents. All  of  the  services  and  oppor- 
tunities offered  by  the  Division  of 
Student  Affairs  are  described  in 
greater  detail  within  this  handbook. 
The  Office  of  the  Vice  President  for 
Student  Affairs  is  located  in  212 
Sutton  Hall. 


Administration 

The  Administrative  Division  is  a 
services/support-oriented  division 
responsible  for  administering  univer- 
sity development,  maintenance,  and 
required  support  services.  Areas 
within  this  division  include  1)  Cam- 
pus Physical  Planning  — deferred 
maintenance  (planning  and  budget); 
construction  of  new  facilities,  reno- 
vations, repair  projects,  and  local 
contracts;  liaison  with  appropriate 
governmental  agencies;  capital 
budget;  space  utilization  within 
physical  plant;  location  maps,  devel- 
opment plans,  and  floor  plans  of 
buildings;  and  long-range  facility 
planning;  2)  Energy  Production  and 
Conservation  — including  the  S.W. 
Jack  Cogeneration  Plant,  engineer- 
ing services,  power  plant,  and  the 
Southwestern  Pennsylvania  Energy 
Center;  3)  Human  Resources  — 
human  resource  planning,  employee 
recruitment  and  selection,  wage  and 
salary  administration,  training  and 
development,  employee  benefit  coun- 
seling, labor  relations/employee 
relations,  and  affirmative  action  and 
equal  opportunity;  4)  Physical 
Plant  — the  maintenance  area  includ- 
ing automotive,  electrical,  mechani- 
cal, air  conditioning,  plumbing, 
painting,  carpentry,  groundskeeping, 
telecommunications,  housekeeping, 
purchasing,  and  the  Post  Office;  5) 
Public  Safety  — including  Campus 
Police,  protection  for  the  university 
community  and  all  state  property, 
twenty-four-hour  communication 
services,  building/fire  security,  and 
parking.  The  Office  of  the  Vice  Pres- 
ident for  Administration  is  located  in 
235  Sutton  Hall. 

Finance 

The  Finance  Division  is  primarily 
concerned  with  financial  and  com- 
puting services  to  the  university.  The 
finance  division  includes  the  follow- 
ing areas:  Information  Systems  and 
Communication  Center  (formerly 
the  Computer  Center),  Payroll,  Ac- 
counts Receivable,  Accounts  Pay- 
able, Student  Aid  Accounting,  and 
other  key  offices  responsible  for  the 
fiscal  operations  of  the  university. 
The  Office  of  the  Vice  President  for 
Finance  is  located  in  229  Sutton  Hall. 

Institutional  Advancement 

The  Institutional  Advancement  Divi- 
sion is  organized  primarily  to  en- 
hance the  university's  image, 
broaden  its  identity,  and  build  a 


long-term  voluntary  relationship 
between  the  university  and  its  con- 
stituencies in  order  to  stimulate 
greater  understanding  and  support 
and  to  generate  private  financial 
support  for  the  university.  Areas 
within  the  institutional  advancement 
division  include  Alumni  Affairs, 
development  offices.  Public  Rela- 
tions, Publications  and  Printing, 
University  Editor,  and  the  Founda- 
tion for  lUP  through  arrangements 
with  the  foundation  board.  The 
office  of  the  Vice  President  for  Insti- 
tutional Advancement  is  located  in 
301  Sutton  Hall. 

The  Office  for  Minority  Affairs 

The  Office  for  Minority  Affairs  was 
established  to  systematically  assess 
the  needs  and  campus  experience  of 
minority  students.  Services  provided 
reflect  minority  students'  interests 
along  with  concerns  and  programs  to 
enhance  the  educational  and  cross- 
cultural  experiences  of  all  students. 
These  activities  represent  part  of  an 
overall  commitment  by  the  university 
to  create  a  campus  climate  that  val- 
ues diversity  while  encouraging  toler- 
ance and  respect  for  differences.  The 
range  of  services,  programs,  and 
activities  include  faculty  and  peer 
mentor  programs;  special  orientation 
programs  for  new  minority  students; 
programs  and  workshops  on  cross- 
cultural  communications/relations; 
and  academic,  personal,  and  finan- 
cial counseling.  The  Office  for  Mi- 
nority Affairs  is  located  in  359 
Sutton  Hall. 

University  Governance 

Graduate  Student  Assembly  (GSA) 
Each  lUP  department  offering  a 
graduate  program  is  required  to  es- 
tablish a  graduate  studies  committee 
and  is  urged,  but  not  required,  to 
form  an  association  for  its  graduate 
students.  On  a  universitywide  basis, 
the  Graduate  Student  Assembly 
(GSA)  is  the  graduate  students'  orga- 
nization. GSA  is  composed  of  two 
representatives  (and  frequently  an 
alternate)  elected  by  the  full-time 
and  part-time  graduate  students  of 
the  department.  GSA  serves  graduate 
students  through  voting  representa- 
tion on  the  Graduate  Council  and 
the  University  Senate,  by  making 
recommendations  about  graduate 
student  affairs  to  the  Graduate 
Council  and/or  the  Graduate  School 
dean,  and  by  working  through  uni- 


versity channels  to  improve  the  so- 
cial, intellectual,  and  cultural  life  of 
graduate  students. 

Student  Congress 

To  the  extent  that  the  Student  Con- 
gress is  officially  recognized  by  lUP 
as  the  representative  body  of  the 
student  population  of  the  university, 
the  Student  Congress  shall  have  such 
powers  as  are  provided  by  law.  The 
institution  retains  the  right  to  work 
with  and  cooperate  with  other  stu- 
dent organizations. 

1.  The  Legislative  Branch  of  the 
Student  Congress,  referred  to  as 
the  Assembly,  comprises  two 
houses,  the  Student  Congress 
Senate  and  the  Student  Congress 
House  of  Representatives.  Student 
Congress  Senate  membership 
consists  of  a  number  of  senators 
equal  to  the  undergraduate  stu- 
dent segment  of  the  lUP  Senate. 
The  membership  of  the  Student 
Congress  House  consists  of  sixty- 
four  members.  All  senators  and 
representatives  are  elected  in  a 
universitywide  election  as  pre- 
scribed in  the  Student  Congress 
Constitution. 

2.  The  Executive  Branch  of  the  Stu- 
dent Congress  provides  adminis- 
trative support  and  carries  out  the 
directives  of  the  Assembly.  It  com- 
prises the  president,  vice  president 
of  the  Senate,  vice  president  of  the 
House,  the  secretary,  the  treasurer, 
the  parliamentarian,  and  all  joint 
Student  Congress  committee 
chairs. 

3.  The  Student  Congress  Judicial 
Branch,  or  the  Rules  Committee, 
consists  of  four  senators,  four 
representatives,  and  a  chairperson. 

The  University  Senate 

The  University  Senate  is  the  body  at 
the  university  that  reviews  old  policy 
and  recommends  new  policies  and 
regulations  affecting  the  welfare  and 
operations  of  the  entire  academic 
community.  It  is  especially  active  in 
the  areas  of  academic  policy,  curricu- 
lum, and  student  affairs. 

Organized  in  1966  as  a  Faculty  Sen- 
ate, it  was  originally  composed  of  all 
full-tiiTie  faculty  and  administrators 
at  lUP.  In  1971  it  became  a  Univer- 
sity Senate  and  admitted  students  as 
voting  members.  The  first  elections 
for  student  seats  were  held  in 


September,  1971.  Now,  students  com- 
pose twenty-seven  perccni  ot  the 
Senate,  administiaiors  make  up 
eighteen  pereeni.  and  the  remaining 
fitly  live  percent  is  taeulty. 

keei>nMneni.lations  passed  by  the 
Senate  are  sent  to  the  president  and 
Council  of  Trustees  for  action.  The 
student  segment  of  twenty-seven 
percent  represents  the  highest  per- 
centage o(  student  representation  on 
such  a  body  of  all  colleges  and  uni- 
versities in  IVnnsyKania.  In  fact,  the 
large  percentage  of  students  on  the 
governing  body  places  lUP  in  the  top 
five  percent  of  all  colleges  and  uni- 
versities in  the  U.S.  for  student  in- 
volvement on  the  governing  body. 

The  entire  Senate  is  headed  by  a 
chair,  vice  chair,  and  secretary.  Four 
Senate  committees  most  directly 
affecting  students  are  Academic 
Procedures,  Athletics,  Curriculum, 
and  Student  Affairs. 


Academic  Affairs 


General  Information 

Academic  Dismissal 

.Academic  dismissal  shall  be  adminis- 
tered by  the  dean  of  the  college  in 
which  the  student  is  enrolled,  with 
notification  to  the  registrar,  the  vice 
president  for  student  affairs,  the  vice 
president  for  finance,  the  student's 
adviser,  and  the  veterans'  counselor, 
if  the  student  is  a  veteran.  For  more 
detailed  information  on  academic 
dismissal,  refer  to  the  Academic 
Standards  Policy  in  this  handbook. 

Advanced  Plaecmcnl,  Credit  by 
Examination,  Kxcmpliun 

lUP  cooperates  with  the  College 
Board  to  award  credit  for  Advanced 
Placement  Examinations  (taken 
through  a  student's  high  school  guid- 
ance office)  and  for  the  College 
Level  Examination  Program 
(CLEP).  Information  regarding 
CLEP  tests  is  available  from  Univer- 
sity Testing  Services,  302  Pratt  Hall. 
Students  also  have  an  opportunity  to 
gain  exemption  or  credit  through  the 
successful  completion  of  a  compre- 
hensive examination.  This  type  of 
exam,  offered  at  the  discretion  of  the 
academic  department,  can  be  ob- 


tained by  making  a  request  to  the 
associate  dean  of  the  college.  Spe- 
cific information  regarding  advanced 
placement,  exemption,  or  credit  by 
examination  may  be  found  in  the 
undergraduate  catalog. 

Advisory  System 

The  objective  of  the  advisory  system 
is  to  provide  an  opportunity  for  each 
student  to  discuss  problems  relative 
to  scholastic  work  with  a  faculty 
member  in  his/her  major  field.  Each 
student  is  assigned  a  faculty  adviser 
by  the  chairperson  of  the  major 
department  in  which  he/she  is  en- 
rolled. 

A  group  of  selected  faculty  members 
serve  as  freshman  advisers  for  enter- 
ing freshmen  in  their  departments. 
In  some  curriculums  the  advisers 
continue  with  the  same  group  of 
advisees  from  year  to  year.  In  other 
curriculums  the  freshman  advisers 
remain  with  their  advisee  groups 
only  for  the  students'  first  year;  then 
the  student  is  assigned  an  academic 
adviser  for  the  remaining  years 
through  completion  of  his/her  degree. 

Faculty  advisers  counsel  the  students 
on  academic  achievement,  dropping 


courses,  changing  curriculum,  stu- 
dent activities,  study  schedules,  and 
personal  problems.  The  adviser  re- 
ceives a  copy  of  the  student's  perma- 
nent record  at  the  beginning  of  the 
academic  year. 

Changing  Curriculum 

Students  desiring  to  change  to  a  new 
curriculum  must  complete  an  appli- 
cation form  available  from  the  office 
of  the  dean  of  the  college  in  which 
the  student  is  registered  (if  the  curric- 
ulum change  desired  is  from  one 
department  to  another  within  the 
same  college)  or  in  the  office  of  the 
dean  of  the  college  to  which  the  stu- 
dent wishes  to  transfer  (if  the  curric- 
ulum change  is  from  one  college  to 
another).  When  a  student  changes 
colleges,  the  dean  of  the  college  into 
which  the  transfer  is  sought  will 
evaluate  the  student's  credits  before 
approving  the  transfer.  A  copy  of  the 
evaluation  will  be  made  available  to 
the  student  and  his/her  new  adviser 
if  the  change  in  curriculum  is  ap- 
proved. Before  seeking  a  curriculum 
change,  it  is  advisable  that  the  stu- 
dent consult  with  the  chairpersons  of 
both  the  "old"  and  "new"  departments. 


Class  Attendance 

Class  attendance  and  class  participa- 
tion beyond  mere  physical  presence 
are  essential  for  maximum  education 
advantage  and  are  strongly  encour- 
aged. Responsibility  for  all  course 
material  rests  entirely  with  the  stu- 
dent, whether  or  not  he/she  attends 
each  class.  Class  attendance,  per  se, 
shall  not  be  used  as  a  basis  for 
awarding  or  altering  a  grade  in  a 
course.  This  applies  to  freshmen 
through  senior  class  levels.  The  ex- 
ceptions to  this  policy  are  students 
enrolled  in  ED  100,  EN  100,  MA 
100,  elementary  foreign  languages 
(levels  I  and  II),  and  institutional 
credit  courses.  These  students  are 
permitted  a  maximum  of  three  unex- 
cused  absences  during  the  semester. 
At  the  discretion  of  the  individual 
instructor,  more  than  three  unex- 
cused  absences  could  result  in  a 
grade  penalty,  up  to  and  including 
failure  in  the  course.  Also  excluded 
from  optional  class  attendance  are 
students  in  the  advanced  courses  of 
the  ROTC  program. 

Course  grade  will  be  based  on  such 
factors  as  class  preparation,  class 
participation,  skill  development, 
effectiveness  of  oral  presentations 
and/or  written  reports,  quiz  grades, 
and  test  and  final  examination 
scores.  It  is  the  prerogative  of  the 
instructor  to  administer  unan- 
nounced quizzes  as  part  of  the  stu- 
dent evaluation  process  and  to  pass 
judgment  on  the  merits  of  ail  cases 
involving  late  class  submissions  and 
class  requirements  missed  by  the 
students. 

All  students  are  required  to  attend 
class  at  the  opening  of  the  semester 
in  order  to  stabilize  enrollments  and 
class  rosters. 

Class  Registration 

Registration  for  continuing  under- 
graduate students  at  lUP  is  carried 
out  during  the  semester  prior  to  the 
actual  offering  of  the  classes.  During 
the  months  of  March  and  April, 
continuing  students  will  select  classes 
for  the  following  fall  semester;  dur- 
ing the  months  of  October  and  No- 
vember, students  will  decide  upon 
classes  for  the  following  spring 
semester. 

After  consulting  with  an  adviser,  the 
student  registers,  via  a  touch-tone 
telephone  and  according  to  an 


assigned  scheduled  time,  for  course 
selections  chosen  by  the  student  and 
adviser. 

New  freshman  students  will  be  as- 
signed classes  for  their  first  semester 
of  attendance  only.  Notification  of 
class  schedules  will  be  mailed  to 
these  students  just  prior  to  the  begin- 
ning of  the  semester.  Readmitted 
undergraduate  and  other  students 
who  did  not  participate  in  early  reg- 
istration will  participate  in  a  walk-in 
registration  immediately  before 
classes  begin. 

After  registration  is  completed,  the 
student  must  go  through  the  drop/ 
add  procedure  at  the  beginning  of 
the  semester  in  order  to  change  the 
schedule.  The  student  must  obtain  a 
drop/add  form  from  the  department 
chairperson  for  such  change. 

After  acquiring  the  necessary  ap- 
provals, the  student  reports  to  HUB 
Multipurpose  Room  for  validation 
of  the  drop/add  form.  The  student 
must  present  the  schedule  verifica- 
tion and  drop/add  form  for  proper 
validation.  The  student  then  presents 
the  vaUdated  "add"  copy  to  the  in- 
structor of  the  course  to  be  added 
and,  if  applicable,  presents  the  vali- 
dated "drop"  copy  to  the  instructor 
of  the  course  to  be  dropped. 

Students  are  academically  and  finan- 
cially responsible  for  their  commit- 
ment to  classes  for  which  they  are 
registered  at  early  registration.  Any 
student  who  completes  the  telephone 
registration  and  receives  a  printed 
schedule  of  classes  is  committed  to 
follow  drop/add  procedures  in  order 
to  change  that  schedule  in  any  way. 

Also  in  existence  is  an  attendance 
requirement  which  states  that  all 
students  are  required  to  attend  class 
during  the  first  week  in  order  to 
verify  class  enrollment.  Any  student 
who  does  not  verify  his/her  intention 
to  remain  in  the  class  by  such  first- 
week  attendance,  or  who  does  not 
file  a  validated  drop  slip  with  the 
instructor,  will  be  continued  on  the 
class  list  and  appropriately  graded  as 
"failed"  at  the  conclusion  of  the 
instructional  period. 

Quality-Point  Average  —  Semester 

To  calculate  your  quality-point  aver- 
age (QPA)  for  a  given  semester, 
please  review  the  following  example: 
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Semester  Quality 

Course  Hours  Grades  Points 

Psychology  101  3  D(l)  3 

Biology  103  4  C  (2)  8 

English  101  4  B(3)  12 

Intro  10  Art  3  A  (4)  12 
Health  and 

Wellness  J^  B  (3)  4J_ 

15.5  39.5 

Quality  points  (39.5)  divided  by 
semester  hours  (15.5)  equal  quality- 
point  average  (2.55)  for  the  semester. 

Quality-Point  Average  — Cumulative 

QPA  is  calculated  by  dividing  the 
total  quality  points  earned  by  the 
total  number  of  credit  hours  at- 
tempted. For  example,  a  student  who 
has  attempted  77  credit  hours  and 
has  earned  225  quality  points  has 
earned  a  cumulative  QPA  of  2.92 
(225  quality  points  -^  77  credits  at- 
tempted =  2.92). 

Every  undergraduate  student  must 
maintain  a  cumulative  average  of 
2.00  to  remain  in  good  academic 
standing.  Continued  enrollment  at 
the  university  is  permitted  under 
circumstances  defined  in  the  Aca- 
demic Standards  Policy,  which  ap- 
pears in  the  academic  policies  and 
procedures  section  of  this  handbook. 

The  lUP  Libraries 

The  lUP  Libraries  consist  of  the 
Stapleton/Stabley  central  facility, 
Cogswell  Music  Library,  campus 
libraries  in  Kittanning  and  Punxsu- 
tawney,  and  the  University  School 
Library.  Collectively,  the  University 
Libraries  contain  over  620,000  book 
volumes;  100,000  bound  periodicals; 
1.7  million  items  of  microforms; 
3,900  periodical  subscriptions;  and 
35,000  media  holdings.  A  wide  range 
of  resources  and  services  are  availa- 
ble to  support  teaching  and  research. 
The  University  Libraries  are  a  select 
U.S.  and  State  Government  Deposi- 
tory, an  associate  member  of  the 
Center  for  Research  Libraries,  and  a 
member  of  OCLC.  Records  of  hold- 
ings in  the  lUP  Libraries  are  accessi- 
ble through  the  Voyager  online 
catalog  which  may  be  accessed 
through  a  modem  by  telephoning 
357-7700  or  via  the  iUP  CHIEF 
(electronic  communications)  network 
by  entering  LIBRARY  in  response  to 
the  question,  "Which  service  would 
you  like?". 

Dialog  online  searching  services  are 
available  to  faculty  and  students  of 
IUP.  Online  searching  is  supple- 


mcnted  by  a  number  ot  C  U  ROM 
databases  available  within  Siaplcton 
I  ibrary  which  run  on  a  local  area 
network.  Located  on  the  first  floor 
of  Stapleton  Library  within  proxim- 
ity to  the  Reference  Desk,  databases 
include  Dissertation  Abstracts, 
LRIC,  AIM   Inlorm.  MLA,  Psy- 
ch I  it.  Disclosure,  Social  Sciences 
Index,  Humanities  Index,  Cieneral 
Science  Index,  and  the  C'unuilative 
Index  to  Nursing  and  Allied  Health 
Literature  (CINAHL). 

Interlibrary  Loan  services  are  availa- 
ble. Borrowing  from  other  libraries  is 
often  curtailed  between  Thanksgiv- 
ing and  Christmas. 

Stapleton  Library  has  a  limited  num- 
ber of  shared  and  individual  locked 
carrels  for  faculty  and  graduate  stu- 
dents w  ho  are  working  on  research 
requiring  library  resources.  Applica- 
tion for  locked  study  carrels  should 
be  made  within  the  first  two  weeks  of 
each  semester  at  the  Circulation 
Desk.  A  $20  refundable  key  deposit 
is  required. 

Stapleton  Library  is  open  93  hours 
per  week  when  classes  are  in  session. 
Hours  are: 

Monday-Thursday  7:45  a.m.  -  11:45  p.m. 

Friday  7:45  a.m.  -  6:00  p.m. 

Saturday  9:00  a.m.  -  5:00  p.m. 

Sunday  1:00  p.m.  -  11:45  p.m. 

Media  Services,  which  produces  and 
duplicates  media  materials,  is  located 
in  Stabley  103  and  is  open  from  8 
a.m.  to  4:30  p.m.,  Monday  through 
Friday.  Media  Resources  (Stabley 
second  floor)  and  the  Information 
Services  (Reference)  Desk  are  open 
until  10  p.m.,  Sunday  through 
Thursday.  Special  Collections  and 
Archives  is  open  9  a.m.  to  4:30  p.m., 
Monday  through  Friday. 

Book  loans  are  made  for  three-week 
periods  to  students  and  may  be  re- 
newed. Materials  are  subject  to  recall 
for  the  use  of  other  borrowers.  Peri- 
odicals do  not  circulate  outside  of 
the  building. 

Periodicals,  newspapers,  and  micro- 
form serials  are  located  on  the 
Ground  Floor  of  Stapleton.  Journals 
are  shelved  in  closed  stacks  but  are 
accessible  to  faculty  and  doctoral 
students. 

Registrar 

The  Registrar's  Office  provides  the 
following  services:  transcript  proc- 


essing, adjusinienis  to  either  Mailing 
or  Permanent  student  addresses, 
verification  of  semester/session  en- 
rollment to  student  loan  agencies  as 
well  as  others  requiring  proof  of 
enrollment,  grade  processing,  and 
diploma  distribution.  The  Schedul- 
ing area  of  the  Registrar's  Office 
reserves  university  facilities  and  proc- 
esses adjustments  to  students'  class 
schedules.  The  office  is  located  on 
the  ground  floor  of  Sutton  Hall,  for 
questions  about  grades,  transcripts, 
verification,  address  changes,  and 
diploma  distribution,  phone  357- 
2217,  and  for  questions  regarding 
facility  scheduling,  the  registration 
process,  and  class  schedule  adjust- 
ments, phone  357-2652/2653.  Offi- 
cial transcripts  may  be  obtained 
from  the  Registrar's  Office  by  apply- 
ing in  writing  (student's  signature 
required)  at  the  office  or  via  mail. 
The  cost  is  $3.00  per  transcript.  An 
express  transcript  service  is  also  of- 
fered which  guarantees  that  the  tran- 
script will  be  placed  into  first-class 
mail  on  the  next  working  day  after 
the  written  request  is  received.  The 
fee  for  this  service  is  $6.00  per  tran- 
script. Requests  sent  through  the 
mail  should  be  addressed  to  Tran- 
script Service,  Office  of  the  Regis- 
trar, G8A  Sutton  Hall,  lUP,  Indiana, 
PA  15705-1099. 

Study  Abroad  Program 

lUP  is  the  only  school  in  Pennsylva- 
nia that  participates  in  both  the  Na- 
tional and  International  Student 
Exchange  programs.  These  programs 
permit  lUP  students  to  study  for  a 
semester  or  year  at  other  schools  for 
no  additional  cost  except  travel.  Over 
two  hundred  different  locations  and 
programs  are  available.  Consult  the 
undergraduate  catalog  for  informa- 
tion, or  pick  up  brochures  at  the 
Center  for  International  Studies, 
Keith  Hall  Annex. 

Summer  Session 

The  summer  program  at  lUP  is  de- 
signed to  meet  the  needs  of  many 
students.  Courses,  workshops,  and 
seminars  are  offered  in  various  col- 
leges of  the  university  and  in  numer- 
ous fields  of  study. 

Continuing  university  students, 
along  with  newly  admitted  freshmen, 
who  wish  to  accelerate  their  pro- 
grams of  study  will  find  both  liberal 
studies  and  special  courses  in  all 


fields.  Students  from  other  colleges 
and  universities  may  lake  courses  at 
lUP;  however,  they  are  advised  to 
first  ensure  that  their  home  institu- 
tion will  transfer  such  credits  earned 
at  lUP. 

The  Summer  Sessions  Schedule, 
which  contains  information  regard- 
ing courses  and  activities  offered 
during  the  summer  sessions,  is  usu- 
ally available  after  March  I  from  the 
Scheduling  Center,  Room  G8C,  Sut- 
ton Hall,  or  the  Graduate  School, 
Room  128,  Stright  Hall. 

Transfer  of  Credits 

Students  who  plan  to  enroll  in  an- 
other institution  should  make  ar- 
rangements with  the  transcript 
division  of  the  Registrar's  Office  (G- 
8  Sutton)  to  have  their  records  for- 
warded. 

Transcripts  for  incoming  undergrad- 
uate transfer  students  are  sent  to  the 
Admissions  Office  to  become  part  of 
the  admission  record  and  then  evalu- 
ated by  the  transfer  credit  evaluator, 
347  Sutton  Hall.  Final  approval  of 
the  evaluation  rests  with  the  dean  of 
the  college  which  the  student  wishes 
to  enter. 

Students  enrolled  at  lUP  who  wish 
to  take  coursework  at  another  insti- 
tution (either  during  the  summer  or 
regular  semesters)  must  complete  an 
Application  for  Approval  of  Course- 
work  Outside  lUP  prior  to  taking  the 
course(s).  Courses  without  prior 
approval  are  taken  at  the  risk  of  the 
student.  There  is  no  obligation  on 
the  part  of  any  officer  of  this  univer- 
sity to  accept  or  transfer  such  credit. 
Pre-approval  forms  are  available  in 
347  Sutton  Hall.  Upon  completion 
of  the  off-campus  coursework,  offi- 
cial transcripts  must  be  sent  to  the 
transfer  credit  evaluation  office  for 
processing  and  posting  to  the  stu- 
dent's transcript.  Final  evaluation 
and  approval  of  these  courses  lies 
with  the  dean  of  the  student's 
college. 


Academic  Policies 
and  Procedures 

Academic  Standards 
Policy  (effective  July  1, 
1988) 

The  Academic  Standards  Policy 
applies  to  all  undergraduate  degree 
candidates  of  the  university.  Aca- 
demic standards  for  students  en- 
rolled in  graduate  courses  and 
programs  will  be  defined  and  admin- 
istered through  the  Graduate  School. 
Academic  standards  for  participants 
in  nondegree  programs  will  be  de- 
fined separately. 

Authority  to  administer  the  Aca- 
demic Standards  Policy  is  vested  in 
the  dean  of  the  college  which  has 
jurisdiction  for  the  student's  primary 
major.  That  responsibility  may  be 
assigned  to  an  appropriate  designee. 
Students  officially  advised  by  the 
Learning  Center  are  reviewed  by  the 
assistant  vice  president  for  student 
affairs. 

Academic  Good  Standing 

Every  undergraduate  student  must 
maintain  a  cumulative  2.00  GPA  to 
be  in  academic  good  standing.  There 
are  two  review  periods:  January  and 
May.  Continuation  of  enrollment  is 
permitted  under  defined  circumstances. 

1 .  January  Review  Period 

The  academic  standing  of  each 
student  is  reviewed.  A  student 
whose  cumulative  GPA  is  below 
2.00  is  considered  to  be  in  a  pro- 
bation status. 

2.  May  Review  Period 

The  academic  standing  of  each 
student  is  reviewed.  A  student 
must  have  a  cumulative  GPA  of 
2.00  to  be  in  good  academic 
standing. 

a.  For  a  student  who  matriculated 
during  the  preceding  summer 
or  September,  the  following 
criteria  apply: 

•  if  the  cumulative  GPA  is 
between  1.80  and  1.99,  the 
student  is  continued  on  pro- 
bation. 

•  if  the  cumulative  GPA  is 
below  1.80,  the  student  is 
dismissed. 


b.  For  a  student  who  matriculated 
through  the  Learning  Center/ 
Act  101  during  the  preceding 
summer  or  September,  the 
following  criteria  apply: 

•  if  the  cumulative  GPA  is 
between  1.80  and  1.99,  the 
student  is  continued  on  pro- 
bation. 

•  if  the  cumulative  GPA  is 
below  1.80  and  the  student  is 
in  compliance  with  the  par- 
ticipation requirements  of  the 
Learning  Center  program, 
the  student  is  continued  on 
probation. 

•  if  the  cumulative  GPA  is 
below  1.80  and  the  student  is 
not  in  compliance  with  the 
participation  requirements  of 
the  Learning  Center  pro- 
gram, the  student  is  dismissed. 

c.  For  a  student  who  matriculated 
in  the  immediately  preceding 
semester,  the  following  criteria 
apply: 

•  if  the  cumulative  GPA  is 
below  2.00,  the  student 

is  continued  on  probation. 

d.  For  all  other  continuing  stu- 
dents, the  following  criteria 
apply: 

•  if  the  cumulative  GPA  is 
below  2.00,  the  student  is 
dismissed. 

Probation 

1.  Definition:  Probation  status  is 
that  status  of  any  student  who  has 
a  cumulative  GPA  less  than  2.00 
and  who  has  permission  to  enroll 
in  the  university. 

2.  Student  responsibilities:  A  student 
who  is  in  probation  status  is  ex- 
pected to  meet  with  his/her  ad- 
viser prior  to  or  within  the  first 
week  of  each  semester  to  review 
current  course  load  and  to  estab- 
lish a  plan  of  contact  for  the  se- 
mester. It  is  generally  anticipated 
that  a  probation  student  will  de- 
velop personal  change  strategies 
utilizing  appropriate  professional 
resources  such  as  adviser,  faculty, 
Counseling  Center,  Learning  Cen- 
ter, Career  Services,  workshops, 
tutoring  programs,  and  other 
support  systems. 

3.  Additional  conditions:  As  a  con- 
dition of  deferral  of  dismissal,  a 
dean  (or  designee)  may  include 
specific  conditions  designed  to 
promote  improved  academic  per- 
formance. 
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Dismissal 

1.  A  student  who  does  not  meet 
minimum  academic  standards  is 
subject  to  automatic  dismissal  in 
May.  Dismissal  is  the  normal  con- 
sequence of  cumulative  perform- 
ance below  the  academic 
standards  as  published;  the  office 
of  the  dean  provides  confirmation 
of  dismissal  status  and  additional 
relevant  information. 

2.  Dismissal  in  May  includes  the 
cancellation  of  previously  sched- 
uled fall  classes  and  the  elimina- 
tion of  guarantees  associated  with 
fall  housing  and  dining  contracts. 

3.  Appeal  for  deferral  of  dismissal: 
In  certain  cases  extenuating  cir- 
cumstances may  exist  which  in  the 
professional  judgment  of  the  col- 
lege dean  or  designee  will  warrant 
a  brief  extension  of  enrollment 
privileges  at  lUP.  A  student 
should  understand  that  it  is  the 
student's  responsibility  to  antici- 
pate, to  indicate,  and  to  fully 
document  and  cooperate  in  all 
aspects  of  the  process  of  appeal  in 
a  timely  manner.  The  student 
must  file  in  the  office  of  the  dean 
(or  designee)  the  completed  appli- 
cation for  appeal  with  all  support- 
ing documentation  pertinent  to 
review  of  the  appeal.  All  material 
must  be  filed  by  4:00  p.m.,  June 

1 5  to  be  considered  for  the  fall 
semester. 

Readmission 

All  dismissed  students  seeking  read- 
mission  must  make  application  for 
readmission  through  the  appropriate 
college  office.  A  student  who  has 
been  dismissed  may  use  summer 
sessions  at  lUP  in  support  of  the 
application  for  readmission.  The 
application  will  detail  procedures 
including  deadlines  and  information 
needed  for  consideration  of  readmis- 
sion plan. 

Sufficient  Progress 

The  lUP  Financial  Aid  Satisfactory 
Academic  Progress  Policy  requires 
sufficient  academic  progress  toward 
a  degree  on  both  academic  good 
standing  (GPA)  and  sufficient  pro- 
gress (percent  of  progress)  bases.  The 
standard  of  academic  good  standing 
is  defined  within  the  university's 
Academic  Standards  Policy.  The 
standard  of  sufficient  progress  for 
financial  aid  eligibility  is  the  success- 
ful completion  of  seventy-five  per- 
cent of  the  cumulative  number  of 


registered  credits  at  lUP.  "Rcgisiered 
credits"  arc  the  luiinber  of  credits  lor 
which  a  siudeiit  is  enrolled  at  the  end 
of  the  Drop  Add  period,  (lor  a 
student  who  was  originally  registered 
and  charged  at  full-time  status  and 
who  reduced  during  Drop  Add  to 
part-time  status,  the  registered 
credits  will  be  calculated  as  twelve.) 

A  student  who  meets  the  standard  of 
academic  good  standing  of  the  Aca- 
demic Standards  Policy  but  who 
does  not  meet  the  standard  of  suffic- 
ient quantitative  progress  may  con- 
tinue in  university  registration  but 
without  financial  aid  eligibility  for 
the  federal  Title  IV  aid  programs. 

A  full  statement  of  requirements  for 
Satisfactory  Academic  Progress  for 
Title  IV  Federal  Student  Assistance  is 
available  through  the  Financial  Aid 
Office.  Approved  University 
Senate- December  8.  1987 

Grade  Appeal  Policy 

General  Statement 

In  general,  if  a  student  feels  that  he/ 
she  has  been  treated  unfairly  by  an 
instructor  (this  will  refer  principally 
to  grading  policy  but  very  occasion- 
ally may  include  genuine  disagree- 
ment in  class  participation),  he/she 
must  try  to  resolve  the  problem  first 
with  the  instructor.  If  the  student  is 
not  satisfied  with  the  results,  he/she 
must  speak  with  the  chairperson  of 
the  department  to  which  he/she  is 
appealing.  If  still  dissatisfied,  he/she 
must  discuss  the  matter  with  the 
dean  of  the  college  in  question.  It  is 
recommended  that  each  student  read 
the  lUP  Grade  Review  Policy  below 
for  specific  information  on  grade 
appeals. 

Grade  Appeal  Policy 

If  a  student  disagrees  with  the  evalu- 
ation of  his/her  work  by  the  instruc- 
tor but  has  no  basis  for  a  charge  of 
"discrimination"  or  "capricious  eval- 
uation," the  student  should  discuss 
the  matter  directly  with  the  instruc- 
tor, and  if  unsatisfied,  with  the  dean 
of  the  college  in  which  the  course 
was  offered.  In  such  cases,  the  deci- 
sion of  the  instructor  shall  be  final. 

If  a  student  believes  that  an  improper 
grade  has  been  assigned,  an  appeal 
may  be  filed  on  the  following  grounds: 

1 .  Discrimination:  On  the  basis  of 
race,  religion,  natural  origin,  sex. 


age,  ancestry,  handicapped  status, 
affeclional  or  lifestyle  preference, 
or  political  affiliation. 

2.   Capricious  Kvalualion:  Signifi- 
cant and  unwarranted  deviation 
from  grading  procedures  and 
course  outlines  set  at  the  begin- 
ning of  the  course  (ordinarily  in  a 
written  statement  during  the  first 
week  of  the  course)  or  grade  as- 
signed arbitrarily  on  the  basis  of 
whim  or  impulse.  The  student 
may  not  claim  capriciousness  if  he 
or  she  disagrees  with  the  subjec- 
tive professional  evaluation  of  the 
instructor. 

Procedures  of  .Appeal 
Level  I:  Informal  Resolution 

Every  effort  shall  be  made  to  resolve 
the  disagreement  level  at  Level  I.  The 
student  must  first  seek  a  resolution 
to  the  disagreement  with  the  instruc- 
tor either  in  person  or  in  writing.  If 
the  student  is  not  satisfied  with  the 
results,  the  student  must  then  speak 
with  the  chairperson  of  the  depart- 
ment that  offers  the  course.  If  still 
unsatisfied,  the  student  must  discuss 
the  matter  with  the  dean  of  the  col- 
lege in  which  the  course  is  offered.  A 
Student  Congress  member  may  ac- 
company and  advise  the  student 
during  the  Level  I  procedures.  Only 
after  all  attempts  for  resolution  at 
Level  I  have  been  exhausted  may  the 
student  initiate  Level  II. 

Level  II:  .Appeal  Screening 

A.  Composition:  Each  year  there 
shall  be  appointed  a  Grade  Ap- 
peals Committee  to  determine  the 
existence  of  the  substantive  basis 
for  appeal.  The  committee  will  be 
composed  of  seven  voting  mem- 
bers: three  faculty  members  ap- 
pointed by  APSCUF,  three 
members  elected  by  and  from  the 
Senate  Academic  Committee  (one 
faculty  member,  one  administra- 
tor, one  student),  and  one  student 
appointed  by  the  Student  Con- 
gress. A  quorum  consists  of  a 
majority  of  the  committee.  To 
take  action,  a  majority  of  those 
present  must  be  faculty. 

B.  Procedure  to  Initiate  Appeal:  To 
initiate  Level  II  of  the  appeal,  the 
student  must  file  an  appeal  form 
with  the  Provost's  Office.  This 
form  must  be  filed  within  sixty 
calendar  days  of  the  beginning  of 
the  semester  immediately  follow- 
ing the  semester  in  which  the 
grade  was  received.  The  Provost's 
Office  may  extend  the  sixty-day 
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limit  only  in  unusual  circum- 
stances when  equity  demands  it 
and  when  the  student's  own  pro- 
crastination or  misunderstanding 
did  not  substantially  contribute 
to  the  delay.  (Note:  Grade  ap- 
peals will  not  generally  be  proc- 
essed during  the  summer. 
Therefore,  the  appeal  of  any 
grade  received  in  the  spring  or 
summer  sessions  normally  will  be 
processed  in  the  fall.  A  review 
will  be  scheduled  in  the  summer 
only  when  the  student's  academic 
eligibility  is  jeopardized  by  the 
grade  in  question  or  when  the 
student  is  a  graduating  senior.) 
The  Provost's  Office  will  notify 
the  appropriate  dean,  department 
chairperson,  faculty  member,  and 
the  Student  Congress  president  of 
the  student's  initiation  of  the 
Level  II  process. 

C.  Procedure  to  Process  Appeal: 

The  student  will  be  expected  to 
submit  written  documentation  of 
his/her  complaint,  and  the  fac- 
ulty member  will  be  expected  to 
submit  in  writing  the  course  grad- 
ing procedure  and  any  other  per- 
tinent information.  Appeals 
based  on  discrimination  will  be 
reviewed  according  to  current 
standards  of  nondiscriminatory 
action.  Appeals  based  on  capri- 
ciousness will  be  reviewed  in  light 
of  the  faculty  member's  an- 
nounced evaluation  and  grading 
system.  The  committee  will  re- 
view the  materials  to  deny  or 
confirm  appeal  continuance. 
Denial  of  appeal  continuance 
must  be  by  a  negative  vote  of 
four  members  of  the  committee. 
This  committee  will  inform  the 
Provost's  Office  of  its  findings. 
Within  five  class  days  of  the  re- 
ceipt of  the  committee's  report, 
the  provost  or  designee  will  notify 
the  student  and  the  faculty  mem- 
ber of  the  findings.  If  the  basis 
for  appeal  is  determined  to  be 
substantive,  the  provost  or  desig- 
nee will  schedule  a  Grade  Review 
Panel  within  fifteen  class  days  to 
be  convened  prior  to  the  conclu- 
sion of  the  semester. 

Level  III:  Appeal  Review 

A.  Composition:  The  Grade  Review 
Panel  will  consist  of  five  voting 
members:  one  academic  dean  or 
associate  dean  and  four  faculty 
members.  Four-fifths  of  the  vot- 
ing members  will  be  a  quorum. 
The  Student  Congress  Academic 
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Affairs  Committee  chairperson 
may  advise  as  requested  by  the 
student.  The  affirmative  action 
officer  will  advise  in  appeals 
based  on  discrimination.  The 
panel  will  be  constituted  from  the 
grade  review  pool  by  random 
selection.  The  panel  chairperson 
will  be  elected  by  and  from  the 
panel  before  each  review. 

B.  Membership:  The  grade  review 
pool  will  be  established  in  the 
spring  term  to  serve  for  the  fol- 
lowing academic  year.  The  pool 
and  rotational  order  within  the 
pool  will  be  established  by  the 
Office  of  the  Provost.  A  pool  of 
three  deans  or  associate  deans 
and  twelve  full-time  faculty  mem- 
bers will  be  maintained.  In  estab- 
lishing the  membership  for  each 
review  panel,  prior  to  each  review 
the  names  of  those  designated  as 
primary  members  of  the  specific 
panel  and  available  as  alternates 
will  be  supplied  to  all  parties 
involved.  A  panel  member  may 
request  (to  the  provost  or  desig- 
nee) disqualification  due  to  a 
conflict  of  interest.  The  student 
and  the  faculty  member  may 
eliminate  names  in  proportion  to 
the  composition  of  the  panel. 
Each  may  eliminate  only  one 
dean/associate  dean  and  four 
facuhy  members.  The  instructor 
and  the  student  will  be  supplied  a 
list  of  all  primary  and  secondary 
pool  members.  The  opportunity 
to  disqualify  panel  members  will 
take  place  only  once.  Resuhing 
vacancies  will  be  filled  from  the 


appropriate  pool  of  alterna- 
tives so  that  the  panel  will  be 
composed  of  one  dean/ 
associate  dean  and  four  fac- 
ulty members.  If  through 
self-disqualification  and  chal- 
lenges a  panel  cannot  be  con- 
stituted from  the  pool,  then 
the  Office  of  the  Provost  will 
supplement  the  pool  using 
appropriate  random  selection 
methods. 

C.  Procedure 

1.  Both  the  student  and  the  in- 
structor will  have  the  right  to 
appear  before  the  panel, 
present  witnesses,  and  offer 
evidence.  In  addition  to  those 
specified  in  Level  III,  Section 
A,  each  may  also  bring  one 
observer  with  whom  he  or  she 
may  consult  but  who  may  not 
participate  in  the  review. 

2.  The  panel  shall  determine  its 
rules  of  order  for  internal  op- 
eration. After  hearing  the  evi- 
dence brought  forth,  the  panel 
will  privately  deliberate  and 
render  a  decision.  If  the  grade 
appeal  is  upheld,  the  panel  will 
constitute  a  committee  of  three 
appropriate  faculty  members 
(ordinarily  faculty  members 
from  the  department  in  which 
the  course  is  offered)  who  will 
review  the  student's  work  and 
determine  the  appropriate 
grade  or  suitable  remedy.  The 
panel  will  incorporate  this 
information  in  the  determina- 
tion which  it  then  forwards  to 
the  Office  of  the  Provost  for 


implementation.  (The  panel 
may  recommend  or  the  depart- 
ment may  deem  it  appropriate 
that  the  grades  of  other  stu- 
dents in  the  class  also  be  re- 
viewed.) 
3.  The  written  report  sent  to  the 
Provost's  Office  will  state 
whether  the  student's  appeal  is 
upheld  or  denied;  if  it  is  up- 
held, the  committee's  evalua- 
tion and  remedy  will  be 
included.  All  documents  sup- 
porting the  report  will  be 
sealed  and  kept  only  as  long  as 
is  necessary  to  ensure  the  ap- 
propriate action  is  taken  (nor- 
mally one  year)  before  being 
destroyed  or  returned  to  the 
individual  presenting  the  evi- 
dence. 

Implementation 

A.  Faculty  Compensation:  If  a  re- 
view panel  (hearing)  is  scheduled 
at  a  time  in  the  summer  when  any 
faculty  member  involved  is  not 
under  contract,  the  faculty  mem- 
ber will  be  compensated  under 
terms  mutually  agreed  upon  at 
Meet-and-Discuss. 

B.  Continuing  Rights:  This  appeal 
does  not  supplant  any  legal  rights 
afforded  by  the  Commonwealth 
of  Pennsylvania  and/or  the  gov- 
ernment of  the  United  States. 
Nothing  in  this  policy  abrogates 
or  modifies  any  provisions  of  or 
rights  under  the  Collective  Bar- 
gaining Agreement. 

C.  Intended  Purpose:  The  grade 
appeal  procedures  are  designed 
simply  as  a  means  to  resolve  dif- 
ferences between  students  and 
facuUy  related  to  grading.  Under 
no  circumstances  should  the 
results  of  a  grade  appeal  be  used 
for  disciplinary  action  or  person- 
nel decision. 

D.  *Amendment:  Amendments  may 
be  implemented  upon  concur- 
rence of  the  University  Senate, 
APSCUF  Representative  Coun- 
cil, and  Meet-and-Discuss. 
♦Note:  In  the  amendment  process 
above,  specification  of  University 
Senate  implies  the  Council  of 
Trustees'  role  in  approving  Senate 
actions  and  recognizes  the  Coun- 
cil of  Trustees'  final  action  to 
change  policy. 

This  policy  replaces  the  policy  origi- 
nally effective  at  the  beginning  of  the 
Spring  Semester,  1986. 

Approved  L'niversil)  Senate,  May  2,  1989 


Pass-Fail  Policy 

1  he  jnirposc  ot  pass  tail  is  lo  pcrniil 
a  student  to  take  an  elective  course  in 
a  field  ot"  personal  interest  where  he/ 
she  may  be  coinpelini;  with  major 
students  in  the  department  in  which 
the  course  is  ottered.  Wlien  sched- 
uled, such  a  course  sluill  be  included 
in  the  student's  normal  course  load 
tor  the  semester, 

A  student  may  take  courses  on  a 
pass-fail  basis  to  a  total  of  fifteen 
semester  hours  throughout  his/her 
university  career.  The  student  is  lim- 
ited to  one  pass- fail  course  in  any 
given  semester  during  the  sopho- 
more, junior,  and  senior  years.  All 
courses  in  the  student's  Liberal  Stud- 
ies program  and  in  his  her  major 
and  minor  fields  are  excluded  from 
this  prerogative. 

The  student  must  declare  his/her 
intent  to  choose  pass-fail  in  a  specific 
course  no  later  than  six  weeks  after 
the  beginning  of  the  semester  or  the 
equivalent  timespan  in  a  summer 
session.  Instructors  will  not  be  noti- 
fied of  the  identity  of  pass-fail  stu- 
dents in  their  courses;  identification 
will  be  handled  by  the  Computer 
Center  through  an  appropriate  coded 
control. 

A  student  shall  be  given  academic 
credits  without  quality  points  for  a 
course  taken  pass-fail  upon  receiving 
a  passing  mark  in  the  course.  The 
semester  hours  successfully  com- 
pleted under  the  pass-fail  ("passed"), 
within  the  overall  fifteen  semester 
hour  limitation,  shall  be  recorded  as 
counting  towards  the  total  semester 
hours  earned  for  graduation  but  not 
towards  the  semester-hours- 
attempted  data  used  in  calculation  of 
the  cumulative  quality-point  average. 
However,  if  a  student  fails  a  pass-fail 
course,  he/she  will  receive  the  "F" 
grade  and  the  corresponding  quality- 
point  average.  An  "F"  earned  under 
the  pass-fail  option  may  be  repeated 
only  under  the  graded  option  to 
provide  the  quality  points  to  corres- 
pond to  the  "hours  attempted"  in- 
curred with  the  "F". 

The  summer  sessions,  collectively  or 
in  any  combination,  shall  be  consid- 
ered a  unit  similar  to  a  spring  or  fall 
semester  for  pass-fail  purposes. 
Hence,  a  student  is  permitted  to  take 
only  one  course  during  the  summer 
on  a  pass-fail  basis. 


Prematriculation 

linniiinization 

Requirement 

As  of  tall  semester,  IWI.  lUP  re- 
quires documentation  from  new 
freshmen  and  transfer  students  of  all 
immuni/ation  dates.  This  includes 
the  following  vaccines:  measles, 
mumps,  rubella,  tctanus-toxoid, 
diphtheria,  and  polio.  This  docu- 
mentation can  lake  the  form  of 

1 .  dates  of  vaccinations  by  the  health 
care  provider  who  gave  them 

2.  date  of  illness  with  the  disease 
diagnosed  by  a  physician 

3.  serum  antibody  level  as  deter- 
mined by  a  blood  test 

In  addition,  individuals  who  were 
born  after  1956  should  receive  a 
measles  immunization  prior  to  enter- 
ing college.  This  may  be  a  second 
measles  immunization  or  the  first 
vaccine  within  si.x  months  of  entering 
college.  A  tetanus  immunization 
must  also  be  updated  every  ten  years. 

If  a  student  is  not  adequately  immu- 
nized, he/she  will  be  allowed  to  en- 
roll and  attend  classes  during  his/her 
first  semester  with  the  understanding 
that  his/her  second  semester  enroll- 
ment may  be  contingent  upon  ob- 
taining necessary  immunizations  and 
documentation  of  immunity. 

The  University  Health  Service  will 
provide  new  students  with  a  Student 
Health  Form  on  which  to  document 
immunization  status.  Questions  or 
requests  for  information  about  medi- 
cal or  religious  exemptions  to  this 
policy  should  be  directed  to  the  Uni- 
versity Health  Service  at  (412)  357- 
6475. 

Withdrawal  Policies  and 
Procedures 

Total  University  Withdrawal 

An  undergraduate  student  who  does 
not  register  for  the  succeeding  semes- 
ter or,  having  registered,  does  not 
appear  for  classes  at  the  beginning  of 
the  succeeding  semester  is  considered 
to  have  withdrawn  from  the  univer- 
sity. Thereafter,  he/she  must  apply 
for  readmission  as  prescribed  under 
"Admission  and  Registration"  in  the 
college  catalog. 

Any  undergraduate  student  with- 
drawing from  the  university  during  a 


semester  or  a  summer  session  must 
secure  a  Withdrawal  Form  trom  the 
Advising  and  testing  C  enter,  106 
Praii  Hall  (357-4067)  (Voice/TD). 
The  student  will  clear  the  form  with 
the  appropriate  offices  listed  on  the 
form,  securing  their  signatures  as 
evidence  of  clearance.  (Students 
seeking  medical  withdrawal  must 
also  provide  the  Advising  and  Testing 
Center  svith  a  physician's  corrobora- 
tion of  a  medical  need  to  withdraw.) 
The  Withdrawal  lorm  will  then  be 
returned  to  the  Advising  and  Testing 
Center,  which  will  notify  the  appro- 
priate college  dean,  campus  agen- 
cies, and  instructors  that  an  official 
withdrawal  has  been  processed.  No 
person  shall  be  considered  with- 
drawn from  the  university  within  a 
semester  or  summer  session  unless 
such  notice  is  received.  Grades  of  Q 
will  be  assigned  to  all  registered 
courses  in  the  semester/session  from 
which  the  student  is  withdrawing. 

Note:  This  policy  will  be  imple- 
mented when  the  appropriate  com- 
puterization is  complete. 

Individual  Course 
Withdrawal  —  Undergraduate 

An  undergraduate  student  is  permitted 
five  individual  course  withdrawals  at 
lUP.  Exceptions  for  unusual  circum- 
stances, if  any,  will  be  by  letter  of 
petition  to  the  dean  of  the  student's 
college,  with  appropriate  documenta- 
tion of  the  circumstances. 

For  all  individual  course  with- 
drawals, the  student  must  complete  a 
course  withdrawal  form,  available  in 
department  offices.  This  form  must 
be  signed  by  the  student,  his/her 
adviser,  and  the  instructor.  The  com- 
pleted form  must  be  processed 
through  the  office  of  the  dean  of  the 
student's  college. 

Individual  course  withdrawals  may 
be  processed  only  during  the  first 
two-thirds  of  the  term  period.  In- 
structors are  required  to  inform  stu- 
dents of  their  standing  in  class  prior 
to  this  time.  A  student  wishing  to 
withdraw  from  a  course  after  the 
deadline  may  request  a  waiver  by 
filing  an  Emergency  Late  Course 
Withdrawal  Request  through  the 
office  of  the  dean  of  his/her  college. 
Approval  is  contingent  upon  docu- 
mentation of  exceptional  events  of  a 
catastrophic  nature  that  could  not 
have  been  anticipated. 
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Note:  This  policy  will  be  implemented 
when  the  appropriate  computeriza- 
tion is  complete.  At  the  time  of  im- 
plementation, each  continuing 
student  will  have  five  additional  indi- 
vidual course  withdrawal  options, 
without  regard  to  the  number  of  his/ 
her  previous  course  withdrawals. 

After  the  close  of  the  prescribed 
withdrawal  period,  a  student  may 
withdraw  from  a  course  only  with 
the  approval  of  his/her  adviser,  de- 
partment chairperson,  and  college 
dean  (in  that  order)  for  such  reasons 
as  illness,  accident,  or  extreme  per- 
sonal problems.  Such  withdrawal 
may  occur  no  later  than  one  week 
before  the  beginning  of  final  exami- 
nations. 

If  a  student  fails  to  complete  the 
requirements  for  a  course  but  has 
not  formally  processed  a  withdrawal 
as  described  above,  and  if  the  in- 
structor does  not  receive  notice  of 
withdrawal  from  the  university,  the 
instructor  shall  note  in  his/her 
course  records  the  student's  last  at- 
tendance date  and/or  other  student 
activity  and  assign  an  "F"  in  the 
course. 

Individual  Course 
Witiidrawai  —  Graduate 

A  graduate  student  may  cancel  an 
individual  course(s)  up  to  four  days 
prior  to  the  first  day  of  classes  by 
notifying  the  registrar  in  writing.  If  a 
student  cancels  a  course(s)  prior  to 
the  fourth  day  preceding  the  start  of 
classes,  no  penalty  will  be  charged 
and  the  student  will  receive  a  100- 
percent  reduction  in  charges  for  the 
course(s)  cancelled.  No  reduction  of 
charges  will  be  made  to  full-time 
students  who  withdraw  from  individ- 
ual courses  after  the  fourth  day  pre- 
ceding the  first  day  of  classes. 
Individual  course  withdrawal  is  de- 
fined as  a  reduction  in  class  load  but 
not  total  withdrawal  from  the  univer- 
sity. Example:  A  student  who  regis- 
ters for  three  courses  and  then 
withdraws  from  one  or  two  classes. 

Part-time  students  will  forfeit  a  por- 
tion of  the  credit-hour  fee  in  accord- 
ance with  the  following  schedule: 


Calendar  Da>  of 
Individual  Course 
Withdrawal 

Fourth  day  prior  to 


Percentage  of  Stu- 
dent's Instructional 
Fee  to  be  Forfeited 

SO'^'o 


the  first  clais  day  through 

35  days 

36  days  and  beyond  lOO'^o  (no  reduction  of 

charges) 


Reduction  of  charges  will  be  granted 
only  for  instructional  fees.  No  reduc- 
tion will  be  granted  to  students  who 
drop  and  add  a  like  number  of  credit 
hours. 

Part-time  students  attending  gradu- 
ate courses  at  off-campus  locations 
should  refer  to  the  appropriate  section. 


lUP  Refund  Policy 

The  university  must  engage  its  fac- 
ulty, assign  residence  hall  space,  and 
arrange  for  dining  contracts  in  ad- 
vance of  each  term  in  accordance 
with  the  number  of  students  who 
expressed  their  intent  to  be  enrolled. 
When  students  withdraw  from  the 
university,  they  create  vacancies 
which  cannot  be  filled,  and  financial 
commitments  for  salaries  and  serv- 
ices by  the  university  must  be  hon- 
ored. The  refund  pohcy  at  Indiana 
University  of  Pennsylvania  applies  to 
all  students  enrolled  in  credit- 
producing  programs  at  the  university 
either  full-time  or  part-time  and  is 
effective  January  1,  1993.  Any  stu- 
dent cancelling  or  withdrawing  from 
his/her  first  semester/session  should 
refer  to  Section  2.c. 

1.  Cancellation 

Students  who  have  made  prepay- 
ments to  the  university,  who  are 
unable  to  attend  classes,  and  who 
notify  lUP  prior  to  University 
Check-in  or  earlier  are  entitled  to 
a  full  refund  of  all  fees  paid,  less 
applicable  advance  deposits.  To  be 
eligible  for  such  a  refund,  the 
student  must  notify  the  director  of 
accounts  receivable  in  writing 
prior  to  University  Check-in.  The 
director  of  accounts  receivable 
will  forward  to  the  registrar  copies 
of  the  cancellation  notices,  and 
the  registrar  will  cancel  the  stu- 
dent's registration  and  notify  the 
appropriate  university  offices. 
Students  who  use  university  resi- 
dence halls  and/or  dining  services 
the  week  prior  to  the  start  of 
classes  and  cancel  will  forfeit  an 
amount  equal  to  one  week's  fee 
for  such  services  plus  the  full 
amount  of  any  advance  deposit 
payment. 

2.  Total  Withdrawal  from  the  Uni- 
versity 

Students  who  register  for  classes 
and  then  withdraw  from  the  uni- 
versity on  or  after  University 
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Check-in  are  subject  to  the 
following: 

a.  Undergraduate  students  with- 
drawing from  the  university 
must  process  such  withdrawal 
through  the  Advising  and  Test- 
ing Center,  Pratt  Hall.  Gradu- 
ate students  must  withdraw 
through  the  Graduate  School 
Office,  Stright  Hall.  The  offi- 
cial withdrawal  date  will  be 
established  by  the  Advising  and 
Testing  Center  (undergraduate) 
or  the  Graduate  School  (gradu- 
ate). Advance  deposit  payments 
or  tuition  shall  be  nonrefunda- 
ble. 

b.  Students  totally  withdrawing 
from  courses,  except  for  those 
attending  their  first  semester/ 
session  at  lUP,  upon  receiving 
approval  from  the  applicable 
office  (Advising  and  Testing 
Center  or  Graduate  School), 
will  forfeit  a  portion  of  the 
semester  charges  in  accordance 
with  the  following  schedule.  A 
student  attending  his/her  first 
semester/session  will  be  enti- 
tled to  a  reduction  of  charges  as 
outlined  in  Section  2.c. 


Withdrawal  on 

Percentage  of 

Calendar  Dav  Basis 

Student's  Total 

Semester  Charges 

to  Be  Forfeited 

University  Check-in 

through  14  days 

20'^'. 

15  through  21  days 

30^0 

22  through  28  days 

Atilt 

29  through  35  days 

50'!'o 

36  days  or  beyond 

loon 

The  start  of  calendar  days  is 
defined  as  the  first  day  of 
classes  as  scheduled  on  the 
university  calendar. 

Refunds  for  students  receiving 
financial  assistance  from  schol- 
arships, loans,  and/or  grants 
will  be  returned  to  the  source 
of  aid  in  accordance  with  the 
provisions  prescribed  by  the 
funding  source. 

c.  First  semester/session  students 
who  cancel  prior  to  University 
Check-in  are  entitled  to  100 
percent  of  fees  paid  less  appli- 
cable advance  deposit.  Students 
withdrawing  during  their  first 
semester/session  upon  receiving 
approval  from  the  applicable 
office  (Advising  and  Testing 
Center  or  Graduate  School)  will 
forfeit  a  portion  of  the  semester 
charges  in  accordance  with  the 
following  schedule: 


Tinir  of  \\  ilhdrawnl 

Prrrrnligr  of 

siudrnl\    lolal  V- 

iiicxicr   (  liiiri;r\   In 

Be  hirfeiled 

FitM  W«l 

'". 

Second  Vtni 

n; 

Third  Week 

20«t 

Fourih  V.'ttV 

27«li 

Killh  Week. 

33** 

Smh  WWk 

40«* 

Sevenih  Week 

47«* 

Eighth  Week 

53«-. 

Ninth  WWk 

60«t 

Tei\!h  Week  and  BeM>nd       No  rcduilion 

Students  will  be  charged  a  full 
week  of  tecs  lor  any  partial 
week  of  enrollment.  Advance 
deposit  payments  shall  not  be 
ret'undable. 

Students  withdrawing  during 
summer  sessions  w  ill  forfeit  a 
portion  of  the  session  charges 
in  accordance  with  the  follow- 
ing schedule: 

Time  of  W  ithdriMil  Percenlatic  of 

SludcnlS  lolul 
Session  Charges  to 
Be  Korfeited 

First  Week  lO't 

Second  Week  Wo 

Third  Week  60»-o 

Fourth  Week  and  Be\ond     No  reduction 

d.  During  summer  sessions,  re- 
turning students  totally  with- 
drawing  from  the  university, 
upon  receiving  approval  from 
the  applicable  office  (Advising 
and  Testing  Center  or  Graduate 
School)  will  forfeit  a  portion  of 
the  total  session  charges  in 
accordance  with  the  following 
schedule: 

Calendar  da\  of  Percentage  of 

wiihdraMil  Student's  Total 

Session  Charges  to 
Be  Forfeited 
First  class  day  through 

fourth  calendar  day  SCo 

Fifth  calendar  day  and 
beyond  IWo 

e.  The  associate  provost  will  deter- 
mine the  official  start  of  classes 
for  each  semester  or  session. 
Refunds  to  students  enrolled  in 
credit-bearing  summer  confer- 
ences, institutes,  workshops,  or 
tours  of  less  than  five  weeks' 
duration  will  be  granted  a  fifty 
percent  refund  through  the  first 
day  of  the  class  (unless  a  no- 
refund  policy  is  required  by  the 
sponsor). 

3.  Individual  Course  Withdrawal 

A  student  may  cancel  an  individ- 
ual course(s)  up  to  University 


Check-in  by  notifying  the  registrar 
in  writing.  If  a  student  cancels  a 
course(s)  prior  to  llniversily 
Check-in,  no  penally  will  be 
charged  and  the  siudenl  will  re 
ceive  a  hundred-percent  reduction 
of  charges  for  the  course(s)  can- 
celled. No  reduction  of  charges 
will  be  made  to  full-time  students 
who  withdraw  from  individual 
courses  after  University  Check-in. 

Individual  course  withdrawal  is 
defined  as  a  reduction  in  class 
load  but  not  total  withdrawal 
from  the  university,  hxample:  a 
student  who  registers  for  three 
courses  and  then  withdraws  from 
one  or  two  classes  but  continues 
with  the  other  class  or  classes. 

Part-time  students  (undergraduate 
students  who  register  for  fewer 
than  twelve  credits  and  graduate 
students  who  register  for  fewer 
than  nine  credit  hours)  will  forfeit 
a  portion  of  the  credit-hour  fee  in 
accordance  with  the  following 
schedule: 

Calendar  da>  of  Percentage  of 

Individual  Student's  Total 

Course  wilhdratval  Instructional  Fee  to 

Be  Forfeited 
University  Check-in 
through 

35  days  50% 

36  days  and  beyond  lOQiTo 

Reduction  of  charges  will  be 
granted  only  for  the  instructional 
fee.  No  reduction  will  be  granted 
to  students  who  drop  and  add  a 
like  number  of  credit  hours.  Re- 
ductions will  be  granted  to  stu- 
dents for  individual  course 
withdrawals  during  the  summer 
sessions  under  the  same  basis  as 
outlined  under  2.d. 

4.  Termination  of  Residence  Hall 
or  Dining  Service  Contract 

a.  Academic  Year  (Fall  and  Spring 
Semester) 

1.  Residence  Hall 

Termination  —  Release  from 
a  residence  hall  contract  is 
not  granted  except  under 
those  conditions  outlined  in 
the  contract.  Any  student 
who  meets  the  conditions  for 
release  and  submits  a  written 
request  for  release  to  the 
Office  of  Housing  and  Resi- 
dence Life  through  Univer- 
sity Check-in  will  be  assessed 
no  forfeiture  and  will  receive 


one  luiiidred  percent  reduc- 
tion ot  the  room  fee,  less 
applicable  advance  deposits. 
Requests  received  after  Uni- 
versity Check-in  will  result  in 
forfeiture  of  one  week's 
room  fee  for  each  week,  or 
portion  thereof,  the  student 
is  assigned  to  a  residence 
hall.  A  week's  rental  charge 
is  determined  by  dividing  the 
semester  room  fee  by  the 
number  of  weeks  in  the  se- 
mester. The  specific  date  of 
release  will  be  determined  by 
the  Office  of  Housing  and 
Residence  Life.  The  date  a 
student  moves  into  the  resi- 
dence hall  should  not  be 
confused  with  University 
Check-in. 
2.  Dining  Service 

Termination  — Any  student 
who  is  released  from  his/her 
Dining  Service  Contract  by 
the  Office  of  Housing  and 
Residence  Life  through  Uni- 
versity Check-in  will  be  as- 
sessed no  forfeiture,  and  the 
student  will  receive  a 
hundred-percent  reduction 
of  charges  of  the  dining 
service  fee,  less  applicable 
advance  deposit.  Any  stu- 
dent who  requests  in  writing 
to  terminate  his/her  Univer- 
sity Dining  Service  Contract 
after  University  Check-in 
and  is  granted  a  contract 
release  from  the  Office  of 
Housing  and  Residence  Life 
will  forfeit  a  portion  of  the 
semester  charges  according 
with  the  following  schedule: 

Dale  of  Termination  Pereenlage  of 
from  Dining  Senice  Semester  Fee 
Conlracl  to  Be  Forfeited 

University  Check-in 

through  35th 

calendar  day  50»'(i 

36th  calendar  day 

and  beyond  lOOTo 

b.  Summer  Session 

Once  a  student  applies  for  and 
receives  a  housing  and/or  food 
service  assignment,  he  or  she 
must  request  in  writing  and 
obtain  a  release  from  that  as- 
signment from  the  Office  of 
Housing  and  Residence  Life  in 
order  to  be  eligible  for  a  reduc- 
tion of  charges  in  accordance 
with  the  following  schedule: 
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Date  of  Terminalion         Percentage  of 

from  Residence  Session  Charges 

Hails/Dining  Contracts    to  Be  Forfeited 

Check-in  date*  through 

fourth  calendar 

day  of  classes  50't'o 

Fifth  Calendar  day 

and  beyond  100% 

*The  Office  of  Housing  and  Resi- 
dence Life  will  publish  the  date 
students  are  to  check  into  the 
residence  halls  for  each  summer 
session.  The  check-in  date  is  the 
effective  date  of  the  student's 
contract. 

5.  Other  Provisions 

No  reduction  of  charges  will  be 
granted  unless  formal  withdrawal 
procedure  has  been  initiated 
through  the  Advising  and  Testing 
Center  by  the  student  at  the  point 
of  withdrawal.  Written  and  dated 
notice  is  required  by  the  student 
or  student's  family  in  special  cir- 
cumstances, such  as  sickness, 
within  thirty  days  of  the  student's 
withdrawal.  In  order  to  receive  a 
reduction  of  charges  for  individ- 
ual course  withdrawal,  documen- 
tation must  be  submitted  to  the 
Accounts  Receivable  office  prior 
to  the  close  of  the  semester  or 
session  in  which  the  course  was 
offered. 

No  reduction  of  charges  will  be 
granted  by  the  university  to  stu- 
dents who  are  suspended  or  ex- 
pelled from  classes,  residence 
halls,  and/or  dining  service. 

The  Advising  and  Testing  Center 
(for  undergraduate  students)  and 
the  Graduate  School  (for  graduate 
students)  may  request  exceptions 
to  these  policies  when  circum- 
stances justify  it.  Example:  death 
or  medical  reasons. 

Students  who  are  military  reserv- 
ists or  members  of  the  National 
Guard  and  are  ordered  to  active 
military  service  by  the  President 
of  the  United  States  will  receive  a 
full  reduction  of  charges  for  tui- 
tion. Other  fees  will  be  prorated. 

The  Accounts  Receivable  Office, 
Administrative  Annex,  is  responsi- 
ble for  implementing  this  refund 
policy.  Students  who  wish  to  ap- 
peal the  decision  rendered  by  the 
Accounts  Receivable  Office  may 
do  so  through  the  treasurer  to  the 
vice  president  for  finance. 


Library  Policy 

1 .  Books  are  charged  for  circulation 
on  each  student's  I-Card  through 
a  computer  process. 

2.  All  circulating  materials  have  a 
loan  period  of  three  weeks.  A 
charged  item  may  be  renewed  if 
no  one  has  requested  it.  It  must  be 
brought  to  the  circulation  desk  for 
renewal. 

3.  Fines  for  general  overdue  materi- 
als, except  reserve  materials,  are 
posted  in  the  library.  The  follow- 
ing schedule  applies  for  all  over- 
due reserve  materials: 

Overdue  one  hour  $1 

Overdue  two  hours  $2 

Overdue  three  hours  $3 

Overdue  four  hours  $4 

Overdue  five  hours  $5 
Overdue  more  than  five  hours     $8 

Maximum  fine  per  day  $8 

4.  If  it  is  necessary  to  return  library 
materials  at  times  when  the  library 
is  not  open,  the  book  drop  at  the 
main  entrance  may  be  used. 

5.  Media  Resources  follows  the  same 
basic  policies  as  outlined  above, 
except  the  materials  are  circulated 
from  and  returned  to  the  Media 
Resources  area. 

6.  Eating,  drinking,  and  smoking  are 
strictly  prohibited  in  all  areas. 


Late  Payment  Fee  Policy 

The  university  mails  semester  bills  to 
all  students  approximately  eight 
weeks  prior  to  the  first  day  of 
classes.  Two  payment  options  are 
available.  A  student  may  pay  the  bill 
in  its  entirety  or  enroll  in  the  univer- 
sity's installment  payment  plan  (see 
the  installment  payment  plan  bro- 
chure for  complete  details).  A  delin- 
quent balance  from  previous 
semesters  or  sessions  must  be  paid  in 
total  and  will  not  be  included  in  the 
calculation  of  "net  fees."  Students 
opting  to  take  advantage  of  the  uni- 
versity's installment  payment  plan 
will  be  charged  a  minimum  fee  for 
enrollment  in  the  plan.  Payments 
must  be  made  as  specified  or  the 
account  will  incur  late  charges.  Stu- 
dents enrolled  in  the  monthly  pay- 
ment plan  will  be  charged  $10  for 
each  payment  missed  to  a  maximum 
of  $50.  All  students  (except  those  on 
the  eight-payment  plan)  with  a  bal- 
ance at  the  midsemester  point  will 


receive  a  billing  statement.  If  a  stu- 
dent's midsemester  bill  is  not  paid  in 
full  by  the  due  date  contained  on  the 
midsemester  bill,  a  Late  Payment  Fee 
will  be  assessed  in  the  following 
manner: 


Balance  Due 

Late  Payment  Fet 

$0-$24.99 

None 

$25-$49.99 

510/Day,Max.$10 

$50-Up 

$IO/Day,Max.$50 

The  maximum  late  fee  will  be  as- 
sessed each  semester/session  as  long 
as  the  student's  account  remains  in  a 
delinquent  status.  Students  will  be 
charged  a  late  payment  fee  if  they 
have  not  paid  their  bills  on  or  before 
the  due  date  stated  on  the  bill.  The 
late  payment  fee  can  be  waived  by 
the  treasurer  or  the  vice  president  for 
finance  when  the  circumstances  war- 
rant it. 
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Student  Affairs 


Offices  und  Services 

I  lie  slialciil  atl'airs  division  is  re- 
sponsible Tor  all  university  siiitlent 
programs  and  services  oiher  than  ihc 
insirneiional  programs.  Key  olTiecs 
and  services  include  those  listed  on 
the  t'ollowiiii;  pages. 

Advising  and  hsiint;  (  tnler 
The  Advising  and  Testing  Center 
provides  a  variety  of  services  to  stu- 
dents and  the  uni\ersiiy  community, 
lis  underlying  philosophy  is  that 
through  developmental  advising 
students  will  grow  and  achieve  the 
most  possible  from  their  college 
experience.  The  center  provides  gen- 
eral assistance  to  any  student  with 
problems  or  questions.  In  addition, 
it  has  several  specific  functions. 
■Among  these,  the  center  coordinates 
the  Orientation  Phase  II:  Summer 
Preregistration  Placement  Testing, 
Advising,  and  Course  Selection  pro- 
gram. It  disseminates  placement  test 
results  to  students,  their  advisers, 
department  chairpersons  and  deans, 
and  the  Scheduling  Center.  It  co- 
sponsors  a  Career  Exploration  Cen- 
ter for  students  with  undecided 
majors  and/or  students  who  wish  to 
explore  career  options.  It  offers  a 
one-credit  "Career  Exploration" 
course  and  individual  advising  re- 
garding selection  of  major  or  career. 
The  center  disseminates  information 
on  advising  undecided  majors  to  the 
college  advisers  assigned  to  advise 
these  students.  It  provides  general 
academic  advising  to  students  with 
undecided  majors. 

The  Advising  and  Testing  Center  also 
coordinates  advising  and  registration 
days  for  Branch  Campus  students 
and  January  freshmen.  The  center 
runs  the  undergraduate  Total  Univer- 
sity Withdrawal  program  and  coordi- 
nates the  advising  and  provision  of 
accessibility  for  students  with  physi- 
cal or  learning  disabilities.  Students 
with  general  questions  and/or  those 
who  have  concerns  as  the  result  of 
being  on  academic  probation  are 
encouraged  to  work  w  ith  one  of  the 
center's  advising  assistants.  The  Ad- 
vising and  Testing  Center  is  located 
in  106  Pratt  Hall,  may  be  reached  at 
357-4067  (Voice/TD),  and  maintains 
office  hours  Monday  through  Friday, 
8  a.m. -noon  and  1-4:30  p.m. 


Black  Ciilliirul  ('I'nli-r 

I  he  HIack  (  uitnrai  C  enter,  located  in 
the  1  ewis  and  Richards  houses  (be- 
hind Cogswell  Hall),  exists  to  provide 
activities,  programs,  and  services 
which  promote  a  broader  under- 
standing and  appreciation  of  African 
American  culture,  which  encourage 
racial  awareness  and  sensitivity,  and 
which  support  the  recruitment  and 
retention  of  lUP's  minority 
population. 

Cultural,  educational,  social,  and 
recreational  programs  of  interest  to 
both  the  university  and  local  com- 
munities are  regularly  provided  by 
the  BCC.  In  addition,  workshops  on 
diverse  topics  such  as  racism,  leader- 
ship development,  and  graduate 
education  are  occasionally  coordi- 
nated through  the  center. 

Students  are  integrally  involved  in 
the  activities  of  the  Black  Cultural 
Center.  Faculty,  staff,  and  alumni 
participation  is  al.so  welcomed  and 
encouraged.  For  more  information, 
call  357-2453. 

Career  Exploration  Center 

Housed  within  the  Advising  and 
Testing  Center  (108  Pratt  Hall),  the 
Career  Exploration  Center  offers 
resources  to  students  who  have  ques- 
tions about  their  choice  of  major. 
The  center's  six  computers  are  pro- 
grammed with  a  self-paced  career 
exploration  program. 

A  career  counselor  and  peer  advisers 
are  available  to  work  with  students 
on  the  results  of  their  exploration 
and  to  meet  with  students  who  have 
concerns  greater  than  may  be  ad- 
dressed by  the  computer  on  an  indi- 
vidual, on-going  basis.  The  center 
also  houses  a  resource  library  for 
career  and  major  exploration.  Stu- 
dents wanting  to  learn  about  job 
descriptions,  projected  growth  of  a 
field,  and  economic  return  for  fields 
should  use  the  Career  Exploration 
Center.  Appointments  to  use  the 
program  on  the  computer  may  be 
made  by  calling  357-5701.  Center 
hours  are  Monday  through  Friday, 
beginning  at  11:30  a.m.  Appoint- 
ments are  encouraged. 

Career  Services 

In  today's  world,  career  planning 
and  job  planning  are  among  the 
most  challenging  tasks  a  student  will 
face.  The  Office  of  Career  Services 


provides  a  variety  of  specialized 
services  and  programs  to  assist  stu- 
dents in  the  transition  from  the  uni- 
versity to  career.  The  goals  of  the 
office  are  to  assist  students  in  refin- 
ing their  career  objectives  and  in 
becoming  prepared  to  implement 
their  objective. 

The  Office  of  Career  Services  is  open 
to  all  lUP  undergraduate  students, 
graduate  students,  and  alumni.  Stu- 
dents arc  encouraged  to  use  the  facil- 
ities and  professional  staff  for 
assistance  in  career  planning  and 
development.  The  primary  services 
of  the  program  include  career  coun- 
seling, resume  writing,  interviewing, 
and  the  job  search.  The  office  ar- 
ranges on-campus  interviews  and 
maintains  a  vacancy  list  of  available 
positions.  A  Career  Resources  Li- 
brary is  also  available. 

The  office  also  houses  University 
Testing  Services,  which  coordinates 
the  administration  of  the  College 
Level  Examination  Program 
(CLEP),  the  Miller  Analogies  Test 
(MAT),  Scholastic  Aptitude  Test 
(SAT),  National  Teacher's  Exam 
(NTE),  Law  School  Admission  Test 
(LSAT),  Graduate  Record  Examina- 
tion (ORE),  Graduate  Management 
Admissions  Test  (GMAT),  and  other 
specialized  tests.  Students  may  con- 
tact the  office  for  information  re- 
garding the  procedure  for  registering 
for  these  tests. 

The  Office  of  Career  Services  func- 
tions as  part  of  the  educational  sys- 
tem at  lUP.  It  is  not  an  employment 
office;  nor  does  it  "place"  anyone  in 
jobs.  Rather,  its  primary  objectives 
are  to  help  students  define  and  clar- 
ify their  goals,  to  provide  assistance 
in  working  out  options,  and  to  help 
students  become  self-reliant  in  meet- 
ing their  postgraduate  plans. 

Counseling  and  Student 
Development 

The  Counseling  and  Student  Devel- 
opment Center  provides  services  and 
programs  for  lUP  students  which 
focus  on  personal  and  emotional 
growth  in  conjunction  with  academic 
learning. 

The  Counseling  Services  component 
provides  confidential  personal  coun- 
seling on  an  individual  and  group 
basis  to  students  seeking  assistance. 
Students  may  call  357-2621  or  stop 
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by  119  Clark  Hall  to  arrange  for  an 
initial  appointment.  The  center  is 
open  from  8:00  a.m.  to  4:30  p.m., 
Monday-Friday.  For  after-hours' 
emergencies,  staff  members  may  be 
consulted  by  calling  University 
Health  Services,  357-2550,  Monday- 
Friday  until  11:00  p.m.  and  Saturday 
and  Sunday  until  5:00  p.m.  The 
center  also  provides  consultation  to 
faculty,  staff,  and  administrators 
regarding  student  concerns  and 
adjustment. 

The  Student  Development  Programs 
component  of  the  center  presents  the 
Six  O'clock  Series  to  the  campus 
community.  It  is  responsible  for  a 
variety  of  new-student  orientation 
programs,  including  the  annual  Ac- 
tivities Fair.  It  fosters  the  develop- 
ment of  programs  to  meet  the  special 
needs  of  women  students  and  other 
student  groups.  Efforts  are  made  to 
reach  students  through  such  learning 
experiences  as  a  campuswide  leader- 
ship workshop  and  workshops  for 
student  groups  and  organizations. 
Counseling  and  Student  Develop- 
ment Center  staff  consists  of  profes- 
sional counselors,  psychologists,  and 
student  development  specialists. 

Course  Placement  Testing 

The  Advising  and  Testing  Center 
conducts  mandatory  pre-registration 
testing  in  English,  math,  French, 
German,  and  Spanish  for  incoming 
freshmen,  as  well  as  exemption  test- 
ing for  math  for  freshman  elemen- 
tary, special  education,  speech  and 
hearing,  and  early  childhood  majors. 
Students  who  have  taken  these  tests 
(administered  in  the  summer)  and 
who  have  questions  about  their 
results  should  stop  by  106  Pratt  Hall 
or  call  357-  4067  (Voice/TD).  Stu- 
dents who  have  not  taken  these  tests 
and  who  desire  to  identify  the  appro- 
priate level  at  which  to  begin  an  Eng- 
lish, mathematics,  French,  German, 
or  Spanish  course  may  also  contact 
the  Advising  and  Testing  Center  for 
information  on  assessment. 

(Please  note  that  questions  about 
Advanced  Placement,  CLEP,  GRE, 
GMAT,  and  PTCTP  should  be  ad- 
dressed to  University  Testing  Serv- 
ices, 302  Pratt  Hall,  357-2235.) 

Disabled  Student  Services 

Located  within  the  Advising  and 
Testing  Center  (106  Pratt  Hall),  the 
Office  of  Disabled  Student  Services 


serves  both  students  with  physical 
and  learning  disabilities  and  the 
university  community  with  informa- 
tion about  disability.  Disabled  Stu- 
dent Services  exists  to  ensure  that 
students  with  disabilities  are  af- 
forded full,  integrated  access  to  uni- 
versity academic  and  social  life.  The 
office  provides  a  variety  of  services 
ranging  from  ongoing  individual 
advising;  early  registration  for  stu- 
dents needing  recorded  books  or  to 
ensure  classroom  access;  assistance 
in  locating  accessible  housing;  equip- 
ment loan;  test  proctoring  and  read- 
ing; NCR  paper;  liaison  with  faculty, 
OVR,  and  BVS;  career-related  coun- 
seling; and  an  office  newsletter,  "The 
Exceptional  Society  News." 

The  office  also  maintains  a  resource 
library  on  topics  such  as  disability- 
specific  information;  careers  in  sci- 
ence; learning  disabiUty;  and  general 
information  on  disability.  Members 
of  the  staff  of  Disabled  Student 
Services  are  pleased  to  assist  students 
writing  reports  about  disability;  to 
address  classes  on  the  topic  of  dis- 
ability; or  to  assist  students  in  locat- 
ing information  relating  to  disability. 

Students  with  learning  or  physical 
disabilities  or  physical  challenges 
(including  temporary  disability) 
should  register  with  the  office  by 
stopping  by  106  Pratt  Hall  or  calling 
357-4067  (Voice/TD)  for  an  appoint- 
ment. Office  hours  are  Monday 
through  Friday,  8  a.m. -noon  and 
1-4:30  p.m. 

Financial  Aid 

The  Office  of  Financial  Aid  located 
in  308  Pratt  Hall  offers  financial 
information  and  counseling  to  all 
students.  The  types  of  financial  as- 
sistance offered  include  student  em- 
ployment, loans,  grants,  and  scholar- 
ships. In  most  cases,  the  Free  Appli- 
cation for  Federal  Student  Aid  (FAFSA) 
and  PHEAA  Aid  Information  Re- 
quest (PAIR)  forms  are  used  to  de- 
termine eligibility  for  these  programs. 

For  more  information  about  finan- 
cial aid  please  refer  to  the  Financial 
Aid  section  of  this  handbook  or  visit 
the  Office  of  Financial  Aid,  308 
Pratt  Hall.  The  office  is  open  Mon- 
day through  Friday  from  8:00  a.m. 
to  11:45  a.m.  and  1:00  p.m.  to  4: 15 
p.m.  Students  may  stop  in  or  call 
357-2218.  Counselors  are  available 
for  student  consultation  on  a  daily 
basis. 
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University  Health  Service 

The  University  Health  Service  oper- 
ates an  outpatient  clinic  and  provides 
routine  health  care  to  students  while 
classes  are  in  session.  The  outpatient 
clinic  is  staffed  with  physicians, 
nurse  practitioners,  nurses,  and  edu- 
cators. One  clinic  is  located  on  the 
Indiana  campus  at  the  Pechan 
Health  Center,  at  the  corner  of  Ma- 
ple Street  and  Pratt  Drive.  A  satellite 
clinic  on  the  Armstrong  County 
Campus  is  located  in  Minteer  Hall  in 
Kittanning.  For  emergency  care  of 
students  when  the  HeaUh  Center  is 
closed,  the  local  hospital  emergency 
room  is  available.  The  university  has 
a  contract  to  cover  the  cost  of  trans- 
porting a  student  to  the  local  hospi- 
tal for  an  emergency,  if  the  student's 
health  insurance  policy  does  not 
include  coverage  of  ambulance  services. 

In  addition  to  primary  medical  care, 
including  minor  surgery,  laboratory 
tests,  allergy  injections,  and  dispens- 
ing of  medications,  the  University 
Health  Services  offers  a  self-care 
cold  clinic,  evening  contraceptive 
clinic,  and  programs  in  chemical 
health,  health  education,  wellness, 
and  nutrition  counseling.  Free  trans- 
portation to  area  medical  facilities 
also  is  available  to  students  on  the 
Indiana  campus. 

Undergraduate  students  taking  six  or 
more  credits  and  attending  classes  on 
the  Indiana  or  Armstrong  campus 
pay  a  mandatory  student  health  fee 
each  semester.  This  comprehensive 
fee  entitles  them  to  unlimited  visits  at 
the  health  center  and  any  medica- 
don,  laboratory  tests,  or  procedures 
that  may  be  associated  with  the  care 
they  receive  from  lUP  Health  Service 
staff. 

Students  are  required  to  complete  a 
Student  Health  Form  which  includes 
documentation  of  immunization 
status  prior  to  starting  classes.  Please 
refer  to  the  Prematriculation  Immu- 
nization Requirement  in  the  aca- 
demic policies  section  of  this 
handbook  for  more  details.  For  more 
information  about  the  University 
Health  Service  or  religious  or  medi- 
cal exceptions  to  the  Prematricula- 
tion Immunization  Requirement,  call 
357-6475. 

Housing  and  Residence  Life 

The  Office  of  Housing  and  Resi- 
dence Life  is  responsible  for  the 


tollowing:  admiiiisiciing  the  total 
operation  of  the  university's  resi- 
dence halls,  apartments,  and  houses 
w  hich  acconiniodaie  approximately 
4,100  students;  administering  dining 
services  which  feeds  over  six  thou- 
sand students  and  caters  special 
functions;  coordinating  the  student 
Centrex  telephone  service;  supervis- 
ing the  collection  and  updating  stu- 
dent local  address  and  telephone 
information;  coordinating  the  stu- 
dent section  of  the  university  tele- 
phone directory;  and  coordinating 
housing  and  dining  services  for 
credit-bearing  workshops,  camps, 
and  conferences.  Residence  Life  staff 
members  advise  the  Residence  Hall 
Association,  counsel  students  re- 
garding personal,  social,  or  aca- 
demic concerns,  and  make  referrals 
to  campus  and  community  agencies 
designed  to  assist  students. 

Intercolle^iale  Athletics 

The  Department  of  Intercollegiate 
Athletics  is  located  in  Memorial 
Field  House.  lUP  offers  seven  var- 
sity sports  for  men  and  nine  for 
women.  Men  have  a  choice  of  base- 
ball, basketball,  cross  country,  foot- 
ball, golf,  swimming,  and  track  and 
field.  Women's  options  include  bas- 
ketball, cross  country,  field  hockey, 
gymnastics,  softball,  swimming, 
tennis,  track  and  field,  and  volley- 
ball. For  further  information,  refer 
to  the  section  on  athletics  in  the  Ta- 
ble of  Contents. 

lUP  Inlerfaith  Council 

The  lUP  Interfaith  Council  is  a 
group  of  recognized  campus  religious 


organizations  that  seek  to  serve  the 
spiritual  needs  of  the  lUP  commu- 
nity. Members  of  the  Interfaith 
Council  also  work  together  to  offer 
cooperative  programs  and  "to  foster 
mutual  respect  among  religious 
groups  on  campus."  Contact:  Rever- 
end Dr.  John  McNeill,  United  Cam- 
pus Ministry,  463-8774. 

Learning  Center 

The  Learning  Center  is  an  educa- 
tional support  program  that  provides 
a  variety  of  services  designed  to  as- 
sist students  academically.  These 
services  include  tutorial  assistance  in 
a  large  number  of  required  Liberal 
Studies  courses;  remedial  reading 
and  mathematics  courses;  and  study 
skills  workshops  focusing  on  the 
development  of  appropriate  study 
skills  for  college  success.  Additional 
academic  advising  and  career  explo- 
ration programs  are  offered  for  tar- 
get populations.  These  services  are 
offered  in  individual,  group,  labora- 
tory, and  structured  class  formats. 
Students  interested  in  obtaining  serv- 
ices are  urged  to  contact  the  Tutorial 
Center  (Room  306  Pratt  Hall;  357- 
2729)  or  the  Learning  Center  (Room 
203  Pratt  Hall;  357-2729). 

Student  Activities  and  Organizations 

The  Office  of  Student  Activities  and 
Organizations  is  responsible  for  the 
presentation  of  cocurricular  activities 
programming,  the  development  and 
coordination  of  recognized  student 
organizations,  and  the  Student  Com- 
munity Services  Program.  By  ac- 
tively participating  in  these 
experiences,  students  can  apply  their 


classroom  learning  to  improve  upon 
their  leadership  abilities,  enhance 
their  academic  achievements, 
broaden  their  cultural  perspective, 
and  develop  their  social  skills.  Pri- 
mary assistance  is  given  to  the  ad- 
visement of  the  Student  Congress, 
the  Black  Student  League,  the  Inter- 
fraternity  Council,  the  I'anhellenic 
Council,  the  Black  Greek  Council, 
The  Lntertainmeni  Network,  the 
University  Concert  Committee,  the 
Artist  Series  Committee,  and  the 
Ideas  and  Issues  Committee.  The 
office  is  also  responsible  for  the 
management  and  supervision  of  the 
campus  film  program,  the  university 
activities  calendar,  and  Diversity  Day. 

Any  group  of  persons  wishing  to 
organize  a  club  or  organization  at 
lUP  must  develop  a  constitution  and 
have  it  approved  by  the  Student  Con- 
gress and  the  Office  of  Student  Ac- 
tivities and  Organizations. 
Guidelines  regarding  the  approval 
process  and  information  regarding 
particular  organizations  can  be  ob- 
tained in  104  Pratt  Hall. 

The  office  staff  is  available  for  coun- 
seling and  advisement  to  all  students, 
campus  organizations,  and  organiza- 
tion advisers.  Staff  members  are 
located  in  101 B  and  102  Pratt  Hall 
(Ext.  2315),  104  Pratt  Hall  (Ext. 
2598),  109  Pratt  Hall  (Ext.  5657), 
and  Room  1,  Lewis  House  (Black 
Cultural  Center)  (Ext.  2455). 

Student  Community  Services 

Student  Community  Services  (SCS) 
strives  to  expand  the  boundaries  of 
lUP's  campus  by  promoting  student 
and  faculty  service  to  the  surround- 
ing community.  Through  the  Office 
of  Student  Activities  and  Organiza- 
tions, this  component  is  active  in 
identifying  the  service-related  inter- 
ests of  students,  faculty,  and  recog- 
nized organizations;  identifying  the 
needs  of  community  residents  and 
service  agencies;  and  creating  and 
coordinating  service  opportunities. 
By  participating  in  service,  student 
learning  can  be  enhanced  beyond  the 
classroom.  Both  intrinsic  and  extrin- 
sic outcomes  place  student  service 
experience  among  the  most  reward- 
ing and  valuable  of  any  cocurricular 
activity.  For  more  information,  con- 
tact the  SCS  office  in  109  Pratt  Hall 
at  ext.  5657  or  Student  Activities  and 
Organizations  at  ext.  2315  in  102 
Pratt  Hall. 
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Veterans  and  Dependents/VA 
Benefits 

Veterans  and  dependents  must  com- 
plete the  proper  forms  with  the  vet- 
erans counselor.  Students  should 
visit  this  office  each  semester  and 
each  summer  in  order  to  verify  their 
eligibility  for  benefits.  Veterans  must 
also  notify  the  veterans'  counselor  if 
they  withdraw  from  courses  or  with- 
draw from  lUP  or  change  their  ad- 
dress. Veterans  and  dependents 
should  submit  a  copy  of  the  DD214 
to  the  dean  of  their  college  for  evalu- 
ation for  possible  university  credit. 
Other  assistance  is  available  from  the 
veterans'  counselor  in  the  Veteran's 
Office,  302  Pratt  Hall.  Please  call 
357-3009  for  additional  information. 


Financial  Aid 


Types  of  Financial 
Assistance 

The  Office  of  Financial  Aid,  located 
in  308  Pratt  Hall,  offers  financial 
information  and  counseling  to  all 
students.  Listed  below  is  general 
information  on  types  of  financial 
assistance.  More  specific  informa- 
tion may  be  obtained  at  the  Office 
for  Financial  Aid. 

Employment  provides  an  opportu- 
nity for  the  student  to  earn  money  to 
help  finance  educational  expenses. 
Students  may  be  employed  on  cam- 
pus for  up  to  twenty  hours  per  week 
during  periods  of  enrollment  and  up 
to  forty  hours  per  week  during  peri- 
ods of  nonenrollment.  Federal  work- 
study  is  awarded  by  the  Financial 
Aid  Office.  However,  students  are 
responsible  for  finding  their  own 
jobs.  The  bulletin  board  outside  the 
office  is  posted  with  known 
vacancies. 

Loans  are  a  form  of  aid  from  which 
a  student  receives  assistance  while 
attending  the  university.  These  pro- 
grams obligate  the  student  to  repay 
the  loan  funds  after  graduation  or 
when  his  or  her  education  is  termi- 
nated or  after  ceasing  half-time  en- 
rollment. Interest  rates  normally 
range  from  five  to  twelve  percent, 
depending  on  the  loan  program. 


Grants  are  funds  which  carry  no 
obligation  for  repayment.  They  are 
awarded  on  the  basis  of  financial 
need. 

Scholarships  are  funds  which  carry 
no  obligation  for  repayment.  They 
are  generally  awarded  on  the  basis  of 
ability. 

Federal  aid  administered  through  the 
university  is  available  for  both  the 
regular  academic  year  and  for  sum- 
mer sessions.  The  application  dead- 
line for  upperclassmen  for  these 
federal  aid  programs  is  normally 
May  1  for  the  following  academic 
year.  For  the  summer  session,  con- 
tact the  Financial  Aid  Office  directly. 
Pennsylvania  Higher  Education 
Assistance  Agency  (PHEAA)  grants 
are  also  available  for  both  the  regu- 
lar academic  year  and  the  summer 
session.  Contact  the  Financial  Aid 
Office  to  determine  the  application 
deadlines  for  the  PHEAA  grant 
program. 

University  short-term  loans  of  up  to 
$300  are  available  to  students  whose 
financial  aid  refunds  are  delayed. 

Army  ROTC  Scholarships  provide 
full  tuition,  a  textbook  and  equip- 
ment allowance,  and  a  subsistence 
allowance  during  school  in  return  for 
military  service  as  a  commissioned 
officer  (second  lieutenant)  in  the 


U.S.  Army,  Army  Reserve,  or  Na- 
tional Guard.  Competitively  based, 
they  are  awarded  on  the  basis  of 
academic  standing,  extracurricular 
activities,  leadership  and  athletic 
abilities,  and  a  personal  interview. 

Title  IV  Federal  Student 
Assistance  —  Satisfactory  .Academic 
Progress  Policy 

Overview 

"In  order  to  receive  Student  Finan- 
cial Aid  under  the  programs  author- 
ized by  Title  IV  of  the  Higher 
Education  Act,  as  amended  a  student 
must  be  maintaining  satisfactory 
academic  progress  in  the  course  of 
study  that  he/she  is  pursuing."  (Fed- 
eral Register/Volume  48,  No.  195/ 
Thursday,  October  6,  1983) 

Title  IV  Financial  Assistance  pro- 
grams include  the  following: 
Federal  Pell  Grant 
Federal  Work  Study  Program 
Federal  Supplemental  Educational 

Opportunity  Grant 
Federal  Perkins  Loan 
Federal  Stafford  Loan 
Federal  Parental  Loan  for  Under- 
graduate Students 
Federal  Supplemental  Loan  for  Stu- 
dents 

Maintaining  satisfactory  academic 
progress  at  lUP  for  Title  IV  assist- 
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ance  purposes  is  dctincd  as  being  in 
compliance  with  boih  the  iiniversiiy's 
Academic  Standards  IVilicy  and  the 
Financial  Aid  Siitficient  Progress 
Policy.  Inability  lo  meet  the  guide- 
lines ol  these  two  policies  will  result 
in  a  loss  o!  funding  from  all  1  itie  IV 
programs. 

Sufneionl  I'rojjrcss 

The  I  inancial  Aid  Satisfactory  Aca- 
demic Progress  Policy  requires  suffic- 
ient academic  progress  toward  a 
degree  on  both  academic  good  stand- 
ing (CiF'A)  and  sufficient  progress 
(percent  of  progress)  bases.  The 
standard  of  academic  good  standing 
is  defined  within  the  university's 
Academic  Standards  Policy.  The 
standard  of  sufficient  progress  for 
financial  aid  eligibility  is  the  success- 
ful completion  of  seventy-five  per- 
cent of  the  cumulative  number  of 
registered  credits  at  lUP.  "Registered 
credits"  are  the  number  of  credits  for 
which  a  student  is  enrolled  at  the  end 
of  the  Drop/  Add  period.  (For  a 
student  who  was  originally  registered 
and  charged  at  full-time  status  and 
who  reduced  during  Drop/ Add  to 
part-time  status,  the  registered 
credits  will  be  calculated  as  twelve.) 

A  student  who  meets  the  standard  of 
academic  good  standing  of  the  Aca- 
demic Standards  Policy  but  who 
does  not  meet  the  standard  of  suffic- 
ient quantitative  progress  may  con- 
tinue in  university  registration  but 
without  financial  aid  eligibility  for 
the  federal  Title  IV  aid  programs. 
A  full  statement  of  requirements  for 
Satisfactory  Academic  Progress  for 
Title  IV  Federal  Student  Assistance  is 
available  through  the  Financial  Aid 
Office. 

Financial  Aid  Sufficient  Progress 
Policy 

The  Financial  Aid  Sufficient  Pro- 
gress Policy  applies  to  all  graduate 
and  undergraduate  students  enrolled 
in  the  university. 

A.  Sufficient  Progress 

To  be  in  good  standing  on  a  suf- 
ficient progress  basis,  a  student 
must  have  earned  at  least 
seventy-five  percent  of  the  cumu- 
lative number  of  registered 
credits  at  lUP. 

1.  "Registered  credits"  is  the 
number  of  credits  for  which  a 
student  is  enrolled  at  the  end 


of  the  Drop/ Add  period  (for  a 
student  who  was  originally 
registered  and  charged  at  full- 
time  status,  and  who  reduces 
during  Drop/  Add  lo  part-time 
status,  the  registered  credits 
will  be  calculated  at  twelve). 

Each  student  will  be  measured 
for  sufficient  progress  annu- 
ally in  January  afier  Fall  grade 
processing.  This  evaluation 
will  determine  if  the  student 
has  a  sufficient  percentage  of 
credits  earned  in  order  to  be 
eligible  for  Title  IV  funding 
for  the  next  financial  aid 
award  year  (July  1  through 
June  30). 

B.  For  a  student  who  has  not  earned 
at  least  seventy-five  percent  of 
the  cumulative  number  of  regis- 
tered credits  at  lUP,  a  one-time 
Financial  Aid  Eligibility  Warning 
Period  will  be  extended  in  order 
for  deficiencies  to  be  corrected. 
This  extension  period  will  permit 
the  student  to  receive  Title  IV 
funding  for  the  next  financial  aid 
award  year  (July  1  through  June  30). 

C.  Financial  Aid  Suspension 

If  a  student  does  not  meet  the 
sufficient  percent  of  progress 
evaluation  after  the  Financial 
Aid  Eligibility  Warning  Period, 
then  all  Title  IV  aid  for  that  stu- 
dent will  be  suspended  in  the  next 
financial  aid  award  year  (July  1 
through  June  30). 

A  student  who  is  in  this  financial 
aid  suspension  status,  however, 
will  also  be  reviewed  at  the  end  of 
the  Spring  semester  and  Summer 
terms  in  order  to  evaluate 
whether  or  not  the  percent  of 
progress  has  been  met  through 
additional  coursework.  If  this 
improvement  to  seventy-five 
percent  in  the  percent  of  progress 
is  achieved,  then  the  student's 
Title  IV  financial  aid  suspension 
will  be  rescinded  beginning  with 
the  next  term  of  enrollment. 

D.  Appeal  Process 

For  students  who  have  experi- 
enced unusual  circumstances 
which  have  led  to  a  lack  of  suf- 
ficient percent  of  progress,  such 
as  medical  emergencies  or  death 
of  a  family  member,  a  written 
appeal  may  be  submitted  to  the 
Financial  Aid  Eligibility  Review 
Board  for  consideration  of 


reinstatement  of  Title  IV  aid 
eligibility. 

A  student  who  is  notified  during 
the  annual  January  Review  per- 
iod that  his/her  Title  IV  aid  will 
be  suspended  in  the  next  finan- 
cial aid  award  year  must  submit  a 
written  appeal  to  the  Financial 
Aid  Eligibility  Review  Board 
before  June  30.  This  written 
appeal  must  specifically  outline 
the  reason(s)  for  the  percent  of 
progress  deficiency  and  how  the 
student  will  make  up  this  defi- 
ciency. For  students  who  miss  the 
June  30  deadline,  an  appeal  for 
reinstatement  of  Title  IV  aid  for 
the  Spring  term  of  the  next  award 
year  will  be  accepted  for  review  if 
received  before  November  30. 

After  reviewing  the  written  ap- 
peal of  a  student  in  Financial  Aid 
Suspension,  the  Financial  Aid 
Eligibility  Review  Board  may 
decide  to  reinstate  Title  IV  finan- 
cial aid  eligibility  for  specific 
periods  of  the  next  financial  aid 
award  year  if  the  student  had 
justifiable  reasons  for  the  lack  of 
sufficient  progress.  All  appeal 
letters  will  be  answered  in  writing 
by  the  Financial  Aid  Eligibility 
Review  Board  as  to  the  approval 
or  denial  of  the  requested  finan- 
cial aid  reinstatement  and  the 
semesters  which  are  involved 
with  the  decision. 

E.   Reinstatement  of  Title  IV  Aid 
Eligibility 

For  a  student  who  has  Satisfac- 
tory Academic  Progress  deficien- 
cies, one  of  the  following  must 
occur  in  order  for  that  student  to 
receive  Title  IV  assistance: 

1.  The  student  can  reestablish 
eligibility  for  Title  IV  assist- 
ance by  meeting  the  minimum 
requirements  for  Satisfactory 
Academic  Progress. 

2.  A  student  who  is  on  academic 
probation  and/or  financial  aid 
eligibility  warning  w  ill  be  ehgi- 
ble  to  receive  Title  IV  funding 
while  classified  in  one  or  both 
of  these  categories. 

3.  For  a  student  who  has  not  met 
the  minimum  criteria  for  Sat- 
isfactory Academic  Progress 
due  to  unusual  or  miugating 
circumstances  and  has  filed  an 
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appeal(s)  which  has  granted  the  stu- 
dent continuance  of  financial  aid 
eligibility,  Title  IV  aid  funds  may  be 
reinstated. 

F.    Summer  Sessions 

Summer  session  attendance  may 
permit  the  student  to  enhance 
satisfactory  academic  progress 
through  additional  coursework. 
For  this  reason,  all  students  who 
lack  sufficient  progress  will  be 
permitted  to  receive  Title  IV 
financial  aid  funds  during  this 
period  of  enrollment  providing 
that  their  GPA  is  at  least  a  1.5 
overall.  Students  who  have  a 
GPA  of  less  than  1.5  must  meet 
with  their  associate/assistant 
academic  dean  in  order  to  discuss 
an  appropriate  "academic  action 
plan."  Financial  aid  eligibility  for 
summer  sessions  will  be  rein- 
stated once  documentation  of 
this  discussion  is  received  in  the 
Financial  Aid  Office. 

For  majors  with  graduation  re- 
quirements in  excess  of  124 
credits,  the  maximum  number  of 
registered  credits  would  increase 
proportionally.  For  example,  for 
degrees  that  require  130  credits, 
the  maximum  number  of  regis- 
tered credits  at  lUP  is  173  credits. 

Students  who  exceed  these  credit 
guidelines  due  to  loss  of  transfer 
credits,  change  of  major,  or  dou- 
ble majors  will  be  screened  by  the 
Financial  Aid  Eligibility  Review 
Board  for  Continuance. 


Time  Frame  for  Degree  Completion 

All  students  must  complete  their 
degree  requirements  within  an  estab- 
lished time  frame.  Since  enrollment 
status  may  vary  from  semester  to 
semester,  the  maximum  time  frame 
for  degree  completion  is  measured  in 
terms  of  credits  attempted  at  lUP. 

Under  normal  circumstances,  an 
undergraduate  student  should  com- 
plete the  requirements  for  a  bache- 
lor's degree  at  the  point  of  having 
165  registered  credits  at  lUP.  Since 
seventy-five  percent  of  the  registered 
credits  must  be  earned  in  order  to  be 
maintaining  satisfactory  academic 
progress,  124  credits  (the  number 
generally  required  for  graduation) 
would  be  earned  at  the  point  of  hav- 
ing 165  registered  credits. 


Treatment  of  Audits,  Incompletes, 
and  Other  Grades 

In  order  that  a  student  fully  under- 
stands how  various  grades  and  en- 
rollments impact  upon  the  calculation 
of  Satisfactory  Academic  Progress, 
the  following  information  is  provided: 

Audits,  "5",  and  "U"  Grades 

Because  course  audits,  "S",  and  "U" 
grades  carry  no  credits,  they  are  not 
reviewed  or  counted  for  sufficient 
progress  purposes. 

Incompletes 

Grades  of  "I",  "R",  and  "*"  are 
treated  as  credits  attempted/zero 
credits  earned/no  effect  on  QPA. 
However,  these  grades  are  treated  as 
noncompleted  credits  and  have  an 
impact  in  the  calculation  of  the  per- 
cent of  progress  measure.  (Note:  The 
"*"  is  an  administrative  symbol  indi- 
cating that  a  grade  was  not  submit- 
ted at  the  time  of  grade  processing.) 

"/"'  Repeat  with  Replacement 

An  "F"  repeat  with  replacement  is 
treated  as  credits  attempted/credits 
earned  with  the  quality  points  of  the 
new  grade  replacing  the  0.00  QP  of 
the  original  "F"  grade.  An  "F"  repeat 
has  a  positive  effect  on  the  QPA  but 
represents  an  additional  number  of 
credits  attempted  in  regard  to  the 
percent  of  progress  measure. 

"D"  Repeat  with  Replacement 

Repeated  classes  that  are  "D"  re- 
placements to  a  student's  record  are 
treated  as  credits  attempted/zero 
credits  earned  with  the  quality  points 
of  the  new  grade  replacing  the  1.00 
QP  of  the  D  grade.  A  "D"  repeat 
with  replacement  may  improve  a 
student's  QPA  but  represents  an 
additional  number  of  credits  at- 
tempted in  regard  to  the  percent  of 
progress  measure. 

Repeats  with  Averaging 
Courses  that  are  repeated  with  aver- 
aging count  as  credits  attempted/ 
credits  earned  with  the  quality  points 
for  the  class  averaged  into  the  QPA. 
The  maximum  time  frame  for  degree 
completion  may  be  impacted  by 
repeat  with  averaging  classes. 

Withdrawals 

Grades  of  "W,"  "WP,"  or  "WF"  are 
treated  as  credits  attempted/zero 
credits  earned/no  effect  on  QPA. 
Any  type  of  "W"  grade  is  treated  as 
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noncompleted  credits  in  the  calcula- 
tion of  the  student's  percent  of  pro- 
gress standing. 

Pass/Fail  Grades 

Pass  grades  are  treated  as  registered 
credits/credits  earned  with  no  effect 
on  QPA.  Fail  grades  are  treated  as 
registered  credits/zero  credits  earned 
with  zero  QP  averaged  into  the  cal- 
culation of  QPA. 

Noncredit  Courses 

Noncredit  classes,  such  as  those  with 
Continuing  Education  Units  (CEUs), 
are  not  used  in  measuring  sufficient 
progress,  since  these  classes  cannot 
be  applied  toward  degree  require- 
ments and  no  financial  aid  may  be 
received  for  enrollment. 

Institutional  Credits 

Institutional  credits  are  counted  as 
registered  credits/credits  completed. 
The  QP  for  the  course  is  not  aver- 
aged into  the  student's  overall  QPA. 

Cancelled  Semester 

All  registered  credits/credits  com- 
pleted are  calculated  in  the  determi- 
nation of  percent  of  progress.  The 
QPA  for  a  cancelled  semester  is  not 
averaged  into  the  overall  QPA  of  the 
student. 

Additional  Information 

Additional  information  concerning 
this  Satisfactory  Academic  Progress 
Policy  as  it  relates  to  Title  IV  Assist- 
ance Programs  may  be  directed  to 

Financial  Aid  Office 

308  Pratt  Hall 

lUP  Indiana,  PA  15705 

412-357-2218 

General  Information 

Recognized  Organizations 

A  truly  comprehensive  college  expe- 
rience happens  not  only  through 
your  coursework  but  also  by  active 
participation  in  lUP's  cocurricular 
programs  and  organizations!  At 
lUP,  opportunities  for  student  in- 
voUement  are  numerous.  The  cocur- 
riculum  offers  over  two  hundred 
recognized  organizations  and  thirty 
formal  programs  for  student  partici- 
pation. 

Being  involved  will  challenge  you  to 
make  decisions,  solve  problems, 
achieve  personal  and  professional 
goals,  and  increase  your  level  of 
satisfaction  and  sense  of  accomplish- 


mcnt.  And,  as  with  your  courscwork, 
unii  ci>inmiimL'iil  lo  your  "oul-ol- 
iliL'-classrooin"  cclui-alion  will  oii- 
luuKC  your  cniployahiliiy  aiiJ  profes- 
sional v.onipctcncc.  I'articipalion  in 
lUP's  rtvogni/ctl  programs  and  orga- 
nizations will  enriL'h  your  total  college 
and  lifetime  experiences! 

Carefully  consider  the  possibilities 
by  reviewing  the  following  categories 
oi'  recognized  organizations.  Watch 
for  new-member  recruitment  an- 
nouncements on  campus  and  in  the 
student  newspaper  for  oppori unities 
to  become  involved. 

NeM  Or|>ani/alions 
If  you  have  your  own  idea  about 
starting  a  new  program  or  organiza- 
tion, please  be  encouraged  to  do  so! 
New  organizations  must  develop  a 
constitution  to  be  approved  by  the 
Student  Congress  and  the  Office  of 
Student  Activities  and  Organiza- 
tions. A  complete  outline  of  the 
recognition  process  and  a  complete 
listing  and  description  of  all  recog- 
nized organizations  can  be  obtained 
from  the  Office  of  Student  Activities 
and  Organizations  in  104  Pratt  Hall. 

Types  of  Organizations 

Departmental  Organizations 

Departmental  organizations  are  gen- 
erally founded  by  and  operate  from 
an  academic  department  at  lUP. 
Often  affiliated  with  chapters  of  the 
same  name  at  other  universities, 
lUP's  departmental  organizations 
offer  an  excellent  mix  of  professional 
special-interest  activities,  personal 
contacts,  and  social  events. 

Governance  Organizations 

The  university  governance  organiza- 
tions are  representative,  coordinat- 
ing, and/or  liaison  bodies  at  lUP. 
Each  of  the  governing  organizations 
plays  a  most  important  role  in  serv- 
ing the  needs  of  the  general  student 
and  university  population  or  of  a 
specific  group  of  students  or  organi- 
zations. Your  involvement  with  these 
groups  will  ensure  your  inclusion  in 
the  student  decision-making  process 
at  lUP. 

Honorarj  and  Recognition  Societies 

Honorary  and  recognition  societies 
exist  to  encourage  and  recognize 
superior  scholarship  and/or  leader- 
ship achievement.  Most  lUP  honor- 
ary and  recognition  societies  are 
nationally  affiliated  organizations. 


Membership  is  open  by  application 
or  initiation  to  those  persons  of  dis- 
tinguished academic  and  cocurricu- 
iar  achievement  at  lUJ*. 

Professional  Kraternilies 

Pri>fessional  Iraiernities  are  coeduca- 
tional organizations  with  the  pur- 
pose of  promoting  professional 
competency  and  achievement  within 
a  specific  academic  field.  Profes- 
sional fraternities  generally  limit 
their  membership  to  qualified  stu- 
dents and  faculty  members  who  are 
enrolled  in  a  particular  degree  pro- 
gram and  who  have  obtained  a  deter- 
mined minimum  academic 
achievement  level. 

Religious  Organizations 

Religious  organizations  are  associa- 
tions with  the  general  aims  of  creat- 
ing an  awareness,  furthering 
understanding,  and  exercising  wor- 
ship within  specific  traditional  or 
nontraditional  religions  or  denomi- 
nations. Sometimes  affiliated  with 
local  churches  or  congregations, 
lUP's  religious  organizations  offer 
an  opportunity  to  provide  and  re- 
ceive spiritual  guidance,  personal 
support,  and  human  service. 

Service  Organizations 

lUP's  service  organizations  offer  a 
wide  variety  of  human  service  oppor- 
tunities for  individuals  of  all  majors 
and  interests.  Thousands  of  lUP 
students  actively  serve  the  university 
and  Indiana  communities  each  year. 
Whether  they  are  seeking  to  continue 
a  particular  activity  or  looking  for 
new  experiences  and  challenges,  all 
lUP  students  are  strongly  encour- 
aged to  become  involved  in  service 
opportunities. 

General  Greek  Organizations 

General  Greek  fraternities  and  soror- 
ities are  self-perpetuating  organiza- 
tions attempting  to  fulfill  the  total 
cocurricular  needs  of  their  members 
in  a  self-directed  and  self-governing 
manner.  Fraternities  and  sororities 
regularly  sponsor  service  activities, 
intramural  teams,  social  events,  and 
educational  programs.  Also  spon- 
sored are  academic  activities  and 
recognitions,  and  the  scholastic 
achievement  of  members  is  moni- 
tored by  the  organizations.  Member- 
ship in  general  Greek  organizations 
is  not  limited  to  any  college  or  de- 
partment at  lUP  and  is  drawn  almost 
exclusively  from  the  undergraduate 
body  of  the  institution. 
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Ihe  general  Cireek-letler  system  com- 
prises twenty-two  fraternities  and 
sixteen  sororities  and  is  governed  by 
the  HIack  Greek  Council  (BGC),  the 
Interfralerniiy  Council  (lIC),  and 
the  Panhellenic  Council  (Panhcl). 

In  fulfilling  their  governing  responsi- 
bilities the  councils  provide  a  central 
meeting  platform,  enhance  relations 
among  member  chapters,  and  exist 
as  a  liaison  between  all  general  Greek 
chapters  and  the  university  and  bor- 
ough communities.  IFC,  Panhel,  and 
BGC  also  coordinate  membership 
recruitment  and  pledging  activities, 
act  as  judicial  bodies  for  alleged 
violations  of  council  constitutions, 
and,  in  general,  serve  the  best  inter- 
ests of  the  entire  Greek  community. 
Activities  sponsored  by  the  councils 
for  member  chapters  include  Greek 
Week  and  Greek  Sing,  the  Greek 
Extravaganza  and  Fashion  Show, 
philanthropic  service  projects,  and 
inter-Greek  leadership  conferences, 
competitions,  and  contests. 

In  order  to  be  eligible  to  accept  a  bid 
of  membership  and  to  pledge  a  gen- 
eral Greek  organization,  a  student 
must  have  a  2.0  cumulative  QPA,  be 
enrolled  fulltime  at  lUP,  and  fulfill 
the  requirements  set  forth  by  the 
individual  chapters. 

Communications  and  Publications 

lUP's  communications  and  publica- 
tions organizations  serve  the  func- 
tion of  creating  and  enhancing 
information  flow  and  exchange 
through  recognized  communication 
media.  These  organizations  offer 
practical  experience  in  the  fields  of 
journalism,  creative  writing,  broad- 
casting, graphics,  business,  and  pro- 
duction of  several  media. 

Special-Interest  Organizations 

Special-interest  organizations  sched- 
ule a  wide  variety  of  service,  pro- 
gramming, and  need-fulfillment 
activities.  Nonspecific  to  any  general 
purpose  as  a  group  of  organizations, 
each  special-interest  organization  is 
unique  in  its  goals,  events,  and  mem- 
bership requirements.  There  is  gener- 
ally "something  for  everyone"  within 
this  group  of  organizations. 

Sports  and  Recreation 

Sports  and  recreational  clubs  offer  to 
both  men  and  women  the  opportu- 
nity of  athletic  competition  in  non- 
varsity  club  and  intramural  sport 
activities  at  the  university.  Regular 


practices,  competitions,  travel,  and 
social  outings  generally  are  included 
in  the  activity  schedule  of  a  club 
sport  or  intramural  team. 

Recognized  Programs 

Recognized  programs  are  those  ma- 
jor institutionvvide  activities  which, 
due  to  their  positive  contributions  to 
the  university  community,  are  sup- 
ported by  lUP.  Comprising  a  signifi- 
cant amount  of  the  activities  which 
take  place  at  lUP  each  year,  recog- 
nized programs  are  typically  annual 
or  semi-annual  events.  With  each 
program  designed  to  accomplish  a 
specific  purpose,  recognized  pro- 
grams also  offer  extensive  experience 
in  activity  design  and  management, 
marketing,  and  program  and  person- 
nel support  activities. 

Policies  and  Regulations 
Governing  Student 
Organizations 

Statement  of  Relationship  of  General 
Fraternities  and  Sororities 

Introduction 

Since  1914,  lUP  has  acknowledged 
that  general  fraternities  and  sorori- 
ties can  be  a  valuable  component  of 
the  undergraduate  experience.  Fra- 
ternal organizations  maintain,  as 
their  primary  purpose,  the  enhance- 
ment of  the  student  learning  and 
growing  process  through  activities 
encouraging  leadership  development, 
organization  management,  interper- 
sonal and  group  dynamics,  social 


awareness,  philanthropic  spirit,  uni- 
versity loyalty,  and  career  orientation 
and  development,  thereby  earning 
them  the  privilege  of  university  rec- 
ognition. 

A  recognized  general  fraternity  or 
sorority  can  complement  the  curricu- 
lar  and  cocurricular  aims  of  lUP  by 
enhancing  opportunities  for  personal 
development  of  its  members  and 
providing  significant  contributions 
to  the  campus  and  community  envi- 
ronments. If  the  group  is  successful 
in  meeting  these  goals,  the  fraternal 
organization  has  fulfilled  its  purpose 
of  providing  members  with  the  po- 
tential of  a  positive  cocurricular 
experience. 

To  strengthen  their  positive  presence 
and  to  ensure  the  continued  contri- 
butions of  its  recognized  general 
fraternities  and  sororities,  lUP  has 
adopted  the  Statement  of  Relation- 
ship of  General  Fraternities  and  So- 
rorities. The  statement  details  the 
relationship  between  each  general 
fraternal  organization  and  the  uni- 
versity in  terms  of  definition,  obliga- 
tions, benefits,  and  accountability. 
The  statement  details  the  criteria  and 
means  by  which  the  potential  of  the 
membership  experience  is  measured 
and  reinforced. 

University  Recognition 

A.  Definition  of  a  Fraternity  or 
Sorority 

A  general  fraternal  organization 
is  defined  as: 


A  chapter  of  undergraduate  men 
and/or  women  which  has  been 
chartered  by  a  National  Interfra- 
ternity  Conference,  National 
Panhellenic  Conference,  or  Na- 
tional Pan-Hellenic  Council 
member  organization  and  which 
satisfies  the  university  criteria  for 
recognition  as  defined  within  the 
statement.  The  organization 
maintains  goals  which  are  articu- 
lated by  the  chartering  national 
sponsor,  and  these  goals  are 
interpersonal/fraternal  rather 
than  exclusively  or  primarily 
honorary,  professional,  religious, 
political,  or  social  in  nature.  A 
recognized  chapter  and  its  char- 
tering national  organization 
maintain  a  fraternal  ethos  of 
high  ideals,  principles,  and  val- 
ues as  enshrined  in  esoteric  ritual 
and  embodied  in  mission  and 
practice  consistent  with  the  aims 
of  the  university. 

B.   Purpose  and  Statement  of  Rela- 
tionship 

University  recognition  is  granted 
to  a  chapter  which  contributes  to 
the  educational  mission  of  lUP  as 
defined  by  the  statement.  The 
university  maintains  the  burden 
of  proof  to  demonstrate  that  the 
chapter  is  not  contributing  to  the 
educational  mission  of  lUP,  as 
determined  through  the  formal 
hearing  procedures  defined  by  the 
statement,  should  the  withdrawal 
of  recognition  be  considered. 

University-recognized  general 
fraternal  organizations  remain 
independent  of  the  university  and 
do  not  serve  as  agents  or  employ- 
ees of  the  university.  University 
recognition  and  accompanying 
benefits  should  not  be  misinter- 
preted as  meaning  that  the  chap- 
ter and  its  members  are 
controlled  by  the  university,  that 
the  university  is  responsible  for 
the  chapter's  contracts  or  other 
acts  or  omissions,  or  that  the 
university  approves  of  the  chap- 
ter's goals  or  activities  in  total. 

Through  recognition,  the  univer- 
sity enters  into  an  agreement  with 
each  chapter  only  within  the 
basic  parameters  applied  to  uni- 
versity recognition  of  any  organi- 
zation. There  must  be 

1 .  Commonality  with  lUP  goals 
and  standards 

2.  Adherence  to  university  rules 
and  regulations 
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3.  Mechanisms  tor  accountability 

4.  Provisions  tor  the  svitlidrawal 
of  recognition  should  goals 
diverge  or  standards  decline  in 
ways  that  would  expose  the 
university  to  liability  and/or 
should  the  chapter  tail  to  pro- 
vide the  members  with  a  posi- 
tive educational  experience  as 
detined  within  this  statement 

When  Cireek-letter  organizations 
exist  and  operate  with  university 
recognition,  the  statement  de- 
scribes the  relationship  between 
the  university  and  the  chapter. 

A  complete  copy  of  the  Siaie- 
meni  of  Relationship  can  be 
obtained  from  the  Ot'tlce  of  Stu- 
dent Activities  and  Organiza- 
tions. 

This  policy  was  approved  by  the 
University  Senate  on  September  10, 
1991. 

Hazing  Policy 

A.  Definition 

lUP  defines  hazing  as  "any 
action,  situation,  activity  or 
complicity  in  activity,  or  any 
mental  or  physical  requirement 
or  request  placed  upon  any 
pledge,  member  affiliate,  or 
alumnus  which  causes  or  has  the 
potential  to  cause  endangerment 
of  the  physical,  emotional,  or 
mental  health  or  safety  of  the 
participant;  physical  or  mental 
discomfort,  pain,  injury,  fright, 
degradation,  moral  compromise, 
coerced  sexual  activity,  or  servi- 
tude; and/or  the  violation  of  any 
federal,  state,  or  local  law  or  rule 
or  university  policy,  as  directly  or 
indirectly  related  to  the  initiation 
or  admission  into  or  affiliation 
with  or  continued  membership  in 
an  lUP-recognized  organization." 

The  lUP  definition  of  hazing 
includes,  but  is  not  limited  to, 
the  following: 

1.  Any  activity  which  endangers 
or  has  the  potential  to  endan- 
ger the  physical  health  of 
participants,  such  as  paddling, 
whipping,  kicking,  striking, 
beating,  pushing,  shoving, 
tackling,  branding,  and  order- 
ing calisthenics. 

2.  Any  activity  which  endangers 
or  has  the  potential  to  endan- 
ger the  mental  health  and/or 


academic  performance  of 
participants,  such  as  not  al 
lowing  adequate  time  tor  or 
interfering  with  academic 
commitments;  activities  con- 
ducted between  the  hours  of 
midnight  and  S  a.m.;  and 
forced  exclusion  from  social 
and/or  verbal  contact  with 
any  other  individual. 

3.  Any  activity  which  is  or  has 
the  potential  to  be  physically 
or  mentally  harmful,  painful, 
or  injurious,  such  as  the 
forced  or  required  consump- 
tion of  alcohol,  food,  or 
drugs;  excessive  exposure  to 
the  elements;  quests,  scaven- 
ger hunts,  kidnappings,  or 
strandings;  physical  or  psy- 
chological shock;  and  activi- 
ties causing  physical  or  mental 
fatigue. 

4.  Any  activity  which  has  the 
potential  to  be  frightening, 
morally  compromising,  de- 
grading, unduly  embarrassing, 
deceptive,  or  promoting  servi- 
tude, such  as  throwing  items 
at  or  on  the  participant;  carry- 
ing of  items  or  wearing  of 
apparel  which  is  undignified; 
public  stunts,  verbal  harass- 
ment, and  beratement;  requir- 
ing the  participant  to  yell 
when  entering  or  departing  a 
physical  structure  or  in  the 
presence  of  designated  indi- 
viduals; the  designation  of- 
"pledge  entrances"  or  "exits"; 
running  personal  errands  or 
servitude;  intentionally  creat- 
ing labor  or  clean-up  work; 
scant  clothing  requirements  or 
nudity  at  any  time;  and  decep- 
tion designed  to  convince  the 
participant  of  impending 
pain,  injury,  or  noninitiation. 

5.  Any  activity  which  is  in  viola- 
tion of  any  federal,  state,  or 
local  law  or  rule  or  university 
policy,  such  as  the  illegal  use 
of  alcohol  or  any  controlled 
substance  in  any  form  or 
quantity  as  part  of  any  pledge- 
related  activity  and  violation 
of  lUP  student  behavior  regu- 
lations, including  unauthor- 
ized entry,  "raids,"  possession/ 
theft/destruction/damage  of 
property,  improper 
obstruction/disruption  of 
university  activities,  abuse/ 
harassment,  and  disorderly/ 
obscene  conduct. 


li.    I'n-suniplions 

I    Pledge-related  activities  by 
nature  must  reflect  the  best 
interests  of  the  pledges,  mem- 
bers of  the  organization,  the 
university,  and  the  Indiana 
community. 

2.  for  the  purposes  of  this  pol- 
icy, any  activity  or  situation, 
upon  which  the  initiation  or 
admission  into  or  affiliation 
with  or  continued  membership 
in  an  lUP-recognized  organi- 
zation is  directly  or  indirectly 
conditioned,  shall  be  pre- 
sumed to  be  "forced,"  the 
willingness  of  an  individual  to 
participate  notwithstanding. 

3.  The  negligence  or  consent  of 
the  participant  or  any  assump- 
tion of  risk  by  the  participant 
are  not  defenses  to  an  action 
brought  pursuant  to  this  pol- 
icy. 

4.  All  lUP  students  and  recog- 
nized organizations  are  re- 
sponsible for  abiding  by  this 
policy,  both  on  campus  and 
off  campus,  including  pri- 
vately owned  facilities  and/or 
property. 

5.  Recognized  organizations  are 
responsible  for  any  activity  in 
violation  of  this  policy  by  any 
individual  or  group  affiliated 
with  the  organization  (pledge, 
member,  auxiliary,  or  alum- 
nus), unless  it  is  proven  that 
the  group  or  individual  activ- 
ity was  independent  of,  and 
occurred  without  the  knowl- 
edge or  consent  of,  the  recog- 
nized organization.  Such 
responsibility  will  apply 
equally  to  situations  in  which 
one  or  more  members  knew  or 
should  have  known  of  the 
activity  and  failed  to  make 
every  reasonable  attempt  to 
prevent  or  stop  it. 

6.  The  filing  of  charges  at  lUP 
against  a  recognized  organiza- 
tion does  not  preclude  the 
filing  of  charges  at  lUP 
against  an  individual  student 
nor  the  filing  of  civil  and/or 
criminal  charges  against  the 
organization  and/or  individual. 

C.   Implementation 

1.  The  officers,  primarily  the 
president,  of  each  organiza- 
tion are  responsible  for  in- 
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forming  pledges,  members, 
affiliates,  and  appropriate 
alumni/ae  of  this  policy.  This 
policy  should  be  read  by  the 
president  to  the  membership 
at  the  first  meeting  of  the 
organization  each  semester 
and  to  the  pledges  prior  to  the 
commencement  of  the  first 
pledge  activity  and  should  be 
posted  in  a  prominent  place 
for  the  pledges  and  members 
to  see. 

2.  The  Hazing  Compliance 
Agreement  portion  of  the 
Organization  Recognition 
Form  must  be  completed  and 
submitted  to  the  Office  of 
Student  Activities  and  Organi- 
zations, 104  Pratt  Hall,  within 
thirty  days  of  the  commence- 
ment of  fall  semester  classes 
or  the  election  of  new  officers 
to  certify  acknowledgment  of 
all  conditions  of  this  policy. 

3.  All  nonacademic  initiation  or 
affihation  pledge  activities 
must  be  discontinued  seven 
days  prior  to  the  first  day  of 
the  final  examination  period 
each  semester  and  remain 
discontinued  through  the  end 
of  the  final  examination 
period. 

D.  Jurisdiction  and  Procedure 

1.  Charges  of  violations  of  this 
policy  by  a  recognized  organi- 
zation should  be  filed  in  the 
Office  of  Student  Activities 
and  Organizations.  Charges 
of  violations  of  this  policy  by 
an  individual  student  should 
be  filed  in  the  Office  of  the 
Assistant  to  the  Vice  President 
for  Student  Affairs. 

2.  Administrative  hearings  of 
alleged  violations  of  this  pol- 
icy by  a  recognized  organiza- 
tion will  be  conducted  by  the 
Recognized  Organization 
Review  Board  (RORB),  in 
accordance  with  policy  as 
detailed  in  this  publication. 

a.  In  all  cases  of  alleged  viola- 
tions of  this  policy,  the 
organization  adviser  and 
general  headquarters  of  the 
organization  will  be  notified. 

b.  During  the  period  of  for- 
mal investigation  or  adjudi- 
cation of  alleged  violations 


of  this  policy,  all  pledge- 
related  activities,  organiza- 
tion activities,  and/or 
university  recognition  of 
the  organization  may  be 
summarily  suspended  in 
keeping  with  the  university 
policy. 

3.  Administrative  hearings  of 
alleged  violations  of  this  pol- 
icy by  an  lUP  student  will  be 
conducted  by  the  lUP  Judicial 
System,  in  accordance  with 
policy  as  detailed  in  this  publi- 
cation. 

4.  Recognized  organizations 
and/or  individuals  also  may 
be  held  responsible  for  crimi- 
nal misconduct  in  violation  of 
the  Pennsylvania  Anti-Hazing 
Law,  considered  a  third-degree 
misdemeanor  punishable  by 
up  to  a  year's  imprisonment. 

E.   Violations  and  Sanctions 

1.  Violations  of  this  policy  by  a 
recognized  organization  nor- 
mally will  result  in  the  mini- 
mum sanction  of  a  one-semester 
probation,  seven  weeks  of 
social,  intramural,  and/or 
recognition  benefits  suspen- 
sion, and  a  revision  of  the 
organization's  pledge  educa- 
tion program,  with  a  maxi- 
mum sanction  of  withdrawal 

of  university  recognition  from 
the  organization  for  a  period 
of  twelve  consecutive  regular 
academic  semesters. 

2.  Repeated  violation  of  this 
policy  or  violation  of  any 
probation  enacted  as  a  result 
of  this  policy  by  a  recognized 
organization  normally  will 
result  in  the  minimum  sanc- 
tion of  a  one-year  probation 
and  a  one-semester  suspension 
of  social,  intramural,  and/or 
recognition  benefits,  with  a 
maximum  sanction  of  with- 
drawal of  university  recogni- 
tion of  the  organization  for  a 
period  of  an  additional  twelve 
consecutive  regular  academic 
semesters. 

3.  Violations  of  this  policy  by  an 
lUP  student  will  result  in 
sanctions  consistent  with  the 
lUP  Judicial  System,  in  ac- 
cordance with  a  policy  defined 
in  the  Student  Handbook  or 
penalties  authorized  by  Penn- 
sylvania law. 


4.  For  violations  of  this  policy  by 
a  recognized  organization, 
sanctions  shall  be  defined  as 
follows: 

a.  Probation:  A  specified 
length  of  time  in  which 
repeated  violation  of  this 
policy  or  violation  of  other 
specified  policies  result  in 
increased  sanctions  against 
the  organization;  no  addi- 
tional sanctions  are  neces- 
sarily implied  by  the 
imposing  of  a  probation. 

b.  Mandatory  Activity:  The 
required  participation  by 
the  organization  in  speci- 
fied group  activity,  service 
projects,  educational  pro- 
grams, or  other  assign- 
ments. 

c.  Final  Restitution:  The  re- 
payment of  the  monetary 
value  of  damages,  losses, 
or  injuries  within  a  speci- 
fied period  of  time  as  a 
result  of  a  violation  of  this 
policy. 

d.  Social  Limitation  or  Sus- 
pension: A  specific  length 
of  time  in  which  the  organi- 
zation is  denied  formal  or 
informal  sponsorship  of  or 
participation  in  one  or 
more  of  the  following: 
inter-  or  intraorganizational 
social  activities,  formals, 
all-Greek  or  all-university 
events  or  activities,  or  any 
other  event  of  a  social  nat- 
ure. 

e.  Intramural  Suspension:  A 
specific  length  of  time  in 
which  the  organization  may 
not  participate  in  individual 
or  team  sports  or  the  Greek 
intramural  league,  earn 
intramural  points,  or  re- 
ceive any  championship 
titles. 

f.  Suspension  of  Recognition 
Benefits:  A  specific  length 
of  time  in  which  the  organi- 
zation maintains  university 
recognition  but  is  denied 
one  or  more  benefits  of 
recognition  which  may 
include  but  are  not  neces- 
sarily limited  to  the  follow- 
ing: Student  Cooperative 
funding,  use  of  university 
or  Co-op  facilities,  office 
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space  or  properly,  bulk 
mailing  services,  and  or 
specitied  other  benelils 
made  available  through 
recognition. 

g.  Withdrasval  of  University 
Recognition:  A  specified  or 
unspecified  length  of  time 
or  series  of  conditions  in 
which  university  recogni- 
tion is  withdrawn  and  can- 
not be  regained  by  the 
organization.  The  organi- 
zation and  any  semblance 
of  its  membership  ceases  to 
function  at  the  university,  is 
denied  all  benefits  of  uni- 
versity recognition,  and  no 
longer  falls  under  the  juris- 
diction of  the  university 
organization  judicial  sys- 
tem. For  the  organization, 
or  any  semblance  of  its 
membership,  to  regain 
university  recognition  may 
involve  the  demonstration 
of  evidence  of  organiza- 
tional changes  intended  to 
eliminate  the  potential  for 
repeated  violations  of  this 
policy. 
5.  Mitigating  or  aggravating 
circumstances  may  be  consid- 
ered in  order  to  fashion  an 
appropriate  sanction. 

Recognized  Organization 
Review  Board 

Operating  Policies  and  Procedures 

lUP  has  established  procedures  for 
the  recognition  of  clubs,  organiza- 
tions, and  independent  intramural 
teams.  The  responsibility  for  grant- 
ing such  status  has  been  delegated  to 
the  Rules  Committee  of  the  Student 
Congress  (SC)  and  the  Office  of 
Student  Activities  and  Organiza- 
tions. The  Recognized  Organization 
Review  Board  (RORB)  has  been 
established  to  process  alleged  viola- 
tions of  university  regulations  and  to 
resolve  disputes  involving  recognized 
groups  through  both  informal  and 
formal  processes. 

I.      Duties 

A.  To  make  recommendations 
to  the  Senate  Committee  on 
Student  Affairs  (SCOSA) 
and  the  SC  Rules  Committee 
for  changes  to  the  RORB 
operating  policies  and  proce- 
dures. 


B.  To  hear  cases  of  alleged  vio- 
lations of  university  policy 
or  regulations  by  recognized 
organizations  and  recom- 
mend, when  necessary,  ap- 
propriate sanctions  to  the 
director  of  Student  Activities 
and  Organizations  (DSAO). 

C.  To  informally  arbitrate: 
disputes  which  arise  between 
organizations  and  their  ad- 
visers; disputes  between  and 
within  recognized  organiza- 
tions; concerns  which  arise 
regarding  an  organization's 
compliance  with  its  constitu- 
tion and/or  by-laws  or  devi- 
ation from  the  purposes 
indicated  at  the  time  of  rec- 
ognition; and  alleged  viola- 
tions of  university  policy  or 
regulations  by  recognized 
organizations,  as  defined  in 
Section  V. 

II.    Board  Membership 

A.  Three  students  shall  be  ap- 
pointed by  the  SC  president- 
elect from  the  SC  Rules 
Committee  in  the  spring. 
The  appointment  begins  the 
following  fall  semester  and 
continues  for  the  academic 
year.  Two  alternate  members 
shall  also  be  appointed  from 
the  SC  Rules  Committee. 

B.  Three  members  of  the  Senate 
Committee  on  Student  Af- 
fairs shall  be  appointed  by 
the  committee  in  the  fall  for 
a  one-year  term.  Two  alter- 
nate members  shall  also  be 
appointed.  The  appointment 
includes  two  nonstudent 
members  and  one  student 
member.  The  alternates  must 
include  one  student  member 
and  one  nonstudent  member 
from  the  Senate  Committee 
on  Student  Affairs. 

C.  The  director  of  Student  Ac- 
tivities and  Organizations 
(DSAO)  will  both  chair  and 
advise  the  RORB.  In  his/her 
absence  the  vice  president  for 
Student  Affairs  (VPSA)  shall 
appoint  an  aUernate  to  chair 
the  RORB  hearing.  The  chair 
will  not  be  a  voting  member 
of  the  committee. 

D.  Members  of  the  board  shall 
not  be  involved  in  hearing  an 
alleged  violation  against  an 
organization  in  which  they 
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hold  membership  or  in 
which  they  are  personally 
involved  to  a  degree  which 
reduces  their  objectivity,  as 
determined  by  the  chair.  In 
this  event,  alternate  members 
of  the  RORB  shall  serve  for 
the  hearing. 

E.  To  assure  continuity,  board 
members  should  continue 
until  new  membership  is 
selected  for  the  following 
year. 

III.  Charges 

A.  Charges  of  a  violation  of 
university  policies  or  regula- 
tions or  student  behavior 
regulations  can  originate 
from  any  member  or  non- 
member  of  the  university 
community.  If  charges  origi- 
nate from  a  nonmember  of 
the  lUP  community,  the 
Office  of  the  Vice  President 
for  Student  Affairs  may 
determine  an  appropriate 
designee  to  assist  in  the  pre- 
sentation of  the  case.  The 
testimony  of  nonuniversity 
members  may  be  used  as  in 
any  hearing.  Alleged  viola- 
tions involving  breach  of 
contracts,  whether  implied, 
assumed,  inferred,  verbal,  or 
written  contracts,  between 
the  student  group  and  the 
contracting  party  shall  not 
be  within  the  jurisdiction  of 
the  RORB  unless  all  the 
parties  to  the  dispute  are 
student  groups. 

B.  Members  of  the  university 
community  bringing  the 
charge  must  report  the  case 
in  writing  to  the  director  of 
Student  Activities  and  Orga- 
nizations or  to  the  Office  of 
the  Vice  President  for  Stu- 
dent Affairs.  Such  incidents 
must  be  reported  no  later 
than  two  weeks  after  the 
incident  unless  the  Office  of 
the  Vice  President  for  Stu- 
dent Affairs  waives  the  re- 
quirement of  notification. 

C.  The  president  and  adviser(s) 
of  the  organization  shall  be 
notified  in  writing  of  the 
specific  charges  and  be  given 
a  minimum  of  seven  (7)  cal- 
endar days'  notice  prior  to  a 
hearing. 

D.  The  notification  shall  in- 
clude, but  not  be  limited  to. 


the  following  information: 
the  specific  charge,  the  name 
of  the  person  completing  the 
charge,  a  brief  summary  of 
the  allegations  that  consti- 
tute the  charge,  and  the 
time,  date,  and  place  of  the 
hearing.  Should  a  recognized 
organization  choose  not  to 
appear  for  a  hearing,  the 
case  will  be  heard  and  adju- 
dicated on  the  available 
information. 

IV.    Informal  Hearings 

Disputes,  mediation,  and  al- 
leged violations  normally  re- 
ferred to  the  RORB  may  be 
resolved  through  informal  non- 
binding  arbitration,  according 
to  the  following  conditions  and 
procedures: 

A.  Informal  arbitration  is  ac- 
ceptable to  both  parties  and 
the  RORB  chair. 

B.  Both  parties  agree  upon  an 
RORB  arbitrator  chosen 
from  the  Recognized  Orga- 
nization Review  Board.  The 
RORB  member  chosen  can- 
not be  affiliated  with  either 
of  the  disputing  parties.  The 
RORB  member  chosen  must 
be  acceptable  to  the  RORB 
chair  and  the  chairperson  of 
the  SC  Rules  Committee.  In 
order  to  provide  continuity 
in  the  arbitration  process, 
the  associate  director  of 
Student  Activities  and  Orga- 
nizations may  provide  con- 
sultation and  advisement  to 
the  RORB  arbitrator. 

C.  Following  the  completion  of 
verbal  discussion  and  resolu- 
tion of  the  points  of  conflict, 
both  parties  accept  all 
agreed-upon  decisions,  con- 
ditions, or  sanctions  and  the 
length  of  time  in  which  they 
will  prevail.  Except  for  with- 
drawal of  recognition,  the 
full  range  of  sanctions  avail- 
able to  the  board  may  be 
considered.  An  informal 
arbitration  document  is 
completed  detailing  these 
agreed-upon  decisions. 

D.  The  chair  of  the  RORB  re- 
ceives the  completed  informal 
arbitration  document  signed 
by  both  parties  and  the  arbi- 
trator, then  affixes  his/her 
signature  upon  the  document 


indicating  acceptance.  Any 
conclusions  agreed  upon  will 
then  be  confirmed  in  writing 
by  the  DSAO  to  all  involved 
parties.  If  mutually  agreed 
upon  decisions  and  resolu- 
tions cannot  be  made,  the 
grievances  can  then  be  filed 
by  the  offended  party  for  a 
formal  hearing  before  the 
RORB. 

E.  Following  signatures,  any 
violation  of  or  failure  to 
comply  with  decisions  or 
conditions  reached  through 
successful  informal  arbitra- 
tion will  be  viewed  as  a  vio- 
lation of  university  policy. 
Sanctions  will  be  levied  ac- 
cordingly in  the  event 
charges  are  filed  and  a  guilty 
verdict  is  rendered  through  a 
formal  RORB  hearing. 

V.     Formal  Hearings 

A.  Procedures 

1.  A  minimum  of  five  mem- 
bers, excluding  the  chair, 
will  constitute  a  board.  A 
simple  majority  of  affirm- 
ative votes  is  necessary  for 
an  action  to  occur.  Board 
members  must  be  present 
to  hear  all  testimony.  The 
chair  is  a  nonvoting  mem- 
ber. 

2.  The  DSAO,  in  the  chair- 
person role,  has  the  fol- 
lowing responsibilities: 

a.  To  moderate  the  hear- 
ing and  determine 
whether  the  board 
should  request  legal 
counsel. 

b.  To  rule  on  any  mo- 
tions, objections,  and 
challenges  that  may 
arise  prior  to  or  during 
the  course  of  the  hear- 
ing. The  chair  is  free  to 
consult  with  board 
members  or  legal  coun- 
sel at  any  time  in  order 
to  make  rulings. 

3.  The  DSAO  in  the  adviser 
role  will  have  the  follow- 
ing duties: 

a.  To  handle  the  adminis- 
trative duties  of  the 
board,  scheduling 
hearings,  facilitating 
correspondence,  keep- 
ing of  records,  etc. 


b.  To  consult  with  the 
board  on  matters  of 
policy  and  regulations. 

c.  To  notify  the  involved 
parties  of  any  sanc- 
tions or  other  penalties 
that  may  be  imposed 
on  them  by  board 
action. 

4.  Each  involved  party  will 
be  notified  as  to  the  indi- 
viduals who  may  be  sit- 
ting on  the  board.  Any 
involved  party,  including 
the  institution,  may  chal- 
lenge the  objectivity  of  a 
board  member.  The  chair 
will  determine  if  these 
challenges  will  result  in 
the  dismissal  of  the  mem- 
ber being  challenged. 
Alternate  members  will  be 
available  to  fill  such  a 
vacancy.  Members  of  the 
board  may  challenge  one 
another. 

In  the  event  that  either 
party  challenges  the  chair- 
person, the  Office  of  the 
VPSA  will  hear  the  chal- 
lenge and  rule  accord- 
ingly. Any  challenges  filed 
against  the  chair  must 
occur  within  five  (5)  cal- 
endar days  of  the  hearing. 
If  the  Office  of  the  VPSA 
rules  favorably  to  the 
challenge,  he/she  will 
appoint  an  alternate  chair. 

5.  Any  party  to  the  hearing 
may  identify  an  adviser, 
who  may  be  an  attorney, 
to  be  present  at  the  hear- 
ing. The  adviser  may  only 
consult  and  interact  pri- 
vately with  the  "client." 

6.  The  person  filing  the 
charge(s)  must  be  present 
to  offer  evidence  if  that 
person's  testimony  is  nec- 
essary for  proper  adjudi- 
cation. 

B.  Conduct  of  Hearings 

1.  The  board  shall  make  all 
rules  reasonable  and  nec- 
essary for  the  orderly, 
fair,  and  efficient  disposi- 
tion of  cases,  including 
determination  of  briefing 
schedules  and  prehearing 
discovery  by  any  party. 
Prehearing  motions  may 
be  presented  to  the  board 
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in  writing.  The  board 
shall  ilcicriniiic  iho  oui 
conic  ot  such  motions  by 
a  majority  vote. 

2.  Formal  hearings  shall  be 
conducted  in  the  tollow- 
ing  order: 

a.  Resolution  of  chal- 
lenges to  board  mem- 
bers to  sit  at  the 
hearing. 

b.  Decisions  on  prehear- 
ing written  motions. 

c.  The  party  tiling  the 
charge(s)  presents  its 
case  utili/ing  testimony 
and  such  other  evi- 
dence as  may  be  rele- 
vant to  establish  a 
sufficient  case. 

d.  The  accused  organiza- 
tion may  present  such 
evidence  as  may  be 
relevant  to  rebut  the 
previous  presentation 
or  otherwise  establish 
its  innocence. 

e.  The  board  may  allow 
further  rebuttal  by 
either  party. 

3.  Parties  will  be  afforded 
an  opportunity  for  sub- 
mission of  testimony  and 
other  admissible  evidence, 
including  reasonable  op- 
portunity for  examination 
and  the  cross-examination 
of  witnesses.  Board  mem- 
bers, including  the  chair, 
may  ask  relevant  ques- 
tions of  witnesses  and 
spokespersons. 

4.  All  formal  hearings  will 
be  tape  recorded.  Copies 
of  the  records  may  be 
requested  at  the  request- 
ing party's  expense.  The 
board  shall  retain  the 
recordings  of  the  hearings 
and  all  other  evidentiary 
material  for  a  minimum 
period  of  two  years  fol- 
lowing the  final  action. 

5.  The  board  shall  not  be 
bound  by  formal  rules  of 
evidence.  However,  all 
evidence  must  be  inher- 
ently reliable.  The  follow- 
ing guidelines  will  be 
observed. 

a.  Hearsay  evidence  shall 
not  be  used  as  the  ex- 
clusive basis  to  estab- 


lish any  fact  necessary 
to  determine  guilt  or 
iimocence. 

b.  An  organization's  pre- 
vious disciplinary  re- 
cord shall  not  be  used 
to  determine  whether  a 
rule  violation  occurred 
in  a  current  case.  How- 
ever, the  board  may 
consider  such  a  record 
to  determine  the  ap- 
propriate disciplinary 
sanction. 

6.  All  formal  hearings  are 
open  unless  either  party 
requests  a  closed  hearing. 
Such  a  request  must  be 
made  in  writing  to  the 
DSAO  no  less  than  one 

( 1 )  working  day  before 
the  hearing.  Throughout 
the  hearing,  the  chair  may 
regulate  the  access  of 
spectators.  The  chair  shall 
have  the  power  to  do  what 
is  necessary  to  maintain 
decorum  during  the  hear- 
ing. The  board  may,  by 
majority  vote,  order  the 
removal  of  any  person  or 
persons  who  disrupt  the 
hearing. 

7.  During  exams,  only  infor- 
mal arbitration  may  take 
place,  except  in  special 
circumstances  or  emer- 
gency situations  as  deter- 
mined by  the  Office  of  the 
Vice  President  for  Stu- 
dent Affairs. 

8.  If  during  or  after  a  hear- 
ing it  is  determined  that 
witnesses  intentionally 
misrepresented  the  facts 
of  the  case  in  their  testi- 
mony, they  may  be  held  in 
contempt  of  the  board 
and  referred  to  the  Uni- 
versity Judicial  Board  for 
failure  to  comply  with  the 
directives  of  a  university 
official.  If  this  misrepre- 
sentation is  discovered 
after  a  hearing,  the  board 
will  review  the  evidence  to 
determine  whether  the 
case  should  be  reopened 
and/or  a  new  hearing 
scheduled. 

C.  Sanctions 

I.  Probation:  A  specified 
length  of  time  in  which 
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repeated  violations  of  any 
policy  may  result  in  in- 
creased sanctions  against 
the  organization:  no  addi- 
tional sanctions  are  neces- 
sarily implied  by  the 
imposing  of  a  probation. 

2.  Mandatory  Activity:  The 
required  participation  by 
the  organization  in  speci- 
fied group  activity,  service 
projects,  educational 
programs,  or  other  as- 
signments. 

3.  Financial  Restitution:  The 
repayment  of  the  mone- 
tary value  of  damages, 
losses,  or  injuries  within  a 
specified  period  of  time  as 
a  result  of  a  violation  of 
policy. 

4.  Social  Limitation  or  Sus- 
pension: A  specific  length 
of  time  in  which  the  orga- 
nization is  denied  formal 
or  informal  sponsorship 
of,  or  participation  in, 
one  or  more  of  the  fol- 
lowing: inter-  or  intraor- 
ganizational  social 
activities,  formals,  all- 
Greek  or  all-university 
events  or  activities,  or  any 
other  event  of  a  social 
nature. 

5.  Intramural  Suspension:  A 
specific  length  of  time  in 
which  the  organization 
may  not  participate  in 
individual  or  team  sports 
or  the  intramural  league, 
earn  intramural  points,  or 
receive  any  championship 
titles. 

6.  Suspension  of  Recognized 
Benefits:  A  specific  length 
of  time  in  which  the  orga- 
nization maintains  univer- 
sity recognition  but  is 
denied  one  or  more  bene- 
fits of  recognition  which 
may  include,  but  are  not 
necessarily  limited  to,  the 
following:  Student  Coop- 
erative Association  fund- 
ing; use  of  university  or 
Co-op  facilities,  office 
space  or  property;  bulk 
mailing  services;  and/or 
specified  other  benefits 
made  available  through 
recognition. 

7.  Withdrawal  of  University 
Recognition:  A  specified 


or  indefinite  length  of 
time  in  which  university 
recognition  is  withdrawn 
in  whole  or  in  part,  or 
conditionally.  The  organi- 
zation and  any  semblance 
of  its  membership  ceases 
to  function  at  the  univer- 
sity, is  denied  all  benefits 
of  university  recognition, 
and  no  longer  falls  under 
the  jurisdiction  of  the 
RORB.  For  the  organiza- 
tion, or  any  semblance  of 
its  membership,  to  regain 
university  recognition  it 
may  be  asked  to  demon- 
strate evidence  of  organi- 
zational changes  intended 
to  eliminate  the  potential 
for  repeated  violations  of 
this  policy. 

D.  Written  Decision 

Upon  hearing  all  evidence, 
the  board  shall  reach  a  deci- 
sion based  upon  evidence 
sufficient  to  make  reason- 
able people  believe  that  a 
fact  sought  to  be  proved  is 
more  likely  true  than  not. 
The  board  shall  communi- 
cate its  decision  and  sanc- 
tions, if  appropriate,  to  the 
DSAO,  who  will  then  pro- 
vide a  written  decision  and 
notification  of  sanctions  to 
the  organization's  president 
and  adviser(s)  and  the  per- 
son bringing  the  charge(s) 
within  ten  working  days. 
The  DSAO  may  modify 
sanctions  if  he/she  believes 
this  action  to  be  appropriate. 

E.  Appeals 

1.  Upon  receiving  the  results 
of  a  hearing,  either  party 
may  appeal  the  decision 
of  the  board  for  the  fol- 
lowing reasons: 

a.  Denial  of  a  fair  and 
reasonable  hearing. 

b.  New  evidence  (this 
applies  only  when  there 
is  an  acceptable  reason 
why  the  evidence  could 
not  be  presented  at  the 
original  hearing). 

c.  Inappropriate  sanc- 
tion. 

2.  If  either  party  wishes  to 
appeal  the  decision,  it 
must  submit  a  written 


request  listing  the  reasons 
for  the  appeal  to  the  Of- 
fice of  Vice  President  for 
Student  Affairs  within  six 
working  days  after  the 
decision  is  rendered.  The 
Office  of  Vice  President 
for  Student  Affairs  will 
determine  whether  it  will 
hear  oral  argument  on  an 
appeal  or  consider  it 
solely  on  written  material. 
If  sufficient  grounds  are 
found,  a  new  hearing  may 
be  arranged  before  an 
appellate  committee 
chaired  by  the  Vice  Presi- 
dent for  Student  Affairs 
or  designee  and  compris- 
ing one  member  of  the  SC 
Rules  Committee  and  one 
member  of  the  SCOSA. 
Members  of  the  board 
and  adviser  who  heard  the 
original  case  may  not 
serve  on  this  appellate 
committee.  Furthermore, 
two  of  the  three  members 
of  this  appellate  commit- 
tee must  agree  to  any 
changes  that  would  be 
made  to  the  board's  origi- 
nal decision  and  sanc- 
tions. 

VI.  Interim  Boards 

When  time  constraints  prohibit 
the  regular  appointment  of  a 
review  board  (summer,  final 
exams,  or  other  nonclass  peri- 
ods, etc.),  a  three-person  interim 
board  including  at  least  one 
student  and  one  faculty  or  staff 
member  may  be  appointed  and 
convened  by  the  director  of 
Student  Activities  and  Organiza- 
tions (or  his/her  designee).  The 
interim  board  has  the  same 
authority  as  the  regularly  ap- 
pointed RORB. 

VII.  Summary  Sanctions 

In  cases  where  allegations  indi- 
cate an  immediate  and  substan- 
tial danger  to  university  persons 
or  property,  the  Office  of  the 
Vice  President  for  Student  Af- 
fairs may  summarily  sanction  an 
organization.  Such  summary 
sanctions  may  include  with- 
drawal of  university  recognition. 

A.  Within  ten  calendar  days  of 
the  issuance  of  a  summary 
sanction,  an  interim  board 
will  be  convened  to  review 


the  appropriateness  of  that 
sanction.  This  board  may 
either  continue  or  suspend 
the  summary  sanction  pend- 
ing a  full  hearing  on  the 
allegations. 

B.  Following  the  interim  board 
decision,  procedures  to  ar- 
range a  full  hearing  shall 
begin.  Such  hearing  should 
follow  normal  time  frames, 
providing  seven  calendar 
days'  notice  of  the  hearing, 
and  shall  occur  as  soon 
thereafter  as  can  be  conven- 
iently scheduled. 

Campus  Film  Policy  fur  Recognized 
Organizations 

1.  A  recognized  organization  desiring 
to  show  a  film  must  first  schedule  a 
university  facility  through  the 
proper  scheduling  office.  The  orga- 
nization is  expected  to  comply  with 
the  policy  for  scheduling  university 
facilities.  A  copy  of  this  policy  is 
available  from  the  Scheduling  Of- 
fice or  the  Office  of  Student  Activi- 
ties and  Organizations.  It  is  also 
listed  in  this  publication. 

2.  The  organization  shall,  at  least 
fifteen  work  days  before  using  the 
scheduled  facility,  register  that  date 
and  the  proposed  film  title  on  the 
Master  Calendar  in  the  Office  of 
Student  Activities  and  Organiza- 
tions, 102  Pratt  Hall.  The  first  orga- 
nization to  log  the  film  title  shall 
have  priority  in  scheduling  the  film. 
A  copy  of  the  completed  scheduling 
form  shall  be  presented  at  this  time 
for  sign-off  by  the  director  of  Stu- 
dent Activities  and  Organizations  or 
his/her  designee,  or  such  registra- 
tion is  not  confirmed.  A  copy  of  the 
confirmation  from  the  film  distribu- 
tor may  also  be  requested. 

3.  Personnel  trained  by  the  Office  of 
Student  Activities  and  Organiza- 
tions are  the  only  ones  permitted  to 
operate  projection  equipment  in 
university  facilities.  Arrangements 
for  trained  personnel  must  be  made 
through  the  Office  of  Student  Ac- 
tivities and  Organizations  at  the 
time  the  film  is  registered. 

4.  Box  office  personnel  must  be  se- 
cured through  the  Office  of  Student 
Activities  and  Organizations.  The 
personnel  will  assist  in  the  enforce- 
ment of  university  regulations  and 
the  collection  of  all  monies.  They 
will  also  prepare  the  attendance 
report  for  signature  by  a  member  of 
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the  sponsoring  organi/alion  and  ilic 
director  ol  Siiulcni  A(.ii\ iiics  ami 
Organizations  or  his  her  designee 

5.  All  organizations  showing  a  lilm 
rated  "\"  by  the  Motion  I'ielure 
Code  and  Rating  Administration 
shall  advertise  that  no  individual 
under  seventeen  years  ot  age  will  be 
admitted.  Noliliealion  ot  this  taei 
shall  be  posted  at  the  entrance  at  the 
time  of  the  showing.  An  organiza- 
tion should  request  the  proper  iden- 
tification to  be  shown  at  the  door. 
The  organization  must  comply  with 
all  appropriate  statutes  governing 
the  Commonwealth  of  Pennsylva- 
nia, which  are  on  file  in  the  Office 
of  Student  Activities  and  Organiza- 
tions. The  organization  has  the 
responsibility  to  enforce  this  admis- 
sion policy. 

6.  Admission  to  on-campus  film  show- 
ings is  limited  to  ILU'  faculty,  stu- 
dents, staff,  and  their  guests. 
Appropriate  identification  should 
be  required  at  the  door. 

7.  At  least  one  identified  member  of 
the  sponsoring  organization  must 
be  present  at  all  times  during  the 
showing  of  the  film. 

8.  All  advertising  must  include  the 
name  of  the  film,  where  it  is  being 
shown,  the  show  date(s)  and 
time(s),  admission  charge(s),  MPAA 
rating,  and  the  name  of  the  spon- 
soring organization.  Generally,  off- 
campus  advertising  is  prohibited  by 
film  distributors.  In  cases  where 
off-campus  advertising  is  desired, 
approval  is  needed  from  the  director 
of  Student  Activities  and  Organiza- 
tions or  his/her  designee  in  writing. 
Written  permission  from  the  film 
distributor  for  such  advertising  may 
be  required. 

9.  All  projector  and  personnel  fees 
must  be  paid  by  the  sponsoring 
organization.  Projector  rental  fees 
are  $7  per  running  hour  in  Fisher 
Auditorium  and  $3  per  running 
hour  in  Pratt  Auditorium  (if  TEN 
projectors  are  used).  Projectionist 
fees  are  $17.50  per  show  in  Fisher 
Auditorium  with  a  minimum  of  $35 
per  night,  and  $12.50  per  show 
everywhere  else,  with  a  minimum  of 
$25  per  night.  Box  office  personnel 
are  paid  minimum  wage  by  the 
hour.  Arrangements  to  pay  all  fees 
must  be  made  with  the  director  of 
Student  Activities  and  Organiza- 
tions or  his/her  designee  prior  to 
the  showing  of  the  film.  The  Stu- 
dent Cooperative  Association,  the 


projectionist,  and  the  university  will 
not  be  responsible  for  films  not 
picked  up  the  night  i>t  the  final 
showing. 

Failure  to  follow  this  policy  may 
result  in  forfeiture  of  the  use  of 
university  facilities.  1  he  Office  of 
Student  Activities  and  Organiza- 
tions will  determine  and  notify  the 
proper  scheduling  office  and  the 
organization  of  such  forfeiture.  If 
forfeiture  results,  the  group  may  ask 
the  vice  president  for  Student  Af- 
fairs or  his/her  designee  to  review 
the  decision. 
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Student 

Cooperative 

Association 


General  Information 

Purpose 

The  Student  Cooperative  Associa- 
tion is  a  nonprofit  corporation  which 
plays  a  key  role  in  the  educational 
and  extracurricular  life  of  the  univer- 
sity community.  Anyone  who  pays 
an  activity  fee,  whether  student, 
faculty,  or  staff  member,  is  eligible  to 
be  a  member  of  the  association. 
Generally  speaking,  almost  all  cam- 
puswide,  extracurricular  activities  are 
supported  fully  or  in  part  by  the 
association.  The  association  also 
operates  the  Hadley  Union  Building, 
the  Co-op  Store,  the  Co-op  Recrea- 
tional Park,  and  the  lUP  Smallcraft 
Base. 

The  mission  of  the  Student  Coopera- 
tive Association  is  to  develop  and 
fund,  where  appropriate,  programs, 
facilities,  and  services  that  contribute 
to  the  quality  of  life  of  the  university 
community.  As  a  membership  corpo- 
ration, the  association  serves  its  con- 
stituents within  the  context  of  their 
relationship  to  the  university.  There- 
fore, its  goals  are  designed  to  be 
consistent  with  those  of  lUP. 

The  primary  emphasis  of  the  associa- 
tion is  to  help  meet  the  social,  cul- 
tural, and  recreational  needs  of  the 
campus.  The  individual  members 
and  groups  of  the  university  commu- 
nity can  often  satisfy  these  needs 
effectively  by  themselves.  However, 
in  many  cases,  these  needs  can  be 
met  more  efficiently  through  the 
actions  of  a  collective  body  such  as 
the  association.  In  such  cases,  the 
association  has  an  obligation  to  pro- 
vide the  necessary  services  to  the 
degree  permitted  by  its  resources. 

The  association  has  historically  pro- 
vided lUP  with  a  campus  store,  a 
campus  union  with  meeting  rooms, 
food  services,  gamerooms  and  other 
amenities,  and  outdoor  recreational 
facilities.  It  expects  to  continue  these 
services  and  to  add  others  or  refine 
the  present  ones  as  the  needs  and 
desires  of  its  members  change.  The 
association,  in  cooperation  with  lUP, 
develops  and  provides  support 


programs  which  enhance  the  extra- 
curricular life  of  lUP. 

In  addition  to  providing  services 
directly,  the  association  serves  as  a 
vehicle  for  funding  and  promoting 
the  programs  of  other  campus  orga- 
nizations that  benefit  the  community 
as  a  whole.  Staff  support  for  these 
programs  will  normally  be  provided 
by  the  university  or  the  groups  in- 
volved, except  in  the  case  of  pro- 
grams that  are  primarily  operated  at 
association-owned  or  operated  facili- 
ties. 

The  association  will  continue  to 
pursue  cooperative  relationships  with 
other  Indiana  agencies,  primarily 
recreational  in  nature,  with  the  aim 
of  improving  opportunities  for  its 
members,  the  students. 

The  association  provides  an  opportu- 
nity for  the  educational  experience 
of  becoming  involved  in  the  govern- 
ance of  the  corporation.  This  is  a 
significant  role  which  helps  students 
prepare  for  leadership  positions  in 
society. 

The  association  will  continue  to 
consider  the  development  of  new 
services  and  programs  and  reevaluate 
those  it  currently  supports.  It  recog- 
nizes that  as  a  fiduciary  of  student 
funds,  it  must  channel  its  resources 
in  a  way  that  provides  maximum 
benefits  for  the  university  as  a 
whole. 


Facilities  of  the 
Association 

Co-op  Recreational  Park 

The  Co-op  Recreational  Park  is  a 
270-acre  facility  owned  by  the  Stu- 
dent Cooperative  Association  just 
two  miles  from  campus.  The  park  is 
a  multipurpose  recreation  area  serv- 
ing many  diverse  needs  and  interests. 

The  two  entrances  are  connected  by 
trails  which  also  go  through  White's 
Woods,  an  adjacent  250-acre  nature 
preserve.  The  trails  are  widely  used 
for  hiking  and  cross  country  skiing. 
A  walk-in  tent  campsite  is  located  at 
an  overlook  point  with  more  planned 
for  the  future.  (Camping  permits  can 
be  obtained  at  the  Hadley  Union 
Building  Front  Desk.)  Picnic  tables 
and  picnic  shelters  are  located  along 
the  trails  and  near  some  of  the  park- 
ing lots. 

lUP  community  members  may  also 
schedule  indoor  and  outdoor  meet- 
ings, ski  downhill,  rent  garden  plots, 
play  Softball,  and  carry  out  other 
activities  which  are  limited  only  by 
the  imagination. 

Co-op  Store 

The  Co-op  Store  is  located  in  the 
Hadley  Union  Building.  The  store 
stocks  a  complete  line  of  textbooks, 
supplies,  paperback  books,  and 
other  requirements  for  class  use.  In 
addition,  the  shopper  will  find  an 
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extensive  collection  of  records,  col- 
lege wear,  stationery,  jewelry,  sun- 
dries, souvenir  items,  and 
computers. 

ihe  store  is  operated  on  a  competi- 
tive basis  with  all  profits  from  opera- 
tions used  to  support  student 
activities.  Hours  are  8  a.m.  to 
5  p.m.  weekdays,  with  additional 
evening  hours  at  the  beginning  of 
each  semester.  The  store's  I  LIP  Shop 
is  open  extended  hours,  normally 
noon  to  8  p.m.,  Monday  through 
Friday,  and  noon  to  5  p.m.,  Satur- 
day. 

The  Co-op  Sti>re  is  a  member  o\'  the 
National  Association  of  College 
Stores,  through  which  many  addi- 
tional services,  such  as  student-rate 
magazine  subscriptions,  are 
available. 

Hadley  I'nion  Building  (HUB) 

The  association  operates  the  Hadley 
Union  Building  for  the  benefit  of  all 
members  of  the  university  commu- 
nity. Facilities  available  in  the  HUB 
include  a  restaurant;  commuter  facil- 
ities; facilities  for  concerts,  dances, 
symposiums,  etc.;  a  large-screen  TV; 
several  meeting  and  activity  rooms; 
student  otfices;  lounges  for  informal 
gatherings  and  study;  a  rec  center 
with  racquet  ball  courts.  Nautilus 
area,  aerobics  studio,  games  area, 
and  outdoor  equipment  rental;  and 
business  offices  of  the  association. 
Any  recognized  campus  organization 
mav  reserve  meeting  facilities  in  the 
HUB. 

Services  of  the 
Association 

Campus  Recreation 

For  those  people  who  enjoy  the  great 
outdoors,  the  Co-op  rents  Nordic 
skis,  Alpine  skis,  canoes,  and  sail- 
boats. The  equipment  can  be  rented 
by  all  I-card  holders  for  a  nominal 
rate  at  the  HUB,  lUP  Smallcraft 
Base,  or  the  Co-op  Park  ski  slopes. 
Seminars  and  instructional  trips,  as 
well  as  a  Calendar  of  Events,  are 
provided  by  the  campus  recreational 
staff  in  cooperation  with  the  various 
outing  organizations. 

Check  Cashing  and  Banking 

National  Bank  of  the  Common- 
wealth operates  a  full-service  bank  in 
the  Hadley  Union  Building.  Hours 


are  10  a.m.  to  5  p.m.,  Monday 
through  Thursday;  10  a.m.  to  7 
p.nt.,  Iriday,  and  9  a.m.  to  noon, 
Saturday.  All  services,  including 
checking  and  savings  accounts,  are 
available.  An  automatic  banking 
machine  is  available  twenty-lour 
hours  a  day.  Checks  on  all  banks  arc 
cashed  upon  presentation  of  a  cur- 
rently valid  I-card.  A  limit  of  $100  is 
placed  on  all  personal  checks  cashed 
for  nondepositors,  as  well  as  a  nomi- 
nal fee. 

ColloKe  Student  Union  Associulion, 
Inc. 

The  College  Student  Union  Associa- 
tion, Inc.,  is  a  sister  corporation  to 
the  Student  Cooperative  Associa- 
tion. The  College  Student  Union 
Association  has  a  membership  of  all 
students  and  faculty  members  of  the 
university.  It  is  the  owner  of  the  un- 
ion buildings  at  all  three  campuses. 
The  College  Student  Union  Associa- 
tion was  set  up  primarily  to  build 
and  own  properties  for  the  use  of  the 
members  of  the  Student  Cooperative 
Association. 

Front  Desk 

The  Front  Desk  provides  many  serv- 
ices, including  ticket  sales,  transpor- 
tation, pool  reservations,  I-card 
replacements,  room  and  lodge  reser- 
vations, and  Bell  of  Pennsylvania 
payments.  Located  in  the  HUB,  the 
Front  Desk  hours  are  8  a.m.  to  4:30 
p.m.,  Monday-Friday  with  extended 
hours  on  Monday  and  Thursday. 
The  telephone  number  is  ext.  2590. 

I-Cards 

The  official  student  identification 
card  of  the  university  is  produced  by 
the  association.  Under  university 
regulations,  all  students  are  required 
to  carry  their  identification  at  all 
times.  Questions  concerning  replace- 
ment of  1-cards  may  be  answered  at 
the  HUB  Front  Desk,  ext.  2590. 

Leadership  Opportunities 

Students  are  invited  to  participate  as 
members  and/or  officers  of  the 
Board  of  Directors  and  policy  com- 
mittees of  the  association.  Cam- 
puswide  elections  are  held  each 
semester  for  board  members,  and 
committee  members  are  usually 
screened  at  the  end  of  the  spring 
semester  for  the  following  year.  Fur- 
ther information  may  be  obtained 
from  the  executive  director. 


.student  Aelivilics  I  und 
Recognized  campus  organizations 
and  activities  may  apply  for  funding 
from  the  student  tund  for  programs 
and  services  svhich  are  of  potential 
benefit  to  the  entire  student  body. 
Budget  requests  are  due  at  the  begin- 
ning of  lebruary  each  year  for  con- 
sideration for  the  annual  budget 
which  runs  from  July  1  to  June  30. 
The  Finance  Committee  of  the  Stu- 
dent C"ooperative  Association  also 
considers  revisions  or  additions  to 
the  budget  throughout  the  fiscal 
year. 

Information  about  the  budgeting 
process  and  guidelines  may  be  ob- 
tained at  the  Student  Cooperative 
Association  business  office  in  the 
HUB. 

Student  Legal  Services 

Student  Legal  Services  serves  the 
student  body  in  an  advisory  capacity, 
in  matters  of  landlord/tenant  dis- 
putes, personal  injury,  consumer 
protection,  property  damage,  and 
contract  and  in  the  handling  of  civil 
cases. 

The  office  in  the  HUB  is  open  to  all 
students  holding  valid  I-cards.  The 
office  is  open  Monday  through  Fri- 
day during  the  academic  year  and 
hours  as  posted  during  the  summer 
sessions. 

Transportation  Pool 

The  association  maintains  a  panel 
truck  and  twelve  passenger  vans  for 
local  use  by  campus  organizations 
and  a  sedan  for  local  and  out-of- 
town  use.  Inquiries  and  reservations 
may  be  made  at  the  Front  Desk  of 
the  HUB. 

Policies  and  Regulations  Governing 
the  Student  Co-op 

1.  Co-op  Recreational  Park 

a.  A  facility  owned  by  the  Student 
Cooperative  Association. 

b.  Members  of  the  association, 
recognized  campus  organiza- 
tions, and  the  university  have 
priority  for  scheduling  univer- 
sity activities  located  at  the  Co- 
op Park. 

c.  Details  on  usage  policies  and 
reservation  forms  are  available 
at  the  HUB  front  desk. 

2.  I-cards 

a.  The  I-card  serves  as  identifica- 
tion while  at  lUP  and  should 
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be  shown  on  demand  to  any  regu- 
lar representative  of  the  university 
or  the  Student  Cooperative  Asso- 
ciation. It  is  used  for  checking 
books  out  of  the  Hbrary,  for  cash- 
ing checks  at  the  HUB  bank,  for 
use  of  HUB  and  lUP  facilities,  for 
checking  out  recreational  equip- 
ment at  the  HUB  or  the  Field 
House,  for  admission  to  all  Stu- 
dent Co-op  events,  and  for  pay- 
ment of  fees  at  the  Business 
Office.  I-cards  validated  for  meal 
plans  are  used  to  enter  the  dining 
hall  facilities. 

b.  The  Co-op  Store  requires  the  pre- 
sentation of  the  I-card  when  pay- 
ing for  purchases  by  check,  when 
selling  books  back  to  the  store, 
and  when  returning  merchandise 
for  refund  or  exchange. 

c.  Students  should  be  careful  of  the 
I-card  and  report  its  loss  at  once 
to  the  Hadley  Union  Building 
Front  Desk.  Alteration  or  misuse 
of  the  card  is  subject  to  fines  up 
to  $25  and  other  disciplinary 
action. 

d.  Students  who  withdraw  from  the 
university  during  any  term  will  be 
required  to  turn  the  I-card  in  to 
the  Student  Cooperative  Associa- 
tion office. 

e.  The  I-card  is  a  permanent  card, 
used  for  the  duration  of  a  stu- 
dent's career  at  lUP.  It  must  be 
revalidated  for  each  semester  ses- 
sion. Damaged  cards  may  be 
turned  in  and  replaced  for  a  fee  of 
$2.  Lost  I-cards  will  be  replaced 


for  a  $5  fee.  New  or  replacement 
cards  can  be  obtained  at  univer- 
sity check-in  or  at  the  HUB  Front 
Desk. 

3.  Hadley  Union  Building 

The  following  regulations  apply  to 
the  Hadley  Union  Building  (HUB) 
and  premises: 

a.  All  regulations  of  the  university 
apply  at  the  HUB. 

b.  The  HUB  is  for  the  use  of  stu- 
dents, faculty,  and  staff  of  lUP 
and  their  registered  guests. 

c.  Any  person  may  be  required  to 
show  identification  at  any  time 
to  any  employee  of  the  univer- 
sity or  the  Student  Cooperative 
Association. 

d.  Entrance  to  the  HUB  may  be 
restricted  to  I-card  holders  and 
their  guests  with  guest  passes 
for  dances  or  other  programs 
or  circumstances.  Guest  passes 
may  be  obtained  in  advance  at 
the  Front  Desk. 

e.  There  shall  be  no  gambling  in 
the  HUB  or  on  the  premises. 

f.  Possession  or  the  use  of  alco- 
holic beverages  or  drugs  in  the 
HUB  is  strictly  prohibited. 

g.  Any  student  found  in  the  HUB 
at  any  time  in  an  intoxicated 
condition  or  under  the  influ- 
ence of  drugs  shall  be  subject 
to  disciplinary  action. 

h.  Any  person  who  appears  to  be 
in  violation  of  university  regu- 


lations may  be  turned  over  to 
the  University  Judicial  Board 
for  appropriate  action. 

i.  Any  person  or  persons  who 
appear  to  be  in  violation  of  any 
federal  or  state  laws  may  be 
turned  over  to  the  appropriate 
civil  authorities  for  legal 
action. 

j.  Anyone  apprehended  shoplift- 
ing in  the  HUB  or  the  Co-  op 
Store  will  be  turned  over  to  the 
civil  authorities  for  legal 
action. 

k.  Anyone  apprehended  for  defac- 
ing or  destroying  property,  such 
as  walls,  furniture,  or  windows, 
will  be  turned  over  to  the  Uni- 
versity Judicial  Board. 

1.  No  currently  enrolled  student 
may  be  denied  the  use  of  Stu- 
dent Cooperative  Association 
facilities  unless  such  privilege  is 
removed  by  action  of  the  execu- 
tive director  of  the  Student 
Cooperative  Association,  his/ 
her  designee,  or  the  university 
judicial  system.  Such  action  on 
the  part  of  the  director  must  be 
reviewed  by  the  university  judi- 
cial system  as  soon  as  feasible. 

m.  Areas  of  Student  Cooperative 
Association  properties  desig- 
nated as  public  areas  may  be 
reserved  only  for  activities  open 
to  the  entire  university  commu- 
nity. Meeting  rooms  in  the 
HUB  may  be  reserved  for  rec- 
ognized campus  organizations 
for  private  meetings. 

n.  Policy  on  signs  and  posters: 
university  students,  staff,  and 
organizations  may  place  signs 
and  posters  on  bulletin  boards 
in  the  HUB.  The  HUB  staff 
reserves  the  right  to  remove 
notices  that  are  in  poor  taste. 

o.  These  regulations  may  be  re- 
vised or  others  may  be  added 
by  action  of  the  Board  of  Di- 
rectors of  the  Student  Coopera- 
tive Association. 
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A  thletics 


(icneral  Int'ormution 

InliTcollcKiulc  Alhlclics 

111'  has  Jcvclopod  a  reputation 
among  tollcgcs  and  iinivcrsiiics  on 
the  local,  stale,  regional,  and  na- 
tional scales  tor  its  highly  competi- 
tive athletic  programs. 

The  lUP  football  team,  for  example, 
advanced  to  the  NCAA  Division  II 
national  playolTs  five  straight  years 
beginning  in  1987  and  advanced  to 
the  national  championship  game  in 
1990.  It  has  been  awarded  five 
ECAC  Team  of  the  Year  and  Lam- 
bert Meadowlands  Cups  (honoring 
the  best  division  team  in  the  Eastern 
United  States). 

Men's  basketball  advanced  to  the 
1992-93  Pennsylvania  Conference 
postseason  "final  four"  tournament. 
Women's  basketball,  nationally 
ranked  for  part  of  '92-'93,  has  posted 
ten  consecutive  winning  seasons. 

Several  lUP  sports  through  the  years 
have  been  led  by  individual  national 
champions.  Nearly  all  of  the  univer- 
sity's si.xteen  varsity  sports  have  won 
Pennsylvania  Conference  champion- 
ships. Golf,  for  example,  had  cap- 
tured four  straight  such  titles  prior  to 
spring,  1993. 

lUP  varsity  sports  are  as  follows: 


Men's 
Baseball 
Basketball 
Cross  Country 
Football 
Golf 

Swimming 
Track  and  Field 


Women's 

Basketball 

Cross  Country 

Field  Hockey 

Gymnastics 

Softball 

Swimming 

Tennis 

Track  and  Field 

Volleyball 


All  lUP  athletic  programs  are  affili- 
ated with  the  NCAA,  ECAC,  and 
Pennsylvania  State  Athletic  Confer- 
ence (PSAC).  For  additional  infor- 
mation, contact  Frank  Cignetti, 
Director  of  Intercollegiate  Athletics, 
at  357-2751.  Athletic  offices  are  lo- 
cated in  Memorial  Field  House. 

Sports  Information 

lUP's  Sports  Information  Office, 
102  Memorial  Field  House,  covers 


and  promotes  interest  in  and  support 
for  the  university's  intercollegiate 
athletic  teams  and  individual  student 
athletes. 

To  achieve  its  goals.  Sports  Informa- 
tion produces  a  variety  of  publica- 
tions and  game  programs,  serves  the 
media  (newspapers  and  radio  and 
television  stations,  ranging  from 
campus  to  nationw ide)  with  ongoing 
information,  and  is  involved  in  pro- 
jects designed  to  raise  interest  as  well 
as  funds  for  lUP  sports.  The  office, 
for  example,  administers  the  I  UP 
Athletic  Club,  a  fundraising  arm. 

Students  may  secure  information 
concerning  the  university's  sixteen 
varsity  sports,  their  schedules,  and 
upcoming  events  by  calling  357-2747. 
Sports  Information  offers  internship 
and  student  employment  opportuni- 
ties for  writers,  office  staff,  statisti- 
cians, and  others  interested  in 
covering  particular  sports  and  wel- 
comes applications  for  these 
positions. 

Intramural  Athletics 

The  aim  of  the  intramural  program  is 
to  provide  a  broad  recreational  pro- 
gram that  will  meet  the  demands, 
needs,  and  interests  of  every  student 
at  I  UP.  The  program  is  designed  to 
develop  skills  and  recreational  activi- 
ties which  can  be  utilized  throughout 
life.  Physical  activity  is  an  essential 
aspect  of  well-rounded  university 
education. 


The  lUP  intramural  program  con- 
ducts an  annual  all-points  race.  The 
intramural  competing  units  are  made 
up  of  sororities,  fraternities,  clubs, 
church  organizations,  residence 
halls,  and  independent  organiza- 
tions. If  your  organization  is  inter- 
ested in  competing  in  the  all-points 
race  or  needs  additional  information 
concerning  the  intramural  program, 
please  feel  free  to  contact  the  Intra- 
mural Office  at  your  convenience. 

Intramurals  exist  to  foster  friendly 
competition  and  teamwork  and  to 
practice  good  sportsmanship.  An 
invitation  is  extended  to  all  students, 
staff,  and  faculty  to  take  part  in  the 
varied  program.  The  rewards  and 
benefits  of  participation  help  make 
lUP  a  pleasant  place. 


Fall  Sports 

Activily 

Golf  M  W,  T/l 
Volleyball  C,  T 
I^rcourse  M/W,  T/l 
Horseshoes  .Vl/W.  T 
Table  Tennis  C,  T 
Wrestling  M,  T/l 
Rag  Football  M/W,  T 


Aclivit) 

Tug  of  War  M/W.  T 
Tennis  M/W.  T 
Archery  M/W.  T 
Cross  Country 

M/W,  T/l 
Foul  Throw  M/W.  T 
Speed  Football  C,  T 


Winter  Sporls  —  Isl  Semester 


Aclivily 

Bowling  M/W,  T 
Basketball  M,  T 


Aclivily 

Pocket  Billiards 

M/W,  T 
Wallyball  C,  T 


Winter  Sporls  —  2nd  Semester 

.Activity  Activily 

Volleyball,  M,T  Basketball,  W.  T 

Bowling  C.  T  Racqueiball  M/W,  T 
Table  Tennis  M/W,  T 
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Spring  Sports 

Activity  Activity 

Volleyball  W,  T  Softball  M/W,  T 

Badminton  M/VV,  T        Track  M/W,  T/1 
Swimming  M/W,  T/I      Inner  TUbe  Water  Polo 
M/W,  T 

Note:  M  =  Men  W  =  Women  I  =  Individual 
T  =  Team  C  =  Co-ed  (Men  and  Women) 

Intramural  Office:  101  Memorial 
Field  House  (Telephone:  357-2757) 

Office  Hours:  8  a.m.  to  noon  and 
1  p.m.  to  4:30  p.m.,  Monday 
through  Friday 

Bulletin  Board:  Memorial  Field 
House,  West  End 

The  Recreational  Services  Handbook 
contains  more  detailed  information 
on  rules  and  regulations  concerning 
the  intramural  program.  It  is  availa- 
ble in  the  Memorial  Field  House, 
Room  101. 

For  a  telephone-recorded  message  of 
all  intramural  activities  in  action 
Monday  through  Friday,  please  dial 
357-2725  after  4:30  p.m.  or  on  week- 
ends. 

Athletic  Facilities 

Memorial  Field  House 

Building  Open     7  a.m.  to 
10:30  p.m.,  Monday  through 
Sunday 

Equipment  Issue     8  a.m.  to  9  p.m., 
Monday  through  Friday 

(MFH  Cage)     Weekend  hours  vary. 

Training  Room     11  a.m.  to  7  p.m., 
Monday  -  Friday 

The  Pool     University  swim  hours 
will  be  posted  outside  the  pool 
two  weeks  after  the  beginning  of 
each  semester.  Call  ext.  2774  for 
information. 

Zink  Hall 

Building  Open     8  a.m.  to 
10:30  p.m.,  Monday  through 
Saturday.  Students  must  be  out  of 
the  locker  room  by  10:30  p.m.  No 
one  is  permitted  to  enter  Zink 
Hall  after  10:30  p.m.  There  is  free 
play  except  when  intramurals, 
varsity  competition,  and  special 
events  are  scheduled  September 
through  April  1. 

Dance  Studio     Available  only  for 
students  who  are  currently  en- 
rolled in  a  dance  class.  Procedure 
for  requesting  permission  to  prac- 
tice will  be  given  by  instructor. 
Special  events  are  scheduled  by 
Pat  Lommock. 


Equipment  Issue     8  a.m.  to  8  p.m., 
Monday  through  Friday 

(Zink  Cage) 

The  Pool     University  swim  hours 
will  be  po.sted  outside  the  pool 
two  weeks  after  the  beginning  of 
each  semester.  Call  ext.  2774  for 
information. 

Supply  Room 

(Memorial  Field  House  and  Zink 

Hall) 

The  supply  room  does  not  give  out 
athletic  clothing  or  shoes.  Lockers 
are  available  for  semester  use  to 
those  with  a  validated  I-card;  see  the 
attendant  in  the  supply  room.  A  ten- 
dollar  fee  is  required,  for  which  you 
will  receive  a  small  locker,  lock,  and 
towel.  A  six-dollar  fee  will  be 
charged  for  use  of  a  small  white 
locker  only.  Students  are  allowed  to 
put  their  own  lock  on  a  locker  while 
participating  in  the  building.  Individ- 
ually owned  locks  will  be  cut  off  if 
left  on  lockers  overnight. 

Tennis  Courts 

Courts  are  available  on  a  first-come, 
first-serve  basis.  Courts  may  be  used 
for  one  hour  at  a  time.  If  no  one  is 
waiting,  courts  may  be  used  as  long 
as  the  student  desires. 

Training  Room  Procedures 

A.  The  Sports  Medicine  Rehabilita- 
tion hours  for  therapeutic  evalua- 
tions and  rehabilitation  services 
will  be  Monday  through  Friday, 
11  a.m.  -  7  p.m. 

B.  The  Training  Room  hours  for 
men's  and  women's  inter- 
collegiate sports  will  be  Monday 
through  Friday,  11  a.m.  to 

7  p.m. 

Guidelines  for  Contact 
Sports/ Activities 

University-sponsored  and  -recog- 
nized groups  or  organizations  that 
wish  to  conduct  or  sponsor  contact 
sports/activities,  other  than  as  a  part 
of  the  lUP  intercollegiate  athletic 
program,  the  intramural  program,  or 
required  class  activities,  on  the  lUP 
campus  or  Student  Cooperative  As- 
sociation property  must  present  to 
the  Campus  Recreation  office  infor- 
mation concerning  the  procedures 
and  conduct  planned  for  the  activity. 
Before  any  contact  sport/activity 
such  as  touch  football  or  rugby  will 
be  approved  to  be  conducted  on  the 
lUP  campus,  the  specific  guidelines 
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below  must  be  followed  for  the 
event.  Determination  of  whether  a 
particular  activity  is  to  be  considered 
a  contact  sport/activity  will  be  made 
by  the  Campus  Recreation  office. 
These  guidelines  include 

A.  All  sports/activities  must  be 
conducted  in  an  area  free  of  ob- 
stacles and  other  hazards  that  is 
sufficiently  removed  from  the 
playing  area  to  avoid  possible 
injury  to  participants. 

B.  Such  activities  must  be  con- 
ducted under  proper  lighting 
conditions  to  insure  clear  visibil- 
ity by  all  participants. 

C.  The  playing  surface  for  such 
activities  must  be  conducive  to 
safe  participation  by  all  partici- 
pants. Inclement  weather  must 
warrant  postponement  of  the 
activity. 

D.  Rules  and  regulations,  which 
clearly  define  measures  of  safety, 
must  be  available  to  all  partici- 
pants. 

E.  A  faculty  or  staff  supervisor 
must  be  in  attendance  at 
contests. 

F.  Workshops/clinics  must  be  con- 
ducted to  train  student  officials 
concerning  techniques  and  rules 
of  officiating  the  sport/activity. 

G.  Personnel  knowledgeable  in  ath- 
letic training  and/or  currently 
certified  in  advanced  first  aid 
training  must  be  on  duty  at  all 
contests. 

H.  A  student  injury  report  form 
must  be  completed  at  the  time  of 
all  accidents/injuries. 

I .  The  director  of  campus  recrea- 
tion is  responsible  for  adminis- 
tering these  guidelines. 

J.    Alleged  violation  of  these  guide- 
lines shall  be  referred  to  the  Rec- 
ognized Organization  Review 
Board  for  adjudication. 


Student  Rights, 
Freedoms,  and 
Responsibilities 


(ienenil  Slalemenl  <>n 
Student  Rights, 
Freedoms,  and 
Responsibilities 

The  univcrsiiy  commits  iisclt  to 
guaranteeing  its  stiideiits  the  rights 
discussed  in  the  following  para- 
graphs, insofar  as  I)  they  do  not 
contradict  cither  stale  or  federal 
statutes,  all  of  which  are  binding 
upon  lUP  as  a  state-owned  and  oper- 
ated institution,  and  2)  they  are  not 
incompatible  with  the  instructor's 
freedom  to  teach. 

A.  Freedom  of  Access  to  Higher 
Education 

All  facilities  and  services  at  lUP 
are  extended  equally  to  all  en- 
rolled students,  regardless  of 
race,  religious  creed,  color,  gen- 
der, national  origin,  sexual  orien- 
tation, ethnicity,  age,  or  physical 
challenges.  In  addition,  the  uni- 
versity seeks  to  guarantee  all  its 
students  equal  access  to  public 
facilities  within  the  community. 
lUP  will  not  condone  discrimina- 
tion of  any  kind  directed  toward 
its  students. 

B.  Freedom  of  Expression 

The  faculty  has  an  obligation  to 
encourage  free  inquiry  and  ex- 
pression, and  students  should  be 
permitted  rational  and  orderly 
disagreement  with  data  and  views 
expressed  in  or  out  of  the  class- 
room. The  student,  however,  has 
an  equal  obligation  to  be  respon- 
sible for  learning  the  content  of 
any  course  of  study  for  which  he 
or  she  is  enrolled.  The  university 
should  provide  reliable  mecha- 
nisms to  protect  the  student 
against  prejudiced  or  capricious 
evaluation  of  academic  work,  the 
latter  functioning  as  the  sole 
basis  on  which  the  student  is 
graded,  unless  the  plan  of  course 
of  study  explicitly  states  otherwise. 

C.  Freedom  of  Assembly  — 
Demonstration  Policy 

Demonstrations  may  be  held 
anywhere  on  the  campus,  so  long 


as  they  do  not  disrupt  the  normal 
operation  of  the  university  or 
infringe  on  the  rights  of  other 
members  of  the  university  com- 
munity, except  that  no  demon- 
strations are  permitted  inside 
university  buildings.  Any  use  of 
sound  amplification  equipment 
on  the  campus  must  have  prior 
clearance  through  the  Scheduling 
Office. 

In  order  that  demonstrators  not 
interfere  with  the  operation  of 
the  university  or  the  rights  of 
others,  they  shall  not 

1.  Obstruct  vehicular,  bicycle, 
pedestrian,  or  other  traffic 

2.  Obstruct  entrances  or  exits  to 
buildings  or  driveways 

3.  Interfere  with  educational 
activities  inside  or  outside 
buildings 

4.  Harass  passersby  or  otherwise 
disrupt  normal  activities 

5.  Interfere  with  or  preclude  a 
scheduled  speaker  from  being 
heard 

6.  Interfere  with  scheduled  uni- 
versity ceremonies  or  events 

7.  Damage  property,  including 
lawns,  shrubs,  or  trees 


Students,  personnel,  or  visitors 
to  the  university  who  interfere 
with  the  operation  of  the  univer- 
sity or  the  rights  of  others  will  be 
asked  by  Campus  Police  to  dis- 
perse and/or  comply  with  this 
policy  within  a  stipulated  period 
of  time.  Failure  to  respond  posi- 
tively to  such  a  request  may 
result  in  arrest  by  Campus  Police 
and/or  disciplinary  action  by  the 
university. 

Student  Records  Policy 

1.  The  right  of  students  and  alumni 
to  review  their  educational  records 
applies  retroactively  to  the  date  of 
passage  (June  21,  1957)  of  the 
Right-to-Know  Law.  In  these 
guidelines,  the  word  "students" 
shall  be  defined  to  mean  all  indi- 
viduals who  have  matriculated  at 
lUP  since  June  21,  1957. 

2.  Students  will,  upon  request,  be 
given  access  to  their  educational 
records.  Educational  records  are 
those  records,  files,  documents, 
and  other  materials  which  contain 
information  directly  related  to  a 
student  and  which  are  maintained 
by  the  university  or  by  a  person 
acting  for  the  university.  The  term 
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does  not  include  records  of  in- 
structional, supervisory,  and  ad- 
ministrative personnel  and 
educational  personnel  ancillary 
thereto  which  are  in  the  said  pos- 
session of  the  maker  thereof  and 
which  are  not  accessible  or  re- 
vealed to  any  other  person  except 
an  official  substitute  for  the 
maker.  A  list  of  official  student 
records  may  be  obtained  from  the 
vice  president  for  Student  Affairs. 

3.  Students  who  wish  to  see  their 
records  must  make  an  appoint- 
ment in  advance  with  the  proper 
official.  The  official  must  honor 
the  request  within  five  working 
days. 

4.  No  evaluative  materials  may  be 
removed  from  any  university  files 
by  the  student.  A  student  is  enti- 
tled to  one  copy  or  photostat  of 
any  material  contained  in  his/her 
file.  Any  costs  involved  shall  be 
the  responsibility  of  the  student. 

5.  The  university  official  has  the 
right  to  destroy  irrelevant,  dated, 
defamatory,  or  unnecessary  evalu- 
ative or  opinion  records  in  the 
field.  The  official  has  wide  au- 
thority to  make  such  judgments 
with  or  without  the  consent  of  the 
student  affected  or  of  the  person 
who  submitted  the  information. 
An  exception  is  when  the  student's 
records  have  been  communicated 
to  a  person  outside  the  institution, 
e.g.,  a  potential  employer.  In  such 
cases,  the  student  shall  be  given 
the  opportunity  to  view  and  copy 
the  information  before  it  is  de- 
stroyed. 

6.  Students  will  be  permitted  to  in- 
sert a  rebuttal  concerning  any 
material  contained  in  their  files. 

7.  A  student  may  challenge  the  accu- 
racy of  material  contained  in  his/ 
her  file.  Once  such  a  challenge  is 
made  in  writing,  it  will  be  the 
responsibility  of  the  university 
official  in  charge  of  the  file  to 
determine  the  validity  of  the  chal- 
lenge. The  university  official  shall 
make  a  written  request  to  the  stu- 
dent's challenge,  specifying  the 
action  taken.  Should  a  factual 
error  be  found  in  any  materials, 
the  student  may  submit  a  written 
appeal  of  the  decision  to  the  vice 
president  for  Student  Affairs 
within  six  calendar  days.  The  vice 
president  will  convene  the  Univer- 
sity Judicial  Board  or  a  similar 
hearing  body  to  review  the  appeal. 


8.  A  university  official  may  not  re- 
lease a  student's  record  without 
the  written  consent  of  the  student. 
The  only  exceptions  to  this  guide- 
line are  those  outlined  in  the  Fam- 
ily Educational  Rights  and 
Privacy  Act  of  1974,  which 
include 

a.  Directory  information  — lUP 
classifies  the  following  infor- 
mation as  directory  informa- 
tion: the  student's  name, 
address,  telephone  number, 
date  and  place  of  birth,  major 
field  of  study,  participation  in 
officially  recognized  activities 
and  sports,  weight  and  height 
of  members  of  athletic  teams, 
dates  of  attendance,  degrees 
and  awards  received,  the  most 
recent  previous  institution 
attended  by  the  student,  and 
other  similar  information. 

The  university  may  release  this 
information  upon  request 
unless  a  student  indicates 
some  or  all  information 
should  not  be  released.  To 
exercise  this  right,  a  student 
must  notify  the  registrar  in 
writing  at  the  beginning  of  the 
Fall  term,  indicating  the  infor- 
mation which  is  not  to  be 
released. 

b.  Health  and  safety  emergen- 
cies: Information  may  be 
released  to  appropriate  parties 
if  knowledge  of  the  informa- 
tion is  necessary  to  protect  the 
health  or  safety  of  the  student 
or  other  individuals. 

Affirmative  Action  Policy 
for  lUP 

lUP  affirms  the  concept  of  human 
rights  and  dignity  and  is  committed 
to  providing  leadership  in  taking 
action  to  assure  equal  educational 
and  employment  rights  for  all  per- 
sons without  regard  to  race,  color, 
religious  creed,  lifestyle,  affectional 
or  sexual  orientation,  disability,  an- 
cestry, national  origin,  union  mem- 
bership, age,  or  sex.  Respect  for  the 
individual  in  the  academic  commu- 
nity must  not  be  abridged  and 
abused.  Harassment  or  disregard  of 
a  person  based  on  any  of  these  char- 
acteristics is  particularly  intolerable 
on  the  university's  campus.  Affirma- 
tive action  will  be  taken  to  insure  the 
implementation  of  this  policy  to 
university  employment  and  admis- 
sions. This  policy  and  the  obligation 
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to  provide  equal  opportunity  include 
the  following  commitment: 

1.  To  recruit,  hire,  utilize,  train,  and 
promote  for  all  job  classifications 
and  to  admit  and  educate  students 
without  regard  to  race,  color, 
religious  creed,  lifestyle,  affec- 
tional or  sexual  orientation,  dis- 
ability, ancestry,  national  origin, 
union  membership,  age,  or  sex. 

2.  To  base  decisions  on  selection, 
employment  practices,  employee 
utilization,  job  training,  career 
mobility,  promotion,  program 
operation,  and  services  provided 
to  further  the  principles  of  equal 
employment  opportunity  and 
affirmative  action. 

3.  To  assure  that  all  other  personnel 
actions,  such  as  compensation, 
benefits,  transfers,  furloughs, 
returns  from  furloughs,  agency- 
sponsored  training,  educational 
benefits,  tuition  assistance,  social 
and  recreational  programs,  etc., 
are  administered  in  keeping  with 
the  policy,  strategies,  objectives, 
goals,  and  timetables  of  the  Equal 
Opportunity  Act  and  the  Affirma- 
tive Action  Plan  of  the  university. 

4.  To  create  and  maintain  a  svork- 
place  and  educational  climate  free 
from  discrimination  and  harass- 
ment of  any  employee  or  student. 

5.  To  create  and  maintain  a  work- 
place and  educational  climate  free 
from  sexual  harassment  of  em- 
ployees or  students. 

6.  To  make  every  effort  to  increase 
employment  and  educational 
opportunities  for  qualified  handi- 
capped applicants  and  employees. 

7.  To  assure  that  in  offering  employ- 
ment or  promotion  to  disabled 
persons,  no  reduction  in  compen- 
sation will  result  because  of  dis- 
ability income  or  other  benefits. 

8.  To  assure  that  reasonable  accom- 
modation will  be  made  for  the 
physical  limitations  of  an  appli- 
cant or  student. 

Since  lUP  is  an  equal  opportunity/ 
affirmative  action  employer,  this 
document  is  applicable  to 
employees/enrollees  of  lUP  under 
provisions  of  federal  and  state  laws 
including  Titles  VI  and  VII  of  the 
Civil  Rights  Act  of  1964,  Title  IX  of 
the  Educational  Amendments  of 
1972,  Section  503  and  504  of  the 
Rehabilitation  Act  of  1973,  Ameri- 
cans with  Disabilities  Act  of  1992, 
and  Civil  Rights  Act  of  1991,  as  well 
as  federal  and  state  executive  orders. 


This  policy  extends  to  disublcd  vcl- 
crans  and  veterans  of  the  Vietnam 
era. 

Overall  responsibility  lor  the  imple- 
mentation of  the  university's  Alfirm 
ative  Action  Program  and  Policy  has 
been  assigned  to  Cynthia  Cronk, 
director  ot  the  Office  of  Human 
Resources. 

Any  employee  or  siudeni  having 
suggestions,  problems,  or  complaints 
with  regard  to  equal  employment 
opportunity  or  affirmative  action  is 
encouraged  to  contact  the  Office  of 
Human  Resources.  Cynthia  Cronk, 
the  director,  can  be  reached  by  writ- 
ing to  Ci30  Sutton  Hall  or  by  calling 
ext.  2431. 

Employees  or  students  having  sug- 
gestions, problems,  or  complaints 
with  regard  to  equal  opportunity  in 
sports  (intercollegiate  and  intramu- 
ral) should  contact  Linda  Hall,  as- 
sistant vice  president  for  Student 
Affairs,  215A  Sutton  Hall,  ext.  4040. 

Affirmative  Action 
Grievance  Procedure 

If  either  an  employee  or  a  student 
feels  that  she/he  has  been  discrimi- 
nated against  because  of  race,  color, 
religious  creed,  lifestyle,  affectional 
or  sexual  orientation,  disability,  an- 
cestry, national  origin,  union  mem- 
bership, age,  or  sex,  including  the 
denial  of  access  to  either  campus 
facilities  or  programs,  the  employee 
or  student  is  advised  to  pursue  cor- 
rective action  through  the  following 
procedure: 

Step  1 

The  employee  will  lodge  an  oral 
complaint  with  the  appropriate  dean, 
program  director,  or  management 
representative.  Students  may  direct 
complaints  to  the  appropriate  dean 
or  program  director  or  to  the  assist- 
ant vice  president  for  Student  Af- 
fairs, 215A  Sutton  Hall,  ext.  4040. 
The  employee  or  student  should 
specifically  mention  the  name  or 
organization  against  which  the  com- 
plaint is  being  lodged,  sufficient 
factual  information  to  permit  the 
reviewing  individual  the  ability  to 
investigate  the  complaint,  and  the 
outcome  desired  by  the  complainant. 
The  appropriate  individual  will  then 
investigate  and  respond  to  the  em- 
ployee or  student  outlining  the  find- 
ings of  the  investigation  and  the 


intended  action  to  be  taken,  it  any.  If 
the  action  or  response  at  this  step  is 
unsatisfactory,  the  employee  or  the 
student  may  then  pursue  the  com- 
plaint to  the  second  step. 

Slip  2 

The  employee  or  student  will  present 
a  formal  written  complaint  to  the 
director  of  llimian  Resources,  Ci-30 
Sutton  Hall,  ext.  2431.  The  com- 
plaint shall  contain  the  same  type  of 
informatiiin  required  at  Step  1.  The 
director  of  Human  Resources  will 
then  meet  with  ihc  complainant  to 
discuss  the  material  contained  in  the 
formal  complaint.  The  director  will 
then  meet  with  the  alleged  offender 
to  discuss  the  complaint  and  its  pos- 
sible consequences.  After  an  investi- 
gation, a  report  of  findings  will  be 
sent  to  the  president.  The  president 
or  his/her  designee  will  render  a  final 
decision.  This  step  will  be  completed 
in  thirty  days.  This  deadline  can  be 
extended  by  written  consent  of  the 
university  president. 

At  any  step  in  the  above  procedure 
the  complainant  and/or  the  accused 
party  may  be  represented  by  an  ad- 
vocate or  legal  counsel  of  his  or  her 
own  choice. 

This  complaint  procedure  is  not 
intended  to  interfere  with  any  legal 
rights  an  employee  or  student  may 
possess  under  the  statutes  of  the 
Commonwealth  of  Pennsylvania 
and/or  the  government  of  the  United 
States  of  America.  Likewise,  it  is  not 
intended  to  interfere  with  any  rights 
an  employee  may  have  under  the 
appropriate  collective  bargaining 
agreement  between  the  employee 
representative  and  the  Common- 
wealth of  Pennsylvania. 

lUP  Sexual  Harassment 
Policy  Statement  and 
Grievance  Procedure 

Interim  Sexual  Harassment  Policy 
Statement 

1.  Purpose:  To  announce  the  estab- 
lishment of  a  policy  on  sexual 
harassment  for  the  university. 

2.  Scope:  The  policy  includes  all 
sexual  harassment  as  defined  be- 
low and  is  intended  to  apply  to  the 
entire  university  community. 

3.  Objectives:  The  Sexual  Harass- 
ment Policy  defines  sexual  harass- 
ment; establishes  a  process  by 
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which  allegations  of  sexual  harass- 
ment will  be  reviewed;  and  makes 
clear  to  the  university  community 
the  commitment  of  the  university 
to  the  elimination  of  all  forms  of 
sexual  harassment. 
4.  Policy:  lUP  affirms  that  sexual 
harassment  is  a  violation  of  basic 
human  rights,  inconsistent  with 
the  purpose  and  principles  of  an 
academic  community.  Sexual 
harassment  of  students  and  em- 
ployees is  unacceptable  conduct 
and  will  not  he  tolerated. 

Any  university  community  mem- 
ber who  engages  in  sexual  harass- 
ment is  subject  to  the  disciplinary 
process  appropriate  to  his/her 
classification  as  an  employee  or 
student. 

The  right  to  confidentiality  of  all 
parties  involved  in  a  sexual  harass- 
ment complaint  shall  be  strictly 
adhered  to  insofar  as  it  does  not 
interfere  with  the  university's  legal 
obligation  to  investigate  allega- 
tions of  misconduct  and  to  take 
appropriate  corrective  action. 

lUP  prohibits  retaliatory  action 
against  individuals  filing  either 
informal  or  formal  complaints  of 
sexual  harassment.  Nothing  con- 
tained in  this  policy  protects  an 
individual  who  maliciously  makes 
false  accusations.  While  seeking 
to  protect  those  whose  dignity 
might  be  compromised,  it  must  be 
emphasized  that  false  accusations 
of  sexual  harassment  will  not  be 
tolerated. 
5.  Definition:  Sexual  harassment  is  a 
form  of  sex  discrimination  that  is 
reprehensible  and  unlawful.  Title 
IX  of  the  education  amendments 
of  1972  prohibits  sex  discrimina- 
tion in  employment. 

Sexual  harassment  is  defined  as 

a.  making  unwelcome  sexual 
advances 

b.  requesting  sexual  favors 

c.  verbal  or  physical  conduct  of 
a  sexual  nature  — when  sub- 
mission to  such  conduct  is 
made,  either  explicitly  or  im- 
plicitly, a  term  or  condition  of 
a  person's  employment  or 
education 

d.  verbal  or  physical  conduct  of 
a  sexual  nature  — which  has 
the  purpose  or  effect  of  unrea- 
sonably interfering  with  an 
individual's  academic,  per- 
sonal, or  professional  per- 
formance 


e.  verbal  or  physical  conduct  of 
a  sexual  nature  — which  has 
the  purpose  or  effect  of  unrea- 
sonably creating  an  intimidat- 
ing, hostile,  or  offensive 
educational,  social,  or  work 
environment 

f.  basing  employment  or  aca- 
demic decisions  upon  a  per- 
son's submission  to  or 
rejection  of  verbal  or  physical 
conduct  of  a  sexual  nature 

Sexual  harassment  occurs  in  a 
variety  of  situations.  Many  of 
these  situations  have  two  circum- 
stances in  common: 

•  the  inappropriate  introduction 
of  sexual  activities  into  rela- 
tionships of  unequal  power 

•  an  element  of  coercion  —  so 
that  compliance  with  requests 
for  sexual  favors  becomes  a 
criterion  for  granting  employ- 
ment or  academic  benefits. 

Sexual  harassment  may  also  in- 
volve relationships  among  equals. 
In  these  cases  repeated  sexual 
advances  or  demeaning  verbal 
behavior  have  a  harmful  effect  on 
one's  ability  to  study,  hve,  or  work 
within  the  academic  community. 

6.  Responsibilities:  It  is  the  responsi- 
bility of  students,  faculty,  and 
staff  members  to  report  com- 
plaints of  sexual  harassment. 

7.  Procedure: 

Step  I  -  Informal  Meeting 

A  primary  purpose  of  the  com- 
plaint process  is  to  attempt  to 
resolve  the  complaint  at  the  earli- 
est possible  time.  An  individual 
who  believes  he/she  has  been 
sexually  harassed  may  attempt  to 
stop  the  unwanted  attention  by 
informing  the  offending  party 
that  his/her  actions  or  attentions 
are  offensive  and  firmly  asking 
that  the  actions  or  attentions 
cease. 

If  this  request  does  not  stop  the 
harassment,  or  if  the  offended 
person  prefers  not  to  approach  the 
offender,  corrective  action  may  be 
pursued  through  the  following 
procedures. 

Step  II  -  Investigation  Procedures 

The  offended  individual  (student 
or  employee)  should  report  sexual 
harassment  to  the  designated  indi- 
vidual within  each  university  divi- 
sion. 


Students  who  are  uncertain  as  to 
which  university  division  is  correct 
for  reporting  incidents  of  sexual 
harassment  should  contact  the 
Office  of  the  Assistant  Vice  Presi- 
dent for  Student  Affairs  in  215A 
Sutton  Hall.  The  Office  of  the 
Assistant  Vice  President  for  Stu- 
dent Affairs  will  direct  students  to 
the  appropriate  division. 

If  the  alleged  offender  is  a  mem- 
ber of  the  Academic  Affairs  Divi- 
sion, report  the  complaint  to 
Sharon  Brown-McGowan  at  204 
Sutton 

Student  Affairs  Division,  report 
the  complaint  to  Linda  Hall  at 
215A  Sutton 

Finance  Division,  report  the  com- 
plaint to  Barbara  Ritts  at  G-27 
Stright 

Administrative  Division,  report 
the  complaint  to  Pam  Froelicher 
at  Robertshaw 

Institutional  Advancement  Divi- 
sion, report  the  complaint  to  Ka- 
ren Gresh  at  322  Sutton 

The  division  designee  will  notify 
the  director  of  Human  Resources, 
who  will  advise  on  procedures  and 
required  action  for  investigation 
and  response. 

Complaints  will  be  investigated  as 
promptly  as  practicable.  If  mis- 
conduct has  occurred,  effort  shall 
be  made  to  ensure  that  timely 
disciplinary  actions  shall  be  taken 
in  accordance  with  collective  bar- 
gaining agreements  and  university 
policy.  The  complainant,  upon 
request,  will  be  provided  with  ap- 
propriate assistance  and  support. 

Step  III  -  Formal  Written  Com- 
plaint 

If  the  complainant  is  not  satisfied 
that  the  situation  has  been  suc- 
cessfully resolved,  he/she  may 
contact  the  director  of  Human 
Resources  to  file  a  formal  written 
complaint.  The  complaint  will  be 
investigated  and  a  report  of  the 
findings  will  be  sent  to  the  presi- 
dent. Upon  review  of  the  findings, 
the  president  (or  designee)  shall 
take  appropriate  action  consistent 
with  university  policy  and  collec- 
tive bargaining  agreements. 

Disciplinary  action  may  include 
the  termination  of  employment  or 
dismissal  from  the  university. 

Questions  regarding  the  Sexual 
Harassment  Policy  or  complaint 


procedures  may  be  directed  to  the 
director  of  Human  Resources,  G- 
30  Sutton  Hall,  lUR  This  policy 
was  approved  by  the  University 
Senate  on  May  1,  1990,  and  an- 
nounced as  the  interim  policy  on 
May  18,  1990. 


Policies  and  Regulations 
Regarding  Student 
Behavior 

Judicial  System 

A.  Introduction 

lUP  is  an  academic  community 
within  the  society  at  large.  As  a 
community,  it  has  formulated  a 
code  of  standards  and  expecta- 
tions which  the  university  con- 
siders to  be  consistent  with  its 
purpose  as  an  educational  insti- 
tution. lUP  reaffirms  the  princi- 
ple of  student  freedom,  coupled 
with  an  acceptance  of  full  re- 
sponsibility for  one's  behavior 
and  the  consequences  of  such 
behavior.  As  a  member  of  the 
academic  community  and  of  the 
larger  society,  a  student  retains 
the  rights,  protection,  guaran- 
tees, and  responsibihties  which 
are  held  by  all  citizens. 

The  primary  intent  of  this  educa- 
tion system  is  to  create  behav- 
ioral change  in  the  student  while 
also  protecting  the  rights  of  the 
members  of  the  university  com- 
munity. The  judicial  system  of 
lUP  exists  to  review  alleged  vio- 
lations of  university  regulations 
and/or  federal,  state,  and  local 
ordinances.  The  system  will  hold 
the  student  accountable  for  his/ 
her  actions  when  lUP  regulations 
or  statutes  have  been  violated. 

B.  Definitions 

1.  The  term  "university"  shall 
refer  to  the  community  of 
faculty,  staff,  and  students  at 
lUP,  as  well  as  to  premises 
and  facilities. 

2.  The  term  "student"  shall 
include  any  person  currently 
enrolled,  in  the  process  of 
registration,  or  who  will  be 
registered  for  an  academic 
term,  course,  program,  or 
activity  at  the  university. 

3.  The  term  "faculty  member" 
shall  mean  any  person 
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employed  by  the  university 
who  holds  academic  rank  or 
performs  teaching  or  research 
duties. 

4.  The  term  "sialt  member" 
shall  mean  any  person  em- 
ployed by  the  university  or 
the  Student  Cooperative  As- 
sociation who  is  not  consid- 
ered faculty. 

5.  The  term  "university 
premises/  facilities"  shall 
mean  all  buildings  or  grounds 
owned,  leased,  operated, 
controlled,  or  supervised  by 
the  university  or  the  Student 
Cooperative  Association. 

6.  The  term  "organization"  shall 
mean  a  group  o(  persons  who 
have  complied  svith  university 
requirements  for  registration 
or  recognition. 

7.  The  term  "university  (spon- 
sored) activity"  shall  mean 
any  activity  on  or  off  campus 
which  is  initiated,  aided, 
authorized,  or  supervised  by 
the  university. 

8.  The  terms  "will"  and  "shall" 
are  to  be  used  in  the  impera- 
tive sense,  not  imparting  a 
choice. 

9.  The  term  "may"  is  to  be 
deemed  permissive,  impart- 
ing a  choice. 

10.  The  terms  "Vice  President  for 
Student  Affairs"  and  "Direc- 
tor of  Housing  and  Residence 
Life"  refer  to  the  individuals 
holding  those  positions  and/ 
or  their  designees. 

C.  Student  Behavior  Regulations 

Although  the  primary  function 
of  the  judicial  system  is  to  adju- 
dicate violations  by  students 
which  occur  on  campus,  the 
university  reserves  the  right  to 
adjudicate  violations  by  univer- 
sity students  in  off-campus  loca- 
tions when  those  violations 
might  affect  the  university  com- 
munity adversely.  The  university 
maintains  the  right  to  amend  its 
rules  and  to  make  such  amend- 
ments effective  immediately 
upon  appropriate  public  notifica- 
tion of  students.  The  following 
actions  and/or  behaviors  are 
expressly  prohibited  on  university 
premises  and  facilities.  It  is  the 
responsibility  of  each  student  to 
become  familiar  with  these  regu- 
lations. 


1.  Unauthorized  Kniry 
Attempted  or  completed 
entry  into  or  use  of  university 
facilities,  property,  or  equip- 
ment without  authorization. 

2.  Property 

a.  Possession  of  stolen  uni- 
versity property  or  the 
property  of  any  individ- 
ual group  or  entity. 

b.  Theft  of  university  prop- 
erty or  property  of  any 
individual  group  or  entity. 

c.  Destruction  and/or  dam- 
age to  university  facilities 
or  to  the  property  of  any 
individual,  group,  or 
entity. 

3.  Event  Registration:  Facilities 
Use 

Violation  of  policies  or  regu- 
lations governing  the  registra- 
tion of  student  organizations, 
events  on  campus,  and  use  of 
university  facilities. 

4.  Alcohol 

a.  Possession  and/or  con- 
sumption of  alcoholic 
beverages  on  campus 
except  as  provided  in  the 
University  Alcohol  Pol- 
icy. 

b.  Underage  Drinking - 
possession,  consumption, 
and/or  sale  or  distribu- 
tion of  alcohol  by  or  to 
persons  under  the  age  of 
twenty-one. 

5.  Automotive 

Violation  of  Student  Co-op 
or  university  policies  and 
regulations  governing  the 
possession  or  use  of  automo- 
biles, motorcycles,  or  other 
motor  vehicles  on  campus  or 
violations  of  parking  regula- 
tions published  by  the  Uni- 
versity Police. 

6.  Obstruction/Disruption 
Obstruction  or  disruption  of 
teaching,  research,  adminis- 
tration, disciplinary  proce- 
dure, or  other  university 
activities  including  its  public 
service  functions,  or  of  other 
authorized  activities. 

7.  Abuse/Harassment 

a.    Abuse  — Physical  and/or 
verbal  assault,  including 
sexual  assault,  or  conduct 
which  threatens  or  endan- 
gers the  health,  safety,  or 


well-being  of  any  person 
or  group.  Sexual  Assault 
includes  but  is  not  limited 
to  rape,  attempted  rape, 
and/or  inappropriate 
touching  of  another  per- 
son. Rape  is  dcfmed  as 
sexual  intercourse  that  is 
perpetrated  against  the 
will  of  the  victim  by  a 
person  or  persons  known 
or  unknown  to  the  victim, 
b.    Harassment- Physical 
and/or  verbal  intimida- 
tion, invasion  of  privacy, 
and/or  conduct  which 
threatens  the  well-being 
of  any  person  or  group. 
Examples  include,  but  are 
not  limited  to  harassment 
based  on  gender,  racial/ 
ethnic  background,  reli- 
gious belief,  sexual 
orientation,  and  physical 
disability. 

8.  Drugs 

Possession,  use,  or  distribu- 
tion of  controlled  substances 
and/or  paraphernalia  con- 
taining evidence  of  such  sub- 
stance, except  as  expressly 
permitted  by  law. 

9.  Disorderly/Obscene  Conduct 

a.  Disorderly  conduct  — 
behavior  that  disrupts  or 
interferes  with  the  orderly 
functions  of  the  univer- 
sity, disturbs  the  peace 
and/or  comfort  of  per- 
sons, or  interferes  with 
the  performance  of  duties 
by  university  personnel. 

b.  Obscene  conduct  — any 
behavior  that  would  be 
considered  lewd  or  inde- 
cent by  a  resonable 
person. 

10.  Noncompliance 

Failure  to  comply  with  the 
direction  of  an  authorized 
university  or  Student  Co-op 
official  and/or  staff  member 
acting  in  the  performance  of 
his/her  duties  or  other  per- 
sons responsible  for  a  facility 
or  registered  function  acting 
in  accord  with  those  responsi- 
bilities. (This  person  must 
identify  himself/herself  and 
state  the  reason  for  the  direc- 
tive.) Failure  to  appear  as  a 
witness  at  a  judicial  hearing 
when  directed,  failure  to 
fulfill  any  sanction(s)  levied 
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as  a  result  of  a  judicial  pro- 
ceeding, and  failure  lo  meet 
with  an  authorized  university 
or  Student  Cooperative  Asso- 
ciation official  or  staff  mem- 
ber when  directed  to  do  so 
also  constitutes  a  violation  of 
this  behavior  regulation. 

11.  Contractual  Obligations 
Failure  to  honor  all  contracts 
with  and  debts  to  the  univer- 
sity (including  terms  and 
conditions  of  the  Contract 
for  Housing  and  Dining  Serv- 
ices and  Student  Cooperative 
Association). 

12.  Firearms/Weapons/ 
Explosives 

Possession  and/or  use  of  a 
weapon,  which  is  any  object 
used  to  inflict  a  wound  or 
cause  injury,  and  possession 
and/or  use  of  firearms  or 
explosives,  such  as  fireworks 
or  dangerous  chemicals,  ex- 
cept as  authorized  for  use  in 
class,  in  connection  with 
university-sponsored  re- 
search, or  in  another  ap- 
proved activity.  (Provisions 
may  be  made  to  store  fire- 
arms with  University  Police.) 

13.  Safety 

Tampering  with  safety  de- 
vices, such  as  alarm  systems, 
fire  extinguishers,  exit  signs, 
smoke/heat  detectors,  fire 
hoses,  etc.,  or  failure  to  con- 
form to  safety  regulations 
such  as  falsely  reporting  an 
incident,  failure  to  evacuate 
facilities  in  a  timely  fashion 
in  emergency  situations  or  in 
response  to  fire  alarms,  inap- 
propriate use  of  the  fire 
alarm  system,  and  the  like. 

14.  Fire 

Setting  fire  to  or  creating  a 
fire  on  university-owned  or 
operated  property  or  on 
properties  under  the  owner- 
ship and/or  supervision  of 
the  Student  Cooperative  As- 
sociation. 

15.  Gambling 
Gambling  as  defined  by 
Pennsylvania  law. 

16.  Dishonesty/Fraud 
Dishonest  or  fraudulent  be- 
havior, such  as  forgery,  alter- 
ation, or  misuse  of  university 
documents,  records,  or  iden- 
tification, including  I-cards, 
or  knowingly  furnishing  false 
information  to  university 


officials  or  university  Student 
Co-op  officials. 

17.  Complicity 

Presence  during  any  violation 
of  university  policies  for 
Student  Life  in  such  a  way  as 
to  condone,  support,  or  en- 
courage that  violation.  (Note: 
Students  who  anticipate  or 
observe  a  violation  of  univer- 
sity policy  are  expected  to 
remove  themselves  from  par- 
ticipation and  are  encouraged 
to  report  the  violation.) 

18.  Other 

Students  are  expected  to  com- 
ply with  federal,  state,  and 
local  ordinances  and  other 
university  regulations  as  pre- 
scribed in  this  handbook,  the 
housing  contract,  the  univer- 
sity catalog,  or  other  official 
university  publications. 

D.  Jurisdiction 

Judicial  referrals  of  alleged  viola- 
tions will  be  adjudicated  in  the 
following  manner 

1.  The  university  judicial  system 
shall  adjudicate: 

a.  Cases  involving  alleged 
violations  of  university 
rules  and  regulations  (ex- 
cluding charges  filed 
against  recognized  organi- 
zations). 

b.  Appeals  of  department 
chairperson  decisions 
involving  academic  dis- 
honesty cases. 

c.  Cases  involving  alleged 
violations  of  local,  state, 
and  federal  rules,  regula- 
tions, laws,  and  ordi- 
nances, except  when  those 
violations  occur  within  an 
on-campus  residence  facil- 
ity or  dining  hall. 

d.  Appeals  of  university 
hearing  officer  decisions 
which  are  accepted. 

2.  The  Residence  Hall  Judicial 
System  shall  adjudicate 

a.  Cases  involving  alleged 
violations  of  the  Contract 
for  Housing  and  Dining 
Services. 

b.  Cases  in  which  alleged 
violations  occur  in  an  on- 
campus  residence  facility 
or  dining  hall. 

c.  Cases  (in  or  outside  of 
university  residence  facili- 
ties or  dining  halls)  that 
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involve  on-campus  stu- 
dents, except  for  academic 
dishonesty, 
d.    Appeals  which  are  ac- 
cepted of  housing  and 
residence  life  hearing  offi- 
cer decisions. 

K.   Adjudicator  Structure  and  Selec- 
tion 

In  all  judicial  proceedings,  the 
student  accused  of  violating  stu- 
dent behavior  regulations  will 
have  his/her  case  heard  before 
one  of  the  following  adjudicators: 

1.  Hearing  officers  designated  by 
the  vice  president  for  Student 
Affairs  for  the  University 
Judicial  System  or  the  director 
of  Housing  and  Residence 
Life  for  the  Residence  Life 
Judicial  System  and  appointed 
by  the  president. 

2.  A  University  Judicial  Board 
or  Residence  Hall  Judicial 
Board. 

a.  A  University  Judicial 
Board  consists  of 
The  vice  president  for 
Student  Affairs,  three 
faculty/safety/ 
administration  members, 
and  three  nonresidence 
hall  students. 

b.  A  Residence  Hall  Judicial 
Board  consists  of 

The  director  of  Housing 
and  Residence  Life,  three 
faculty/staff/ 
administration  members, 
and  three  residence  hall 
students. 

A  pool  of  prospective  mem- 
bers for  both  boards  is  se- 
lected from  faculty,  staff,  and 
student  volunteers. 

3.  Special  Interim  Boards 
The  university  reserves  the 
right  to  establish  special  in- 
terim boards  appointed  on 
behalf  of  the  president  by  the 
vice  president  for  Student 
Affairs  or  the  director  of 
Housing  and  Residence  Life 
to  expedite  adjudication  of 
student  disciplinary  cases 
when  it  is  inconvenient  for  the 
University  Judicial  Board  or 
Residence  Hall  Judicial  Board 
to  convene.  These  boards, 
composed  of  one  or  more 
persons,  are  convened  to  hear 
cases  under  the  following 
conditions: 


a.  Interim  suspension 

b.  Cases  which  nuisi  be  heard 
at  times  inconvenient  tor  a 
regular  board  lo  convene, 
i.e.,  final  exam  week, 
vacation  periods,  etc. 

Hearing  officers,  (he  Univer- 
sity Judicial  Hoard,  ihe  Resi- 
dence iiall  Judicial  Hoard, 
and  special  interim  boards 
have  full  delegated  authority 
from  ihe  president  for  adjudi- 
cating student  disciplinary 
cases.  University  legal  counsel 
may  be  called  upon,  as 
deemed  necessary  by  the  vice 
president  for  Student  Affairs. 
to  provide  assistance  with 
selected  cases. 

K.    Procedures 

1.  Prehearing  F'rocedure 

a.  Charges  of  a  violation  can 
originate  from  any  member 
of  the  university  commu- 
nity and  shall  be  reported 
in  writing  to  the  appropri- 
ate university  office  (Hous- 
ing and  Residence  Life  or 
Office  of  the  Vice  Presi- 
dent for  Student  Affairs) 
within  five  class  days  of  the 
incident  unless  justifiable 
circumstances,  as  deter- 
mined by  the  vice  president 
for  Student  Affairs  or  the 
director  of  Housing  and 
Residence  Life,  make  such 
notification  impossible  or 
impractical. 

b.  The  designated  university 
official  will  review  the  case 
and  determine  whether  the 
case  should  be  adjudicated 
by  the  judicial  system  and, 
if  so,  whether  the  case  will 
be  handled  in  an  informal 
resolution  conference  or 
assigned  to  a  hearing  offi- 
cer or  Judicial  Board. 

c.  An  accused  student  may 
participate  in  an  informal 
resolution  conference  for 
minor  first-time  policy 
violations.  An  informal 
resolution  conference  in- 
volves a  meeting  between 
the  accused  student  and  an 
assigned  adjudicator  to 
discuss  the  charge(s).  If 
the  student  and  the  adjudi- 
cator reach  an  informal 
resolution  of  the  charges, 
an  appropriate  sanction 


will  be  issued  and  the  mat- 
ter will  be  closed. 

d.  A  judicial  hearing  will  be 
scheduled  under  the  fol- 
lowing circumstances: 

1)  if  the  accused  student 
and  the  adjudicator  fail 
to  reach  an  informal 
resolution. 

2)  If  the  adjudicator  deter- 
mines that  the  charges 
recjuire  further  exami- 
nation. 

3)  If  the  outcome  of  the 
hearing  may  result  in 
removal  from/loss  of 
housing,  disciplinary 
probation,  suspension 
or  expulsion. 

e.  If  a  judicial  hearing  is 
scheduled,  the  accused 
student  shall  be  informed 
of  the  alleged  violalion(s), 
the  date(s),  time(s),  and 
location(s)  of  the  viola- 
tion{s),  and  a  summary  of 
the  actions  which  led  to 
the  charge(s).  Notification 
of  charges  against  the 
student  shall  also  include, 
but  not  be  limited  to,  the 
following  information: 

1)  the  date,  time,  and 
location  of  the  hearing 

2)  whether  the  case  will  be 
heard  by  a  hearing  offi- 
cer or  the  judicial  board 

3)  information  regarding 
due  process  rights  af- 
forded the  student  prior 
to  and  during  the  hear- 
ing 

f.  A  student  will  be  given  a 
minimum  of  three  calendar 
days'  notice  prior  to  ap- 
pearing before  the  assigned 
adjudicator.  In  cases  in 
which  the  outcome  of  a 
hearing  could  result  in 
suspension  or  expulsion, 
the  student  will  be  given  a 
minimum  of  ten  calendar 
days'  notice  between  notifi- 
cation of  charges  and  ap- 
pearance before  the 
assigned  adjudicator. 

g.  The  student  may  select  an 
advocate  to  advise  him/ 
her  at  judicial  proceed- 
ings. The  advocate  may 
consult  and  interact  pri- 
vately with  the  accused 


student  during  judicial 
proceedings.  The  advocate 
is  not  permitted,  however, 
to  represent  the  accused 
student. 

h.    A  student  may  waive  in 
writing  his/her  right  to  a 
hearing  and  accept  a  sanc- 
tion. By  doing  so,  a  stu- 
dent is  subject  to  one  or 
more  sanctions  as  deter- 
mined by  the  adjudicator. 
The  sanction  will  reflect 
the  severity  of  the 
charge(s)  against  the  stu- 
dent, including  all  pre- 
vious materials  in  the 
student's  judicial  file. 

i.     Students  who  are  consid- 
ered an  immediate  or  sub- 
stantial threat  to 
themselves,  others,  and/or 
property  may  be  issued  an 
interim  suspension  by  the 
vice  president  for  Student 
Affairs  (see  section  H, 
Interim  Suspension). 

2.  General  Guidelines  for  Judi- 
cial Hearings 

Students  who  do  not  partici- 
pate in  informal  resolution  of 
the  charge(s)  against  them 
shall  participate  in  a  judicial 
hearing. 

Guidelines  used  by  hearing 
officers  or  Judicial  Boards 
include 

a.  The  accused  student  shall 
have  his/her  case  heard  by 
an  impartial  adjudicator. 

b.  The  student  shall  have  a 
fair  and  reasonable  oppor- 
tunity to  answer,  explain, 
and  defend  against  infor- 
mation and  witnesses  pre- 
sented at  the  hearing,  to 
submit  written,  physical, 
and  testimonial  evidence, 
and  to  call  relevant  wit- 
nesses to  appear  on  his/ 
her  behalf. 

c.  If  a  student  chooses  not  to 
appear  before  the  assigned 
adjudicator,  his/her  case 
will  be  adjudicated  based 
upon  the  evidence  pre- 
sented at  the  scheduled 
hearing. 

d.  All  hearings  are  closed 
unless  the  student  requests 
in  writing  an  open  hearing. 
However,  the  hearing  offi- 
cer and/or  Judicial  Board 
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chair  have  the  authority  to 
make  the  final  decision 
regarding  access  of  specta- 
tors to  the  hearing. 

e.  A  hearing  officer  or  a 
Judicial  Board  shall  have 
the  power  during  judicial 
proceedings  to  hold  an 
individual  in  contempt. 
Contempt  is  defined  as 

1)  Disorderly  or  disre- 
spectful conduct  by 
participants  or  specta- 
tors in  a  hearing. 

2)  Intentional  misrepresen- 
tation of  facts.  Students 
found  to  be  in  contempt 
may  be  removed  from 
the  hearing  and/or 
charged  with  violating 
applicable  behavior 
regulations. 

f.  The  student  shall  receive  a 
written  rationale  for  the 
decision  of  the  adjudica- 
tor. A  decision  will  be 
based  upon  evidence  suf- 
ficient to  make  a  reason- 
able person  believe  that  a 
fact  sought  to  be  proved  is 
more  likely  true  than  not. 

g.  The  university  will,  for  a 
reasonable  period  of  time, 
maintain  a  written  sum- 
mary record  and/or 
audiotape  of  the  hearing. 
Accused  students  may 
request  copies  of  this  re- 
cord but  may  be  required 
to  pay  the  cost  of  duplica- 
tion. 

h.    The  university  reserves  the 
right  to  disclose  the  results 
of  a  disciplinary  proceed- 
ing against  an  alleged 
perpetrator  of  a  crime  of 
violence  to  the  alleged 
victim(s)  of  that  crime. 

3.  Procedures  for  cases  adjudi- 
cated by  hearing  officers, 
a.    A  student  may  challenge 
the  assignment  of  a  spe- 
cific hearing  officer  to  his/ 
her  case.  This  challenge 
must  be  presented  in  writ- 
ing to  the  vice  president 
for  Student  Affairs  or  the 
director  of  Housing  and 
Residence  Life  at  least  one 
working  day  prior  to  the 
scheduled  date  and  time  of 
the  hearing.  Upon  review- 
ing the  details  of  the  chal- 
lenge, the  vice  president 


for  Student  Affairs  or  the 
director  of  Housing  and 
Residence  Life  will  either 
uphold  the  challenge  and 
appoint  an  alternate  hear- 
ing officer  and  arrange  a 
new  hearing  time,  or  deny 
the  challenge.  Failure  to 
act  shall  be  deemed  denial. 

b.  Hearing  officers  will  with- 
draw from  adjudicating 
any  case  in  which  the  offi- 
cer feels  he/she  cannot 
reach  a  fair  and  objective 
decision. 

c.  The  hearing  officer  will 
review  all  material,  hear  all 
evidence  pertinent  to  the 
case  from  the  accused  and 
all  witnesses,  clarify  issues 
raised,  render  a  decision 
based  on  the  evidence 
presented  at  the  hearing, 
and  take  all  actions  and 
make  all  rulings  necessary 
and  proper  for  the  hearing. 

d.  Following  the  hearing,  the 
hearing  officer  will  sched- 
ule a  time  to  meet  with  the 
accused  to  issue  a  decision 
and,  if  the  student  is 
found  in  violation  of  uni- 
versity rules,  issue  a  sanc- 
tion. This  information  is 
also  presented  to  the  stu- 
dent in  writing. 

e.  A  hearing  officer's  deci- 
sion will  be  based  on  all 
evidence  presented  at  the 
hearing.  If  the  student  is 
found  in  violation  of  uni- 
versity rules,  all  materials 
within  the  student's  judi- 
cial file  will  be  used  in 
determining  an  appropri- 
ate sanction(s). 

4.  Procedures  for  cases  adjudi- 
cated by  Judicial  Boards 

a.  Any  student  appearing 
before  a  Judicial  Board 
may  challenge  any  mem- 
ber of  the  board  sitting  in 
judgment  of  his/her  par- 
ticular case.  Upon  hearing 
the  details  of  the  challenge 
the  Judicial  Board  will,  by 
majority  vote  (challenged 
member  not  voting),  either 
uphold  the  challenge  and 
appoint  an  alternate  mem- 
ber or  deny  the  challenge. 

b.  Judicial  Board  members 
will  withdraw  from  partici- 
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pating  in  any  case  in  which 
the  member  feels  that  he/ 
she  could  not  reach  a  fair 
and  objective  decision. 

c.  The  Judicial  Board  will 
review  all  material  and 
hear  all  evidence  pertinent 
to  the  case  from  the  ac- 
cused and  all  witnesses. 
Members  of  the  Judicial 
Board  shall  be  free  to  ask 
relevant  questions  in  order 
to  clarify  information  or 
resulting  issues. 

d.  After  hearing  all  evidence, 
the  board  will  privately 
make  its  decision  and,  if 
necessary,  determine  ap- 
propriate sanction(s).  If 
the  student  is  found  in 
violation  of  university 
rules,  all  materials  within 
the  student's  judicial  file 
shall  be  used  in  determin- 
ing appropriate  sanctions. 

e.  The  decision-making  proc- 
ess is  as  follows: 

1)  A  majority  vote  of  the 
Judicial  Board  mem- 
bers present  shall  be 
required  for  any  deci- 
sion. The  chair  shall 
vote  only  in  the  case  of 
a  tie. 

2)  A  quorum  shall  consist 
of  four  members  in 
addition  to  the  chair. 

f.  Upon  the  conclusion  of 
the  hearing,  the  Judicial 
Board  chair  will  schedule  a 
time  to  meet  with  the  ac- 
cused to  issue  the  board's 
decision  and,  if  the  stu- 
dent is  found  in  violation 
of  university  rules,  to  issue 
the  sanction(s). 

g.  In  cases  where  the  Judicial 
Board  recommends  expul- 
sion as  the  appropriate 
sanction,  the  Judicial 
Board  chair  will  recom- 
mend the  sanction  to  the 
vice  president  for  Student 
Affairs,  where  a  final 
determination  will  be  made. 

G.  Sanctions 

1.  Sanctions  which  may  be  im- 
posed by  the  Judicial  Board  or 
hearing  officers  include 

a.    Letter  of  Warning:  A 
warning  letter  may  be  sent 
to  the  student  indicating 


that  he/ she  has  been 
found  in  vii)lalion  ol  an 
lUP  regulatiiin  and  that 
failure  lo  comply  with  lUP 
regulations  in  the  future 
may  result  in  referral  to 
the  Judicial  System  to  be 
handled  as  a  second  of- 
fense. The  letter  of  warn- 
ing will  remain  in  effect 
for  a  specified  period  of 
time. 

b.  Contract  for  Behavior 
Change:  A  written  agree- 
ment between  the  student 
and  the  university  which  is 
in  effect  for  a  specified 
period  of  time.  Failure  on 
a  student's  part  to  honor  a 
contractual  commitment 
to  alter  an  inappropriate 
behavior  pattern  will  be 
cause  for  referral  to  the 
Judicial  System  as  a  sec- 
ond offense. 

c.  Constructive  or  Educa- 
tional Task:  A  task  which 
benefits  the  individual 
campus  or  community. 
This  task  can  be  given 
alone  or  in  conjunction 
with  another  sanction. 

d.  Disciplinary  Probation: 
Disciplinary  probation, 
which  is  for  a  specific 
period  of  time,  is  an  indi- 
cation that  a  student's 
status  at  the  university  is 
seriously  jeopardized. 
During  the  probationary 
period,  if  the  student  is 
found  in  violation  of  an- 
other policy/regulation,  a 
more  serious  sanction  will 
be  levied,  including  possi- 
ble suspension  from  the 
university. 

e.  Disciplinary  Removal 
from  University  Housing: 
This  sanction  removes  a 
student  from  university- 
operated  housing  on  either 
a  temporary  or  permanent 
basis.  This  is  a  more  severe 
sanction  usually  taken  in 
response  to  serious  or 
repeated  violations  of 
university  regulations  or 
housing  policies/ 
regulations. 

f.  Loss  of  Eligibility  for 
University  Housing:  The 
student,  whether  currently 
in  university  housing  or 


not,  is  denied  future  eligi- 
bility for  university  hous- 
ing on  either  a  temporary 
or  permanent  basis. 

g.    Restitution:  A  student 
may  be  required  to  pay  for 
damages  to  property,  in- 
cluding but  not  limited  lo, 
personal  and  university 
properly,  or  for  personal 
injury.  Payment  will  be 
made  under  guidelines 
determined  by  the  Office 
of  the  Vice  President  for 
Student  Affairs  or  the 
Office  of  Housing  and 
Residence  Life. 

h.    letter  to  Parents  or  legal 
Ciuardian:  The  student's 
parents  or  legal  guardians 
shall  receive  a  copy  of  the 
hearing  officer's  or  Judi- 
cial Board's  decision.  This 
shall  not  apply  if  the  stu- 
dent is  twenty-one  years  of 
age  or  older  or  if  the  stu- 
dent presents  documenta- 
tion to  demonstrate 
independence  (as  defined 
in  section  152  of  the  Inter- 
nal Revenue  Code). 

2.  Suspension 

A  student  may  be  suspended 
from  the  university  for  a  spe- 
cific period  of  time,  not  to  be 
less  than  the  remainder  of  the 
current  semester.  Suspension 
requires  that  a  student  remove 
himself/herself  from  univer- 
sity premises.  He/she  is  not 
permitted  to  attend  classes  or 
social  activities,  or  be  present 
on  university  property  during 
the  period  of  suspension. 

This  sanction  can  be 

a.  Recommended  to  the  Of- 
fice of  the  Vice  President 
for  Student  Affairs  or  the 
Office  of  Housing  and 
Residence  Life  by  a  hear- 
ing officer. 

b.  Imposed  by  the  Judicial 
Board,  a  special  interim 
board,  or  the  vice  presi- 
dent for  Student  Affairs. 

3.  Expulsion:  In  a  vei7  serious 
case,  or  when  a  student  who 
has  at  some  previous  point 
been  suspended  appears  be- 
fore a  board,  a  Judicial  Board 
may  recommend  to  the  vice 
president  for  Student  Affairs 
that  the  student  be  expelled 
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from  the  institution.  Expul- 
sion from  the  university  is 
permanent  dismissal. 

Any  reasonable  sanction  or  com- 
bination of  sanctions  for  a  given 
offense  may  be  imposed  by  the 
Judicial  Board,  hearing  officer, 
or  Special  Interim  Board.  Sanc- 
tions not  listed  above  may  also  be 
imposed  if  reasonable,  on  ap- 
proval of  the  vice  president  for 
Student  Altairs. 

t1.  Inlerim  Suspension 

In  a  case  where  it  is  determined 
that  a  student's  continued  pres- 
ence constitutes  an  immediate 
threat  of  harm  to  the  student, 
other  students,  university  person- 
nel, or  university  property,  the 
vice  president  for  Student  Affairs 
may  suspend  a  student  from  the 
university  pending  the  final  dis- 
position of  the  case. 

1.  Within  ten  days  of  the  issu- 
ance of  the  interim  suspen- 
sion, unless  extenuating 
circumstances  warrant  an 
extension,  a  hearing  will  be 
convened  to  review  the  cir- 
cumstances of  the  suspension. 

2.  The  hearing  body  will  then 
continue  the  suspension  or 
take  other  action  based  upon 
its  determination  at  the  hear- 
ing. 

3.  If  the  interim  suspension  is 
not  upheld,  the  student  will 
immediately  be  reinstated  and 
will  be  guaranteed  the  oppor- 
tunity to  make  up  academic 
work  missed  during  the  semes- 
ter in  which  the  suspension 
was  imposed.  It  is  the  respon- 
sibility of  the  student  to  make 
arrangements  with  faculty 
members  for  make-up  work. 
The  burden  of  proof  in  in- 
terim suspension  cases  lies 
with  the  university  and  not  the 
student. 

4.  The  president  of  the  university 
or  his/her  designee  has  the 
authority  to  deny  access  to 
university  premises  and/or 
facilities  to  any  individual(s) 
not  associated  with  the  univer- 
sity who  poses  a  danger  to  any 
member  of  the  university  com- 
munity or  to  the  property/ 
facilities  owned  or  operated  by 
the  university,  or  who  inter- 
feres with  the  orderly  func- 
tioning of  the  university. 


I.    Appeals 

1.  Grounds  for  Appeal: 

Upon  receiving  notification  of 
the  outcome  of  a  case,  a  stu- 
dent or  the  referring  party 
may  appeal  in  writing  for  any 
of  the  following  reasons: 

a.  Denial  of  a  fair  and  rea- 
sonable hearing 

b.  New  evidence  (applies 
when  there  is  an  accept- 
able reason  to  explain  why 
the  evidence  could  not  be 
presented  at  the  original 
hearing) 

c.  Excessively  harsh  or  cruel 
sanctions 

2.  Procedure  for  appeal: 

a.  The  student  or  referring 
party  must  present  a  writ- 
ten request  with  the  spe- 
cific reason(s)  for  appeal 
to  the  vice  president  for 
Student  Affairs  or  the 
director  of  Housing  and 
Residence  Life  within  ten 
calendar  days  of  notifica- 
tion of  the  decision.  The 
ten-day  requirement  may 
be  waived  by  the  vice  pres- 
ident for  Student  Affairs 
where  extenuating  circum- 
stances prevail  and  only  if 
the  criteria  included  in 
"Appeals  I.l."  are  met. 

b.  The  vice  president  for 
Student  Affairs  or  the 
director  of  Housing  and 
Residence  Life  may  deny 
the  appeal  or  direct  the 
appeal  to  be  heard  by  a 
Judicial  Board,  by  a  spe- 
cial interim  board,  or  by 
another  hearing  officer.  In 
cases  where  the  vice  presi- 
dent for  Student  Affairs 
or  the  director  of  Housing 
and  Residence  Life  are 
presented  with  appeals  for 
cases  which  have  resulted 
in  suspension,  legal  coun- 
sel may  be  consulted. 

c.  Upon  hearing  an  appeal, 
the  Judicial  Board,  hear- 
ing officer,  director  of 
Housing  and  Residence 
Life,  or  vice  president  for 
Student  Affairs  may  re- 
verse the  original  decision, 
sustain  the  decision,  re- 
duce the  severity  of  the 
sanction,  or  require  that 
the  case  be  reheard,  pro- 


vided that  it  is  found  that 
one  of  the  conditions  de- 
scribed in  I.l.  above  has 
occurred. 

d.  Appeals  to  decisions  of  the 
sanction  of  expulsion  must 
be  submitted  to  the  Office 
of  the  President,  and  the 
president  may  consult  with 
legal  counsel  in  these  cases. 

J.    Records  and  Recordkeeping 

The  Office  of  the  Vice  President 
for  Student  Affairs  will  maintain 
student  disciplinary  files,  which 
contain  all  necessary  and  appro- 
priate judicial  correspondence, 
hearing  officer  and  Judicial 
Board  decisions,  and  other  docu- 
mentation pertinent  to  any  cases 
involving  the  student.  Scandal- 
ous, impertinent,  and  irrelevant 
material,  or  material  deemed 
unnecessary,  may  be  discarded  at 
any  time.  Judicial  files  will  be 
maintained  as  follows: 

1.  For  cases  in  which  the  sanc- 
tions levied  are  suspension  or 
expulsion,  the  files  will  be 
maintained  for  a  minimum  of 
two  years  from  the  date  of 
final  adjudication. 

2.  For  all  other  cases,  judicial 
files  will  be  maintained  at 
least  until  the  student's  gradu- 
ation or  termination  from  the 
university,  or  five  years. 

3.  The  university  reserves  the 
right  to  retain  all  disciplinary 
files  for  longer  periods  as  may 
be  deemed  necessary. 

Note:  In  cases  where  more 
than  one  sanction  is  applied, 
records  will  be  kept  according 
to  the  length  established  for 
the  most  severe  sanction. 

The  university  will  not  release 
a  student's  disciplinary  records 
without  the  written  consent  of 
the  student.  The  only  excep- 
tions to  this  guideline  are 
those  outlined  in  the  Family 
Educational  Rights  and  Pri- 
vacy Act  of  1974.  (See  lUP 
Student  Records  Policy.) 

K.   Branch  Campuses 

Subject  to  the  approval  of  the 
vice  president  for  Student  Af- 
fairs, each  branch  campus  shall 
establish  a  judicial  system  which 
is  consistent  with  the  principles 
and  structure  of  the  system  as 
outlined  in  this  document. 
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ACADEMIC  INTEGRITY 
POLICY 

A.  Introduction 

lUP  is  an  academic  community 
within  the  society  at  large.  All 
members  within  this  community 
are  expected  to  accept  the  respon- 
sibility for  academic  integrity 
and  honesty.  Academic  dishon- 
esty seriously  erodes  the  quality 
of  educational  pursuits  and  is 
unacceptable  at  I  UP.  The  follow- 
ing policies  and  procedures  have 
been  established  to  preserve  the 
academic  integrity  of  the  univer- 
sity community,  while  also  pro- 
viding a  process  that  protects  the 
rights  of  students  who  allegedly 
violate  these  policies. 

B.  Types  of  Violations 
Academic  dishonesty  includes 
but  is  not  limited  to  the  follow- 
ing: 

1.  Providing  or  receiving  unau- 
thorized assistance  in  course 
work,  lab  work,  or  during 
examinations  or  quizzes. 

2.  Using  unauthorized  materials 
or  devices,  such  as  crib  notes, 
during  examinations  or  quiz- 
zes. 

3.  Plagiarizing  term  papers, 
essays,  reports,  speeches  and 
oral  presentations,  take-home 
examinations,  computer  pro- 
jects, and  other  academic 
exercises  by  misrepresenting  or 
passing  off  the  ideas,  words, 
formulas,  or  data  of  another 
as  one's  own.  Examples  in- 
clude but  are  not  limited  to 
incorporating  verbatim  or 
nearly  verbatim  portions  of 
other  sources  into  assignments 
without  using  quotation 
marks  and  specifying  the 
sources  of  the  material  or 
incorporating  ideas  from  other 
sources  into  assignments  with- 
out acknowledging  the  source 
of  the  ideas. 

4.  Possessing  course  examination 
materials  before  the  adminis- 
tration of  the  exam,  without 
the  prior  knowledge  or  con- 
sent of  the  instructor. 

5.  Intentionally  evading  lUP 
academic  policies  and  proce- 
dures; for  example,  improp- 
erly processing  course 
withdrawals,  grade  changes, 
or  other  academic  procedures. 


6.  Falsifying  information,  in- 
cluding forging  signauires  on 
various  forms  and  documents, 
or  altering  or  adding  answers 
on  academic  exercises  or  ex- 
ams after  work  has  been 
graded. 

7.  Computer  dishonesty,  includ- 
ing tampering  with  or  making 
unauthorized  change  to  an- 
other person's  or  the  univer- 
sity's computer  system, 
illegally  copying  computer 
software,  any  use  of  another 
person's  computer  account, 
unauthorized  activity  involv- 
ing another  individual's  per- 
sonal computer  system  or  any 
system  belonging  to  the  uni- 
versity, and  other  unauthor- 
ized use  or  \  iolations 
involving  computer  use. 

8.  Noncompliance:  failure  to 
follow  through  with  sanc- 
tion(s)  imposed  as  a  result  of 
an  academic  violation. 

C.  Procedures 

Charges  of  academic  dishonesty 
may  be  brought  by  faculty  mem- 
bers or  administrators.  Students 
who  observe  or  become  aware  of 
an  incident  of  academic  dishon- 
esty by  another  student  are 
strongly  encouraged  to  report  it 
to  a  university  official.  Sanc- 
tion(s)  may  not  be  imposed  upon 
a  student  believed  to  have  en- 
gaged in  academic  dishonesty 
without  following  one  of  the 
processes  outlined  in  this  policy. 

A  faculty  member  or  administra- 
tor who  believes  that  a  student 
has  violated  an  academic  policy 
may  elect  any  of  the  following 
procedures  to  resolve  the  matter: 

1.  Option  I:  Informal  Resolution 

a.    The  faculty  member  or 
administrator  and  student 
may  meet  informally 
within  five  class  days  of 
the  observation  or  discov- 
ery of  the  incident  and 
agree  to  resolve  the  issue 
without  submitting  any 
formal  documentation.  It 
is  recommended  that  the 
faculty  member  or  admin- 
istrator complete  a  state- 
ment that  summarizes  the 
conference  which  led  to 
the  resolution.  This  factual 
statement  should  be  signed 
by  both  parties  and  copies 
provided  to  the  student 


and  the  faculty  member  or 
administrator.  It  agree- 
ment cannot  be  reached, 
or  at  the  discretion  of  the 
taculty  member,  a  more 
formal  process  as  outlined 
in  this  policy  may  be  initi- 
ated. 

2.  Option  II:  Resolution  by  Doc- 
umented Agreement 

a.    The  faculty  member  or 
administrator  may  sched- 
ule a  conference  with  the 
student  in  an  attempt  to 
agree  on  the  facts  of  the 
case  and  to  reach  a  mutu- 
ally agreeable  resolution. 
This  meeting  must  be 
scheduled/requested 
within  five  class  days  of 
I  lie  observation  or  discov- 
ery of  the  alleged  violation 
or  of  the  failure  of  resolu- 
tion by  Option  1.  If  an 
agreement  is  reached,  the 
faculty  member  or  admin- 
istrator must  complete  a 
Documented  Agreement 
Form  outlining  the  agree- 
ment and  have  it  signed  by 
both  parties.  Copies  are 
distributed  to  the  student, 
the  faculty  member  or 


administrator  filing  the 
agreement,  and  the  assist- 
ant to  the  vice  president 
for  Student  Affairs.  The 
form  must  be  filed  within 
five  class  days  of  the  con- 
ference. 

b.  Once  the  agreement  has 
been  reached  and  the  form 
is  filed,  the  matter  is 
closed.  By  signing  off  on 
the  ugreemi-nl,  the  student 
is  wuiNing  the  right  to 
appeal  the  sanctions 
agreed  upon  in  the  confer- 
ence. II  the  student  fails  to 
fulfill  the  written  agree- 
ment, the  faculty  member 
or  administrator  may  file 
an  academic  dishonesty 
referral  against  the  student 
for  noncompliance. 

c.  If  a  documented  agree- 
ment resolution  is  reached, 
no  formal  academic  viola- 
tion report  is  filed.  If  this 
is  the  student's  first  of- 
fense, the  resolution  agree- 
ment remains  part  of  the 
student's  internal  univer- 
sity record  and  is  main- 
tained on  file  as  indicated 
in  the  recordkeeping  sec- 
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tion  of  this  policy  (See 
section  F.2). 
d.    If  a  documented  agree- 
ment is  not  reached,  the 
faculty  member  or  admin- 
istrator should  initiate  the 
formal  adjudication  proc- 
ess by  filing  an  academic 
dishonesty  referral  form 
with  the  assistant  to  the 
vice  president  for  Student 
Affairs  within  five  class 
days  of  the  conference 
with  the  student. 
3.  Option  III:  Resolution  by 
Formal  Adjudication 
A  faculty  member  or  adminis- 
trator should  pursue  formal 
resolution  of  academic  viola- 
tions if 

•  he/she  cannot  reach  or 
chooses  not  to  attempt  a 
mutually  agreeable  resolu- 
tion with  the  student  re- 
garding the  facts  of  the 
case  or  sanctions  to  be 
imposed 

•  he/she  believes  that  sus- 
pension or  expulsion  is  an 
appropriate  sanction  due 
to  the  severity  of  the  viola- 
tion 

•  the  faculty  member  or 
administrator  is  aware  that 
the  student  has  previously 
violated  this  policy 

a.  The  faculty  member  or 
administrator  should  file 
an  academic  dishonesty 
referral  form  with  the 
assistant  to  the  vice  presi- 
dent for  Student  Affairs 
within  five  class  days  of 
the  observation  or  discov- 
ery of  the  violation,  or 
within  five  class  days  of 
the  documented  agreement 
resolution  conference  if  an 
agreement  could  not  be 
reached.  In  any  case,  the 
referral  must  be  filed  no 
more  than  ten  class  days 
from  the  observation  or 
discovery  of  the  incident. 

b.  This  referral  must  describe 
in  detail  the  alleged  viola- 
tion and  the  recommended 
sanctions  if  the  student  is 
found  to  have  violated  the 
policy.  Upon  receipt  of  the 
academic  dishonesty  refer- 
ral, the  assistant  to  the 
vice  president  for  Student 
Affairs  will  review  the 


allegation  and  determine  if 
the  student  has  a  previous 
violation.  If  the  student 
has  no  previous  violation, 
the  assistant  to  the  vice 
president  for  Student  Af- 
fairs will  notify  the  student 
of  the  allegation  and  in- 
struct him/her  to  follow 
the  adjudication  proce- 
dures outlined  in  this  sec- 
tion (C. 3).  If  the  student 
does  have  a  previous  viola- 
tion, the  assistant  to  the 
vice  president  for  Student 
Affairs  will  instruct  the 
student  to  follow  adjudi- 
cation procedures  outlined 
under  the  Multiple  Viola- 
tions section  (D.3)  of  this 
policy. 

c.  Within  five  class  days  of 
receiving  notification  of 
the  allegation  (first  of- 
fense), the  student  must 
request  that  the  depart- 
ment chairperson  schedule 
a  hearing  to  review  the 
facts  surrounding  the  alle- 
gation and  recommended 
sanctions  if  the  student  is 
found  to  have  committed  a 
violation.  This  hearing  will 
involve  the  student,  the 
chairperson,  and  the  fac- 
ulty member;  the  chairper- 
son may  invite  others  if 
mutually  agreeable. 
Guidelines  for  academic 
dishonesty  hearings  paral- 
lel those  for  judicial  hear- 
ings found  in  the  lUP 
judicial  system  policy. 
Refer  to  "General  Guide- 
hnes  for  Judicial  Hear- 
ings" in  the  judicial  system 
information  in  the  Student 
Handbook. 

d.  If  the  student  fails  to  con- 
tact the  department  chair 
within  the  five  class  days 
to  schedule  the  hearing, 
the  sanction  recommended 
by  the  person  filing  the 
referral  will  automatically 
be  imposed.  If  the  student 
fails  to  appear  when  a 
hearing  has  been  sched- 
uled, the  hearing  will  be 
held  in  the  student's  ab- 
sence and  the  department 
chair  will  render  a  decision 
based  upon  factual  infor- 
mation presented  by  the 
faculty  member. 
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e.  Following  the  hearing,  the 
department  chair  will  ren- 
der a  decision  based  on  the 
information  presented  at 
the  hearing.  Within  five 
class  days  of  the  hearing, 
the  department  chair  will 
forward  a  written  report 
summarizing  the  hearing 
that  includes  the  outcome, 
the  factual  basis  for  the 
decisions  reached,  the 
sanction(s)  to  be  issued, 
and  appeal  procedures. 
Copies  of  this  report  will 
be  sent  to  the  student,  the 
faculty  member  or  admin- 
istrator, and  the  assistant 
to  the  vice  president  for 
Student  Affairs.  The  chair 
will  retain  a  copy  for  de- 
partmental files. 

f.  In  the  event  that  a  chair- 
person cannot  or  will  not 
fulfill  the  above  role,  or  in 
the  event  that  the  person 
filing  the  referral  is  an 
administrator  or  depart- 
ment chairperson,  the 
assistant  to  the  vice  presi- 
dent for  Student  Affairs 
will  determine  the  appro- 
priate individual  to  fulfill 
the  chairperson's  role  and 
inform  the  student. 

D.  Sanctions 

1.  The  following  sanctions  may 
be  agreed  upon  by  the  student 
and  faculty  member  or  admin- 
istrator through  informal 
resolution  or  documented 
agreement.  They  may  also  be 
imposed  by  the  department 
chairperson,  hearing  officer, 
or  the  University  Judicial 
Board  through  formal  adjudi- 
cation. 

a.  Single  Grade  Reduction: 
Reduction  of  grade  or 
failure  on  project,  exami- 
nation, quiz,  or  other 
academic  exercise  on 
which  student  is  alleged  to 
have  cheated.  (Requires 
the  approval  of  the  in- 
structor of  record.) 

b.  Course  Grade  Reduction: 
Reduction  of  course  grade 
or  failure  in  the  course. 
(Requires  approval  of  the 
instructor  of  record.) 

c.  Constructive  or  Educa- 
tional Task:  A  task  which 
requires  the  student  to 


exaniii\c  his  her  dishonest 
behavior  and  which  may 
benefit  the  student,  cam- 
pus, or  community. 

d.  Letter  ot  Warning;:  A 
warning  letter  may  be 
issued  indicating  that  the 
student  has  been  lound  in 
violation  ol  an  academic 
policy  and  that  failure  to 
comply  svith  policies  in  the 
future  may  result  in  fur- 
ther disciplinary  action  to 
be  handled  as  a  second 
offense.  The  letter  of 
warning  will  remain  in 
effect  for  a  period  of  time 
as  specified  by  the  individ- 
ual or  board  hearing  the 
case. 

e.  Disciplinary  l^robation: 
Disciplinary  probation, 
which  is  for  a  period  of 
time  specified  by  the  indi- 
vidual or  board  hearing 
the  case,  is  an  indication 
that  a  student's  status  at 
the  university  is  seriously 
jeopardized.  During  the 
probationary  period,  if  the 
student  is  found  in  viola- 
tion of  another  lUP  pol- 
icy, a  more  serious 
sanction  will  be  levied, 
including  possible  suspen- 
sion from  the  university. 

f.  Other:  Sanctions  deemed 
appropriate  and  tailored  to 
a  specific  violation  as 
determined  by  the  faculty 
member  or  administrator. 
Any  reasonable  sanction 
or  combination  of  sanc- 
tions for  a  given  violation 
may  be  agreed  upon  by  the 
student  and  faculty  mem- 
ber or  administrator 
through  informal  resolu- 
tion or  documented  agree- 
ment. They  may  also  be 
imposed  by  the  depart- 
ment chair,  hearing  officer, 
or  the  University  Judicial 
Board  through  formal 
adjudication. 

2.  Suspension  and  Expulsion 
The  sanction  of  suspension 
can  only  be  imposed  on  a 
student  through  direct  action 
of  the  University  Judicial 
Board  or  by  recommendation 
of  the  faculty  member  or  ad- 
ministrator or  department 
chairperson  to  the  assistant  to 


the  vice  president  for  Student 
Affairs,  fixpulsion  can  he 
ri-comiiiendi-d  by  a  faculty 
mcinhci,  department  chairper- 
son, or  administrator  but  can 
only  be  imposed  by  the  vice 
president  for  Student  Affairs. 

a.  Suspension:  A  student 
may  be  suspended  from 
the  university  for  a  speci- 
fied period  of  lime,  not  to 
be  less  than  the  remainder 
of  the  current  semester. 
Suspension  requires  that  a 
student  remove  him/ 
herself  from  university 
premises,  not  attend 
classes  or  social  activities, 
and  not  be  present  on 
university  or  Student  Co- 
operative Association 
property  during  the  period 
of  suspension.  Suspension 
can  be  recommended  to 
the  assistant  to  the  vice 
president  for  Student  Af- 
fairs by  the  department 
chairperson  after  the  hear- 
ing with  the  student  and 
faculty  member  or  admin- 
istrator, or  imposed  by  the 
University  Judicial  Board, 
a  special  interim  board,  or 
the  vice  president  for  Stu- 
dent Affairs. 

b.  Expulsion:  Expulsion  may 
be  considered  under  any  of 
the  following  circum- 
stances: when  there  is  a 
very  serious  violation  of 
the  academic  integrity 
policy;  when  a  student  is 
proven  to  have  violated  the 
academic  integrity  policy 
on  more  than  one  occa- 
sion; or  when  a  student 
appears  before  the  board 
after  already  having  been 
suspended.  If  expulsion  is 
deemed  the  appropriate 
sanction  by  the  depart- 
ment chair  or  administra- 
tor, the  University  Judicial 
Board,  or  the  assistant  to 
the  vice  president  for  Stu- 
dent Affairs,  a  recommen- 
dation may  be  made  to  the 
vice  president  for  Student 
Affairs  that  the  student  be 
expelled  from  the  institu- 
tion. Expulsion  from  the 
institution  is  permanent. 

3.  Multiple  Violations 

a.    Students  found  in  viola- 
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tion  of  this  policy  through 
resolution  by  documented 
agreement  or  through 
formal  adjudication  will 
be  informed  by  the  assist- 
ant to  the  vice  president 
for  Student  Affairs  that 
subsequent  violations  may 
result  in  additional  sanc- 
tions, including  possible 
suspension  or  expulsion 
from  the  university. 

b.  If  a  student  is  found  to 
have  violated  academic 
policies  a  second  time,  the 
assistant  to  the  vice  presi- 
dent for  Student  Affairs 
will  notify  the  student  that 
he/she  will  be  required  to 
appear  before  the  Univer- 
sity Judicial  Board  or 
Special  Interim  Board. 
The  faculty  member  or 
administrator  who  filed 
the  second  referral  will  be 
asked  to  present  informa- 
tion concerning  the  alleged 
violation  to  the  board. 

c.  The  board  will  review  all 
material  and  hear  all  the 
information  pertinent  to 
the  second  violation.  If  the 
student  is  found  in  viola- 
tion of  the  policy  a  second 
time,  the  board  will  then 
review  all  material  from 
the  student's  previous 
academic  violation  to 
determine  appropriate 
sanction(s). 

d.  The  student  may  appeal 
the  decision  or  the  sanc- 
tion(s)  to  the  vice  president 
for  Student  Affairs  using 
procedures  outlined  in  the 
Appeals  section  (E.l)  of 
this  policy.  The  vice  presi- 
dent may  deny  or  uphold 
the  appeal  or  direct  the 
appeal  to  be  heard  by  a 
special  interim  board  or 
the  University  Judicial 
Board. 

E.  Appeals 

Cases  of  academic  dishonesty 
that  are  resolved  through  infor- 
mal resolution  or  documented 
agreement  cannot  be  appealed, 
as  the  facts  of  the  case,  the  deci- 
sion, and  sanction(s)  have  been 
agreed  to  by  the  student  and  the 
individual  making  the  charge. 
These  appeal  procedures  apply  to 
cases  resolved  through  formal 
adjudication. 


1.  If  after  receiving  the  depart- 
ment chairperson's  report  on 
the  outcome  of  the  hearing, 
the  student  disagrees  either 
with  the  decision,  the  sanc- 
tion, or  both,  he/she  may 
appeal  to  the  vice  president 
for  Student  Affairs  within  five 
class  days  of  receiving  the 
report.  This  appeal  must  be  in 
writing  and  must  describe  in 
detail  the  grounds  for  the 
appeal.  These  reasons  may 
include  the  following: 

a.  Denial  of  a  fair  and  rea- 
sonable hearing 

b.  New  evidence  (applies 
when  there  is  an  accept- 
able reason  why  the  infor- 
mation was  not  presented 
at  the  original  hearing) 

c.  Excessively  harsh  sanc- 
tions 

2.  If  the  student  does  not  appeal 
within  the  five-class-day  per- 
iod, the  recommended  sanc- 
tion will  be  automatically 
imposed.  The  faculty  member 
may  also  appeal  a  decision  of 
the  department  chairperson. 
The  appeal  procedures  are  the 
same  as  those  previously  out- 
lined for  the  student. 

3.  The  vice  president  for  Student 
Affairs  may  deny  or  uphold 
the  appeal  or  direct  the  appeal 
to  be  heard  by  a  hearing  offi- 
cer, a  special  interim  board,  or 
the  University  Judicial  Board. 
The  hearing  officer  or  the 
UJB  may  accept,  modify,  or 
reduce  the  recommended  sanc- 
tion. 

4.  Within  five  class  days  of  the 
appeal  hearing,  the  hearing 
officer/UJB  must  submit  a 
written  report  of  the  decision 
to  the  student,  faculty  mem- 
ber, department  chairperson 
and  vice  president  for  Student 
Affairs.  The  decision  of  the 
hearing  officer/UJB  is 
deemed  final  and  will  be  im- 
plemented by  the  vice  presi- 
dent for  Student  Affairs. 

5.  Appeals  to  the  sanction  of 
expulsion  must  be  submitted 
to  the  Office  of  the  President. 
If  necessary,  the  president  will 
consult  with  legal  counsel  in 
these  cases. 


F.  Records  and  Recordkeeping 

1.  Records  of  Informal  Resolu- 
tion 

Although  no  official  forms  are 
filed  at  this  level  of  resolution, 
it  is  strongly  recommended 
that  a  faculty  member  or  ad- 
ministrator who  reaches  an 
informal  agreement  with  a 
student  put  the  agreement  in 
writing,  give  the  student  a 
copy,  and  keep  a  copy  for  his/ 
her  files. 

2.  Records  of  Resolution  by 
Documented  Agreement 
The  records  of  documented 
agreement  resolution  forms 
are  maintained  by  the  assistant 
to  the  vice  president  for  Stu- 
dent Affairs.  They  are  not 
considered  formal  disciplinary 
records  until  and  unless  the 
student  is  found  in  violation 
of  this  policy  a  second  time. 
They  are  internal  university 
records  used  for  monitoring 
students  for  multiple  viola- 
tions only.  If  a  second  docu- 
mented agreement  form  is 
filed  or  a  student  is  found  in 
violation  of  the  policy  through 
formal  adjudication,  the  stu- 
dent will  then  have  a  formal 
disciplinary  record  which 
includes  records  of  both  viola- 
tions. This  formal  record  is 
maintained  according  to  the 
lUP  judicial  system  record- 
keeping policies. 

3.  Records  of  Formal  Adjudica- 
tion 

Records  of  academic  dishon- 
esty cases  resolved  through 
formal  adjudication  are  kept 
on  file  in  the  Office  of  the 
Assistant  to  the  Vice  President 
for  Student  Affairs.  They  are 
maintained  as  formal  discipli- 
nary records  in  accordance 
with  lUP  judicial  system  re- 
cordkeeping policies. 

G.  Operational  Notes 

1.  In  cases  where  a  violation  is 
alleged  at  or  near  the  end  of 
the  semester  and  resolution  by 
informal  resolution,  docu- 
mented agreement,  or  formal 
adjudication  cannot  be  com- 
pleted before  grades  are  sub- 
mitted, the  faculty  member 
should  submit  a  grade  of  "In- 
complete" (I)  for  the  student. 
The  "1"  grade  will  remain  on 


the  student's  record  until  the 
case  has  been  resolved.  Once 
the  case  has  been  resolved,  the 
"I"  grade  will  be  replaced  with 
the  appropriate  grade. 

2.  If  the  violation  is  alleged  dur- 
ing the  semester  when  classes 
are  in  session,  the  accused 
student  should  continue  at- 
tending all  classes  and  con- 
tinue to  complete  course 
requirements  during  the  reso- 
lution of  the  academic  dishon- 
esty case. 

3.  The  assistant  to  the  vice  presi- 
dent for  Student  Affairs  may 
extend  any  deadline  which 
cannot  be  met  for  what  he/she 
deems  legitimate  reason. 

The  various  forms  described  in  this 
policy  are  available  from  the  assist- 
ant to  the  vice  president  for  Student 
Affairs,  215A  Sutton  Hall,  from 
deans'  offices,  or  from  the  depart- 
ment chairpersons.  Questions  con- 
cerning the  Academic  Integrity 
Policy  can  be  directed  to  the  assistant 
to  the  vice  president  for  Student 
Affairs,  215A  Sutton  Hall. 

Approved  by  University  Senate 

5/5/92 


Alcohol  Policy 

A.  Rationale 

lUP  seeks  to  encourage  and  sus- 
tain an  academic  environment 
that  both  respects  individual 
choice  and  promotes  the  health, 
safety,  and  welfare  of  all  mem- 
bers of  the  university  community. 
Accordingly,  the  university  offers 
these  statements  for  guidance 
and  the  policies  which  follow  as 
regulation  of  alcoholic  beverages, 
consistent  with  the  statutes  and 
laws  of  the  Commonwealth  of 
Pennsylvania. 

In  support  of  its  mission,  the 
university  sponsors  educational 
programs  on  the  physical,  psy- 
chological, social,  and  behavioral 
effects  of  alcohol  consumption. 
It  provides  alternatives  to  alco- 
holic beverages  for  promoting 
social  interaction,  and  it  provides 
services  and  resources  for  com- 
munity members  who  experience 
difficulty  in  dealing  with  per- 
sonal or  family  alcohol-related 
issues.  lUP's  alcohol  policy  and 
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programs  are  iniended  to  encour- 
age coinnuinity  nieinbers  lo 
make  responsible  decisions  about 
ihe  use  ot  alcoholic  beverages 
and  to  promote  a  sate,  lawlul, 
and  healthy  environment  tor 
social  intervention. 

While  acknowledging  thai  alco- 
hol may  play  a  role  in  some  so- 
cial settings,  the  university 
expects  all  members  of  the  com- 
munity lo  recogni/e  the  potential 
for  abuse  ot  alcohol  whenever  it 
is  consumed.  Alcohol  consump- 
tion will  not  be  considered  an 
e.xcusc  for  misconduct  but  rather 
as  an  aggravating  laclor  to  the 
misconduct  in  question. 

The  university  expects  that  mem- 
bers of  (he  campus  community 
who  choose  lo  consume  or  serve 
alcoholic  beverages  will  do  so 
responsibly  and  as  a  result  of 
making  an  informed  decision. 
This  decision  should  be  based 
upon  consideration  of  the  conse- 
quences to  self,  to  others,  and  to 
the  community  at  large  and  with 
full  awareness  and  understanding 
of  individual  and  group  account- 
ability, behavioral  consequences, 
relevant  policies,  regulations,  and 
laws. 

Since  lUP  students  live  among 
the  permanent  residents  of  the 
Indiana  community,  the  univer- 
sity also  expects  alcohol-related 
behavior  to  be  in  accordance 
with  local  community  standards. 
Such  standards  are  not  tolerant 
of  gatherings  which  are  either 
boisterous  or  in  violation  of 
Pennsylvania  alcohol  laws,  as 
may  occur  in  concentrated  resi- 
dential environments  character- 
ized by  student  housing. 

The  preceding  statements  exist 
for  the  guidance  of  all  university 
community  members.  The  regu- 
lations which  follow  are  intended 
to  govern  the  use  of  alcoholic 
beverages  on  property  owned, 
operated,  or  supervised  by  the 
university  or  Student  Coopera- 
tive Association. 

B.   Policy 

1.  Alcoholic  beverages  are  not 
permitted  on  university  or 
Student  Cooperative  Associa- 
tion grounds  or  in  buildings 
including  residence  halls,  ex- 
cept as  provided  below: 


a.  Alcoholic  beverages  may 
be  possessed  and  served  at 
university  functions  pro- 
vided that  written  permis- 
sion is  granted  by  the 
appropriate  vice  president 
or  his  or  her  designee  prior 
to  ihe  event.  When  alco- 
holic beverages  are  served, 
the  event  host  is  responsi- 
ble for  supervision  of  the 
event  and  for  ensuring  that 
state  law  is  followed. 

b.  Campus  and  University 
Towers:  Residents  who  are 
of  legal  age  may  consume 
alcohol  in  the  privacy  of 
their  apartments.  Parties 

w  hich  involve  kegs  or  simi- 
larly large  amounts  of 
alcohol  are  prohibited. 
Behavior  resulting  from 
the  use  of  alcohol  or  a 
party  situation  which  is 
disruptive  to  an  individual 
or  the  community  may 
result  in  judicial  action. 
Alcohol  is  not  permitted  in 
public  areas. 

c.  University-owned  Greek 
units  (521,  525,  529  Pratt 
Drive):  Students  who  are 
of  legal  age  may  consume 
alcohol  in  the  privacy  of 
their  rooms.  One  small 
public  area  within  each 
unit  may  be  approved 
upon  request  by  the  uni- 
versity as  an  area  where 
alcohol  may  be  consumed 
by  those  of  legal  age. 
However,  parties  which 
involve  kegs  or  similarly 
large  amounts  of  alcohol 
are  prohibited.  Behavior 
resulting  from  the  use  of 
alcohol  or  a  party  situa- 
tion which  is  disruptive  to 
an  individual  or  the  com- 
munity may  result  in  judi- 
cial action.  In  addition, 
Greek  resident  groups  may 
request  to  host  an  event 
which  includes  alcohol 
(i.e..  Homecoming  or 
Founder's  Day  activities) 
for  special  occasions,  but 
the  group  must  receive 
university  permission  in 
advance  of  any  event. 
Alcohol  is  strictly  forbid- 
den in  the  area  outside 
Greek  units,  on  porches, 
or  on  surrounding  land. 


d.  University  or  Student 
Cooperative  Association 
professional  staff  members 
whose  permanent  place  of 
residence  is  on  campus 
may  possess  and  consume 
alcoholic  beverages  in  their 
residences. 

e.  Nonuniversity  guests  who 
rent  or  schedule  university 
facilities  following  the 
university  scheduling  pol- 
icy may  serve  alcoholic 
beverages  provided  that 
approval  is  granted  by  the 
vice  president  for  Student 
Affairs  and  that  all  appli- 
cable laws,  ordinances, 
and  university  policies  are 
followed. 

f.  Alcoholic  beverages  are 
prohibited  on  all  Student 
Cooperative  Association 
properties  except  the  Uni- 
versity Lodge.  To  serve 
alcohol  at  the  University 
Lodge,  all  participants 
must  be  of  legal  age,  and 
the  sponsor  must  show 
proof  of  Host  Liquor 
Liability  Insurance  of  at 
leastS5(X),00OwithIUP, 
the  Student  Cooperative 
Association,  and  the  Col- 
lege Student  Union  Asso- 
ciation named  as 
additional  insureds.  Alco- 
hol permission  forms  are 
available  from  the  director 
of  the  Hadley  Union 
Building  and  Campus 
Recreation. 

g.  Alcoholic  beverages  may 
be  possessed  and  served 
within  a  designated  area 
for  "tailgating"  at  home 
football  games  provided 
that  individual  hosts  en- 
sure compliance  with  all 
applicable  laws,  ordi- 
nances, and  specific  guide- 
lines for  the  tailgating 
area.  The  university  re- 
serves the  right  to  mandate 
further  regulations  in  this 
regard. 

2.  Alcoholic  beverages  are  not 
permitted  within  gymnasiums 
or  fields  at  athletic  events. 

3.  State  funds  may  not  be  used 
to  purchase  alcoholic  bever- 
ages. 
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4.  On-campus  publicity  for  any 
campus  or  off-campus  event 
sponsored  by  recognized  orga- 
nizations or  members  of  the 
lUP  community  may  not  in- 
clude the  advertising  of  the 
availability  of  alcohol  at  those 
events  and  may  not  use  the 
availability  of  alcohol  as  an 
incentive  to  attend  those 
events.  Unless  an  event  is  spe- 
cifically advertised  as  nonalco- 
holic, the  use  of  illustrations 
or  terminology  which  implies 
the  use  of  alcohol  in  this  com- 
munity is  prohibited. 

C.  Pennsylvania  Liquor  Code 

The  Pennsylvania  Liquor  Code 
controls  the  possession,  sale,  and 
distribution  of  alcoholic  bever- 
ages within  the  Commonwealth 
of  Pennsylvania.  The  following 
represents  a  summary  of  relevant 
articles  from  the  code: 

1.  It  is  a  summary  offense  for  a 
person  under  the  age  of 
twenty-one  to  purchase  or 
attempt  to  purchase,  con- 
sume, possess,  or  transport 
any  alcohol,  liquor,  or  malt 
or  brewed  beverages. 

2.  It  is  unlawful  to  sell  or  give 
alcohol  or  malt  or  brewed 
beverages  to  any  minor  (un- 
der twenty-one).  When  the 
minor  is  less  than  eighteen 
years  of  age,  it  is  a  misde- 
meanor of  the  first  degree 
punishable  by  a  maximum 
penalty  of  five  years  in  jail 
and  a  $10,000  fine. 

3.  It  is  unlawful  to  transfer  or  to 
procure  unlawfully  a  Liquor 
Control  Board  card.  This 
offense  is  punishable  by  up 
to  sixty  days  in  jail  or  a  $300 
fine. 

4.  It  is  a  misdemeanor  of  the 
third  degree  to  misrepresent 
one's  age  knowingly  and 
falsely  to  obtain  alcoholic 
beverages  or  to  represent  that 
another  is  of  legal  age  for 
such  a  purpose. 

5.  It  is  a  misdemeanor  of  the 
third  degree  if  a  person  re- 
quests or  induces  a  minor  to 
purchase  alcoholic  beverages. 

6.  Sales  of  alcoholic  beverages 
without  a  Liquor  Control 
Board  license  or  the  purchase 
of  such  beverages  from  an 
unlicensed  source  of  liquor  or 


malt  or  brewed  beverages  are 
prohibited. 

7.  It  is  unlawful  to  possess  or  to 
transport  liquor  or  alcohol 
within  the  Commonwealth  of 
Pennsylvania  unless  it  is  pur- 
chased from  a  state  liquor 
store  or  in  accordance  with 
Liquor  Control  Board  regula- 
tions. 

8.  It  is  a  summary  offense  pun- 
ishable by  a  fine  of  up  to 
$300  for  the  driver  of  a  mo- 
tor vehicle  to  consume  alco- 
holic beverages  while  the 
vehicle  is  in  operation. 

9.  A  pedestrian  under  the  influ- 
ence of  alcohol  who  creates  a 
hazard  by  walking  on  the 
road  can  be  convicted  and 
fined  up  to  $300  as  a  sum- 
mary offense. 

10.  Borough  of  Indiana  — 

Ordinance  #1376:  It  is  unlaw- 
ful to  possess  an  open 
container  of  an  alcoholic 
beverage  while  in  or  upon 
public  streets,  alleys,  parks, 
or  other  public  grounds. 

D.  Alcohol  Liability  in  Pennsylvania 

In  December,  1986,  the  United 
States  Court  of  Appeals  for  the 
Third  Circuit,  in  a  case  titled 
Fasset  vs.  Delta  Kappa  Epsilon 
(New  York),  the  Villanova  chap- 
ter of  Delta  Kappa  Epsilon, 
et.  al.,  reviewed  the  law  of  Penn- 
sylvania concerning  the  liability 
of  a  social  host  who  serves  alco- 
hol. The  court  held  that  particu- 
lar defendants  could  be  held 
liable  if  they  had  an  intention  to 
promote  or  facilitate  the  con- 
sumption of  alcohol  by  a  minor 
or  attempted  to  aid  in  the  con- 
sumption of  alcohol  by  minors. 
Consequently,  the  court  held  that 
the  president  of  the  fraternity 
that  sponsored  the  party  (because 
he  helped  organize  the  party),  the 
treasurer  of  the  fraternity  who 
signed  a  check  for  the  purchase 
of  the  alcohol,  and  three  other 
individuals  who  allowed  their 
apartment  to  be  used  for  the 
party  where  minors  were  served 
intoxicating  beverages  could  all 
be  held  liable  for  injuries  to  the 
intoxicated  minor  and  any  third 
parties  injured  by  the  minor. 

Thus,  individuals  in  Pennsylva- 
nia who  furnish  alcoholic  bever- 
ages to  minors  not  only  commit  a 


violation  of  law,  hut  they  also 
render  themselves  potentially 
liable  for  any  injuries  the  minor 
might  sustain  and  for  any  inju- 
ries that  third  parties  might  sus- 
tain due  to  an  act  of  an 
intoxicated  minor.  Individuals 
potentially  liable  for  such  dam- 
ages include  not  only  those  who 
physically  furnish  the  alcohol  to 
the  minor  but  any  persons  who 
aid  and  assist  in  the  furnishing  of 
the  alcohol  through  its  purchase 
or  through  organizing,  hosting, 
or  supporting  the  event  al  which 
the  alcohol  is  made  available. 

Resources 

Members  of  the  university  commu- 
nity who  experience  alcohol-related 
problems  or  who  are  concerned 
about  another  who  may  be  having 
such  difficulties  are  encouraged  to 
seek  assistance  from  any  of  the  fol- 
lowing agencies: 

On  campus: 

BACCHUS 

226  Stouffer  Hall 

ext.  7625 

Chemical  Health  Program 
Pechan  Health  Center 
Room  209,  ext.  4799 

Counseling  and  Student 
Development  Center 
119  Clark  Hall,  ext.  2621 

Off  campus: 

Open  Door 

20  South  Sixth  St., 

Indiana,  PA  15701 

465-2605 

Armstrong/Indiana  County  Drug 
and  Alcohol  Commission 
A02,  Box  67,  Rte.  422  West, 
Shelocta,  PA  15774 
354-2746 

A. A.  (Alcoholics  Anonymous)  AI- 

Anon  and/or  Alateen 

20  South  Sixth  St., 

Indiana,  PA  15701 

349-4061 

This  policy  was  approved  by  the 
University  Senate  on  April  10,  1992. 
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In  voluntary  \  \  ithdra  wal 
trolley 

The  university  comimmiiy  ocLasinn- 
ally  faces  the  problem  ol  siudenls 
who  pose  a  threat  to  themselves  or 
others,  who  are  unable  to  cope  with 
their  own  needs,  or  who  create  a 
pattern  ot  extreme  disruption.  It 
such  behavior  constitutes  a  violation 
of  university  rules  and  rciiulaiions 
the  case  will  be  referred  to  the  Llni- 
versity  Judicial  System  for  action. 

If  the  student's  behavior  occurs  in 
the  absence  of  any  violation  of  rule 
or  regulation,  the  vice  president  for 
Student  Affairs  will  investigate  the 
situation  and  the  effect  of  behavior 
on  the  student  and  the  university 
community.  The  vice  president  may 
require  a  personal  inter\  iew  with  the 
student.  If,  as  a  result  o\  this  investi- 
gation, the  vice  president  determines 
that  the  student's  withdrawal  from 
campus  may  be  necessary,  he/she 
will  recommend  withdrawal  to  the 
student.  If  the  student  will  not  with- 
draw voluntarily,  the  vice  president 
may  consult  with  the  Committee  on 
Involuntary  Withdrawal  to  advise 
him/her  in  the  disposition  of  the 
case.  The  committee  will  consist  of 
the  student's  dean  or  department 
chairperson  and  a  representative 
from  both  the  Health  Center  and  the 
Center  for  Student  Development. 
Neither  representative  should  have 
had  direct  professional  contact  with 
the  student.  The  committee  will  rec- 
ommend to  the  vice  president  a 
course  of  action  which  may  include 
involuntary  withdrawal  of  the  stu- 
dent from  campus  with  conditions 
for  readmission. 

Students  who  leave  campus  under 
the  above  conditions,  either  volun- 
tarily or  involuntarily,  will  be  read- 
mitted to  the  university  only  after 
being  cleared  by  the  vice  president 
for  Student  Affairs  with  concurrence 
of  the  dean  of  the  college  in  which 
the  student  is  enrolled.  Permission 
for  readmission  will  typically  be 
based  on  the  student's  demonstrating 
a  period  of  stable  behavior  outside 
the  university  and  may  require  a 
statement  from  a  physician,  psychol- 
ogist, or  other  qualified  professional 
that  the  student  is  ready  to  return 
and  cope  with  the  stresses  of  univer- 
sity life.  Conditions  for  follow-up 
services  may  be  required  as  part  of 
the  readmission  decision. 


It  is  understood  that  involuntary 
withdrawal  for  a  student  from  the 
campus  will  be  undertaken  as  a  last 
resort.  l-Acry  effort  will  be  made  lo 
help  the  student  understand  the  con- 
sequences ot  his/her  behavior,  make 
responsible  decisions,  and  develop 
skills  that  will  allow  him  or  her  to 
function  in  the  lUP  community. 

Solicitation  Policy 

A.  Definitions 

As  used  in  these  regulations,  the 
term 

1.  "Solicitation"  refers  to  the  act 
of  approaching  another  with 
the  intent  to  petition  or  re- 
quest support  (e.g.,  monetary 
support  or  personal  commit- 
ment). E.xamples  of  solicita- 
tion include  distributing 
literature,  holding  meetings, 
conducting  surveys,  and  plac- 
ing advertisements  on  bulletin 
boards. 

2.  "Commercial  solicitation" 
refers  to  the  solicitation  of  a 
sale  of  any  lawful  consumer 
product  or  service.  Commer- 
cial solicitation  includes  the 
demonstration  or  explanation 
of  such  products  or  services. 
The  term  does  not  include  the 
solicitation  of  sales  of  newspa- 
pers, magazines,  journals,  and 
similar  printed  media.  Con- 
tract sales  of  newspapers  and 
journals  are,  however,  consid- 
ered to  be  commercial  solicita- 
tion. 

3.  "Noncommercial  solicitation" 
refers  to  sales  of  newspapers, 
magazines,  and  books  and 
acts  of  solicitation  that  do  not 
involve  an  attempt  to  sell  con- 
sumer products  or  services. 
Examples  of  noncommercial 
solicitation  include  political 
campaigning  or  lobbying; 
meetings  of  religious  groups; 
or  cultural  associations. 

4.  "Fund-raising  for  noncom- 
mercial purposes"  refers  to 
fund-raising  by  a  nonprofit 
educational,  charitable,  politi- 
cal, or  religious  association, 
organization,  or  corporation 
for  the  purpose  of  generating 
funds  to  support  the  entity's 
educational/charitable/ 
political/religious  activities  or 
the  educational/cultural/ 
social  missions  of  the  univer- 
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sily.  The  term  includes  the 
making  of  donations  and  can 
encompass  sales  as  well  as 
conmiercial  and  noncommer- 
cial solicitation. 

5.  "Group  solicitation"  refers  to 
solicitation  involving  a  gather- 
ing of  more  than  two  persons 
at  the  same  time. 

6.  "Sale"  refers  to  an  actual 
transaction  (e.g.,  the  exchange 
of  money,  the  signing  of  a 
written  contract,  or  the  mak- 
ing of  a  binding  contractual 
commitment  to  purchase  a 
product  or  service). 

7.  "Recognized  campus  organi- 
zation" means  any  group, 
association,  organization,  or 
corporation  officially  recog- 
nized by  or  officially  affiliated 
with  the  university  or  any 
organization  whose  primary 
mission  as  determined  by  the 
student  affairs  office  of  the 
university  is  to  further  the 
educational/social/cultural 
missions  of  the  university. 

8.  "Outside  individual,  group, 
entity,  association,  organiza- 
tion, or  corporation"  refers  to 
individuals  who  are  neither 
university  students  nor  univer- 
sity employees  and  to  groups, 
entities,  associations,  organi- 
zations, and  corporations  that 
are  not  officially  recognized 
by  or  affiliated  with  the  uni- 
versity. The  term  includes 
university  employees  and  stu- 
dents when  they  are  conduct- 
ing solicitation  on  behalf  of 
themselves  individually  or 
when  they  are  acting  on  behalf 
of  groups,  entities,  organiza- 
tions, associations,  or  corpo- 
rations not  officially  affiliated 
with  or  recognized  by  the 
university. 

B.   Solicitation  and  Facility  Use  in 
University  Residence  Halls 

1.  General  Requirements  and 
Prohibitions 

a.    Solicitation  and  facility 
use  in  the  main  floor 
lounge  area  and  upper 
floor  lounge  areas.  Prior- 
ity in  granting  permission 
for  the  use  of  the  forego- 
ing facilities  shall  be  on  a 
first-come,  first-served, 
space-available  basis, 
subject  to  the  following 
priorities: 


1)  Residence  hall  residents 
who  wish  to  use  the 
facilities  for  purposes 
directly  related  to  their 
academic  program  of 
study  and  residence  hall 
residents  who  wish  to 
use  the  facilities  for 
social,  recreational, 
educational,  and  cul- 
tural purposes  shall 
have  first  priority. 

2)  University  students  who 
do  not  reside  in  the 
residence  halls  and 
recognized  campus 
organizations  and  orga- 
nizations affiliated  with 
the  university  shall  have 
second  priority. 

3)  Outside  individuals, 
entities,  associations, 
corporations,  groups, 
or  organizations  who 
have  received  approval 
from  the  Office  of  Vice 
President  for  Student 
Affairs  shall  be  given 
third  priority. 

b.  Registration 

1)  Outside  individuals, 
entities,  groups,  associ- 
ations, organizations, 
and  corporations  are 
required  to  request 
approval  to  solicit  in  the 
residence  halls  from  the 
Office  of  Vice  President 
for  Student  Affairs  a 
minimum  of  seven  days 
in  advance.  If  approval 
is  granted  from  the 
Office  of  Vice  President 
for  Student  Affairs,  the 
individual,  group,  en- 
tity, association,  or 
corporation  must  then 
reserve  a  lounge  by 
contacting  the  residence 
director  of  the  facility  a 
minimum  of  three  days 
in  advance. 

2)  Recognized  campus 
organizations  shall  be 
required  to  request 
approval  to  solicit  in  the 
residence  halls  with  the 
residence  director  of  the 
facility  a  minimum  of 
three  days  in  advance. 

c.  Door-to-Door  Solicitation 
No  door-to-door  solicita- 
tion is  permitted  in  the 


residence  halls  by  an  indi- 
vidual or  group.  Activities 
that  advance  the  mission 
of  the  university  as  deter- 
mined by  the  Office  of 
Housing  and  Residence 
Life  may  be  authorized. 

d.  Solicitation  in  Residence 
Hall  Rooms 

The  occupant  of  a  resi- 
dence hall  room  will  be 
permitted  to  invite  individ- 
uals, groups,  organiza- 
tions, associations,  and 
corporations  to  conduct 
group  or  individual  com- 
mercial and  noncommer- 
cial solicitation  in  his/her 
residence  hall  room,  pro- 
vided that  such  activity 
does  not  create  undue 
noise  or  disturb  either  the 
occupant's  roommate  or 
occupants  of  nearby 
rooms.  These  gatherings 
may  not  extend  out  into 
the  hallways. 

e.  Access  to  Residence  Hall 
Residents'  Mailboxes 
The  university  will  allow 
only  stamped  U.S.  Postal 
Service  mail,  official  cam- 
pus mail,  individually 
addressed  mail,  and  mail 
from  the  Residence  Hall 
Association  (RHA)  and 
the  Office  of  Housing  and 
Residence  Life  to  be 
placed  in  residence  hall 
residents'  mailboxes. 

f.  Bulletin  Boards 

The  university  will  reserve 
portions  of  bulletin  boards 
for  itself  and  for  individ- 
uals, groups,  associations, 
organizations,  and  corpo- 
rations that  have  priority 
under  section  bl  "General 
Requirements  and  Prohibi- 
tions". (Please  refer  to 
Sign  and  Poster  policy 
within  this  handbook  for 
specific  details.) 

g.  Leafletting  shall  be  per- 
mitted in  the  main  floor 
lounge  area  of  the  resi- 
dence hall. 

2.  Sales  of  Consumer  Products 
and  Services 

a.  The  university  will  require 
outside  individuals,  entit- 
ies, groups,  associations. 


organizations,  and  corpo- 
rations engaged  in  the  sale 
of  consumer  products  to 
donate  twenty  percent  of 
the  profits  resulting  from 
sales  on  campus  to  the 
General  University  Fund. 

b.    The  university  will  limit  all 
group  sales  of  consumer 
goods  and  services  to  the 
main  floor  lounges  and 
upper  floor  lounges. 

Special  Rules  Governing  Dona- 
tions to  Political/Cultural/ 
Educational/Religious 
Organizations  and  Sales  of 
Newspapers,  Books,  and  Other 
Printed  Media 

a.    Individual  distribution  of 
newspapers/books/other 
printed  media,  as  well  as 
the  individual  solicitation 
and  making  of  donations 
to  political/cultural/ 
educational/religious  or- 
ganizations, shall  be 
permitted  in  the  residence 
halls  to  the  extent  that  the 
invitation  and  registration 
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requirements  set  forth  in 
section  Bl  "Cleneral  Re- 
quirements and  Proliibi- 
tions"  are  met. 

C   Solicilalion  and  hacilil>  I M-  in 
llu-  lltiilU->  Iniiin  Ituildinu 

1.  Advance  Registration  and 
Permission 

Recognized  campus  organiza- 
tions as  well  as  outside  indi- 
viduals, group  associations, 
organizations,  and  corpora- 
tions sliall  be  required  to  re- 
quest permission  to  solicit 
from  the  director  o\  the  Had- 
ley  Union  Building  or  his/her 
designee  a  minimum  of  three 
days  in  advance. 

2.  If  Approval  is  Granted 
Priority  in  granting  permis- 
sion for  booths  and  rooms 
shall  be  granted  on  a  first- 
come,  first-served,  space- 
available  basis,  subject  to  the 
right  o(  the  Student  Coopera- 
tive Association  to  grant  the 
following  priorities: 

a.  Recognized  campus  orga- 
nizations, organizations 
affiliated  with  the  univer- 
sity, university  students, 
and  university  employees 
who  wish  to  meet  in  a 
room  or  set  up  a  booth  in 
order  to  engage  in  non- 
commercial solicitation 
shall  have  first  priority. 

b.  University  students  who 
wish  to  meet  for  purposes 
directly  related  to  their 
academic  study  and  recog- 
nized campus  organiza- 
tions and  organizations 
affiliated  with  the  univer- 
sity who  wish  to  engage  in 
fund-raising  for  non- 
commercial purposes  shall 
have  second  priority. 

c.  Outside  individuals,  asso- 
ciations, corporations, 
groups,  or  organizations 
who  wish  to  engage  in 
noncommercial  solicita- 
tion or  fund-raising  for 
noncommercial  purposes 
shall  have  third  priority. 

d.  Individuals,  associations, 
corporations,  groups,  or 
organizations  who  wish  to 
engage  in  commercial 
solicitation  for  profit  shall 
be  given  last  priority. 


3.  The  Student  Cooperative  As- 
sociation is  required  to  linjit 
commercial  solicitation  by 
individuals,  associations, 
groups,  or  organizations  to 
designated  booths  and  rooms 
that  have  been  reserved  in 
accordance  with  item  C2  of 
this  policy. 

4.  Individuals,  entities,  associa- 
tions, corporations,  groups, 
and  organizations,  regardless 
of  whether  or  not  they  are 
affiliated  with  the  university, 
will  be  permitted  to  engage  in 
group  or  individual  noncom- 
mercial solicitation  in  any  area 
of  the  Hadley  Union  Building 
open  to  the  public. 

5.  Fees  for  Use  of  Booths  and 
Rooms 

The  Student  Cooperative  As- 
sociation is  required  to  impose 
a  users'  fee  on  all  outside  indi- 
viduals, associations,  corpora- 
tions, groups,  or  organizations 
who  wish  to  use  booths  and 
rooms  for  the  purpose  of  en- 
gaging in  commercial  solicita- 
tion. 

6.  Bulletin  Boards 

The  Student  Cooperative  As- 
sociation will  reserve  portions 
of  bulletin  boards  for  its  own 
use  and  use  by  individuals, 
groups,  associations,  organi- 
zations, and  corporations  that 
have  priority  as  previously 
stated  in  item  C2.  The  HUB 
staff  reserves  the  right  to  regu- 
late the  size  and  form  of  no- 
tices. Advance  approval  must 
be  obtained  from  the  Hadley 
Union  Building  director  or 
his/her  designee  prior  to  post- 
ing notices  for  any  nonuniver- 
sity  activities  or  enterprises. 
Approval  to  place  signs/ 
notices  in  any  location  other 
than  on  bulletin  boards  must 
be  obtained  from  the  HUB 
service  desk. 

7.  Special  Rules  Governing  Do- 
nations to  Political/Cultural/ 
Educational/Religious 
Organizations  and  Sales  of 
Newspapers/Books  and  Other 
Printed  Media 

a.    Individual  distribution  of 
newspapers/books/other 
printed  media,  as  well  as 
the  individual  solicitation 
and  making  of  donations 


to  political/cultural/ 
educational/religious  or- 
ganizations shall  be 
permitted  in  all  public 
areas  of  the  Hadley  Union 
Building. 

b.    Leafletting  shall  be  per- 
mitted in  the  public  areas 
of  the  Hadley  Union 
Building. 

D.  Other  InlM-rsilv  Buildings/ 
Kui'ililii's 

In  all  other  university  buildings/ 
facilities  (i.e.,  library,  dining 
halls,  academic  buildings),  solici- 
tation is  prohibited  unless  ex- 
pressly authorized  by  an 
authorized  official  of  the  univer- 
sity. If  solicitation  activities  are 
permitted  in  these  facilities,  the 
following  procedures  must  be 
followed: 

1.  Recognized  campus  organiza- 
tions shall  be  required  to  re- 
quest permission  to  engage  in 
commercial  or  noncommercial 
solicitation  activities  with  the 
building  supervisor  a  mini- 
mum of  three  days  in  advance. 

2.  Outside  individuals,  entities, 
groups,  associations,  organi- 
zations, and  corporations 
shall  be  required  to  request 
from  the  Office  of  Vice  Presi- 
dent for  Student  Affairs  per- 
mission to  solicit  a  minimum 
of  seven  days  in  advance.  If 
approval  is  granted,  the  indi- 
vidual, group,  association,  or 
corporation  must  then  contact 
the  individual  building  super- 
visor to  arrange  the  specific 
details  (i.e.,  time,  place,  loca- 
tion). 

3.  The  university  will  require 
outside  individuals,  groups, 
associations,  organizations, 
and  corporations  engaged  in 
the  sale  of  consumer  products 
to  donate  twenty  percent  of 
the  profits  resulting  from  the 
sales  on  campus  to  the  Gen- 
eral University  Fund. 

E.   Public  Outdoor  Areas 

1.  All  activities  involving  com- 
mercial solicitation  and/or 
fund-raising  for  noncommer- 
cial purposes  in  public  out- 
door areas  must  be  requested 
and  approved  a  minimum  of 
seven  days  in  advance  by  the 
Office  of  Vice  President  for 
Student  Affairs. 
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2.  Individual  sales  and  distribu- 
tion of  newspapers/books/ 
other  printed  media  shall  be 
permitted  on  all  walkways  and 
outdoor  areas  open  to  the 
public. 

3.  Leafletting  shall  be  permitted 
in  outdoor  campus  areas. 

F.    General  Requirement 

Solicitation  activities  as  outlined 
in  these  regulations  will  be  per- 
mitted in  the  designated  locations 
(i.e.,  residence  halls,  Hadley 
Union  Building,  public  outdoor 
areas),  provided  the  particular 
activity  has  complied  with  the 
specific  procedures  outlined  in 
these  regulations  and  provided 
the  activity  does  not  create  undue 
noise  or  disruption  or  interfere 
with  the  activities  that  normally 
occur  in  the  area  in  question  or 
any  activities  which  are  being 
carried  out  by  the  university  at 
that  particular  time. 

Sign  and  Poster  Policy 

The  following  rules  and  regulations 
govern  the  display  of  signs,  posters, 
notices,  and  banners  affixed  on 
university-owned  or  -operated  prop- 
erty and  on  property  under  the  own- 
ership and/or  supervision  of  the 
Student  Cooperative  Association.  It 
is  the  responsibiUty  of  the  individual, 
group,  or  organization  to  become 
familiar  with  these  guidelines  and 
regulations.  The  following  guidelines 
have  been  developed  in  order  to  en- 
courage the  advertising  of  activities 
and  events  while  preserving  the  at- 
tractiveness and  general  condition  of 
campus  and  Co-op  properties. 

A.  General  Guidelines 

1.  Posters  and  signs  shall  be 
placed  on  bulletin  boards  or 
notice  boards  but  shall  not  be 
placed  on  top  of  existing  cur- 
rent notices. 

2.  All  posters  must  indicate  an 
event  date  or  expiration  date 
so  that  appropriate  staff  mem- 
bers may  remove  signs  in  a 
timely  manner. 

3.  Masking  tape  must  be  used  to 
affix  signs  and  posters.  The 
use  of  thumb  tacks  or  staples 
is  permitted  only  on  cork-type 
bulletin  boards. 

4.  Signs  or  posters  shall  not  be 
placed  on  any  glass  area  of  the 
university,  including  windows, 


doors,  or  partitions.  Signs  or 
posters  shall  not  be  placed  on 
exterior  building  walls.  Signs 
or  posters  are  not  to  be  placed 
on  any  glass  which  covers 
bulletin  and/or  notice  boards. 

5.  Signs  or  posters  shall  not  be 
affixed  to  trees  or  other  plant 
life  on  campus.  Signs  or 
posters  shall  not  be  affixed  to 
park  benches  or  trash  recepta- 
cles on  campus. 

6.  Banners  may  be  posted  in  the 
Oak  Grove  by  presenting  the 
banner  to  the  lUP  Mainte- 
nance Department  located  in 
the  Robertshaw  Building. 
Banners  are  to  be  hung  by 
maintenance  staff  personnel 
only. 

7.  Posters  or  signs  found  to  be  in 
violation  of  this  policy  will  be 
removed  by  building  and 
grounds  staff  and  processed  as 
appropriate  through  the  Office 
of  the  Vice  President  for  Stu- 
dent Affairs. 

B.  Relevant  Policy  Considerations 

1.  The  posting  of  signs  or  posters 
encouraging,  promoting,  or 
advertising  alcoholic  beverage 
consumption  is  prohibited  (see 
lUP  Alcohol  Policy). 

2.  lUP  is  an  equal  opportunity/ 
affirmative  action  institution. 
The  posting  of  material  that  is 
insensitive  to  affirmative 
action  issues  (racism,  sexism, 
etc.)  is  prohibited,  and  alleged 
violations  should  be  referred 
to  the  Office  of  the  Vice  Presi- 
dent for  Student  Affairs. 

C.  Residence  Hall/Apartment 
Guidelines 

1.  The  general  guidelines  listed 
above  must  be  adhered  to. 

2.  The  posting  of  signs  or  posters 
within  the  residence  halls/ 
apartments  is  the  responsibil- 
ity of  the  specific  residence 
hall  director.  A  list  of  the  resi- 
dence hall  directors  can  be 
secured  from  the  Office  of 
Housing  and  Residence  Life 
(G-14  Sutton  Hall).  It  is  the 
responsibility  of  the  individ- 
ual(s)  to  secure  approval  from 
the  residence  hall  director 
prior  to  affixing  signs  within  a 
residence  hall/apartment 
building. 

3.  Unapproved  signs  or  posters 
will  be  removed  by  the  appro- 
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priate  staff  member.  Staff 
members  are  instructed  to 
remove  any  poster  or  sign 
which  does  not  adhere  to  the 
requirements  listed  above  in 
"General  Guidelines." 

D.  Hadley  Union  Building  (HUB) 

1.  The  Student  Cooperative  As- 
sociation will  reserve  portions 
of  bulletin  boards  for  its  own 
use  and  use  by  individuals, 
groups,  associations,  organi- 
zations, and  corporations. 

2.  The  HUB  staff  reserves  the 
right  to  regulate  the  size  and 
form  of  signs  and/or  posters. 

3.  Advance  approval  must  be 
obtained  from  the  HUB  direc- 
tor or  designee  prior  to  the 
posting  of  signs  or  notices  for 
any  nonuniversity  activity  or 
enterprise. 

4.  Approval  to  place  signs  or 
posters  in  any  location  other 
than  on  bulletin  boards  must 
be  secured  from  the  HUB 
Front  Desk. 

Scheduling  University 
Facilities 

The  scheduling  of  all  university  facil- 
ities except  Fisher  Auditorium  will 
be  made  through  the  Scheduling 
Center,  G8D  Sutton  Hall  (Ext.  2652 
or  2653).  The  Scheduling  Center  will 
obtain  clearance  from  the  following 
to  schedule  the  facilities  listed  below: 
Ackerman  110  (dean.  College  of 
Health  and  Human  Services), 
Cogswell  Auditorium  (chairperson, 
Department  of  Music),  Pierce  Hall 
(chairperson.  Department  of  Mili- 
tary Science),  Pratt  Lounge  (assistant 
vice  president  for  Student  Affairs), 
Sutton  Hall  Board  Room  and  Pri- 
vate Dining  Room  in  Foster  Hall 
(Office  of  the  President),  Memorial 
Field  House  and  Zink  Hall  (athletic 
facilities  coordinator).  Field  House 
Pool  and  Zink  Hall  Pool  (director  of 
aquatics).  See  section  on  Scheduling 
of  Fisher  Auditorium. 

Note:  If  you  intend  to  use  a  facility 
for  an  event  requiring  a  special  set- 
up (chairs,  lectern,  tables,  etc.)  you 
must  arrange  for  the  set-up  with  the 
maintenance  office  in  Robertshaw 
(ext.  2710).  Determine  the  time 
Maintenance  will  need  before  and 
after  your  event  for  set-up  and  clean- 
up and  be  sure  your  facility  is  re- 
served for  this  period  as  well  as  for 
the  event.  If  vour  event  will  include 


food  service,  you  are  responsible  for 
making  these  arrangements  with  lUP 
Dining  Service  in  Foster  Hall  (ext. 
2570).  Food  service  will  also  handle 
your  set-up  requirements  unless  set- 
up requires  mo\  ing  furniture  from 
one  building  to  another.  In  that  case, 
you  must  request  help  from  Mainte- 
nance. Sound  system,  audiovisual 
equipment,  and  or  additional  sound 
equipment  must  be  secured  from 
Media  Resources,  e.xt.  2460. 

Policy  for  University 
Agencies  and  Groups 

A.  Colleges,  schools,  departments, 
offices,  and  other  university 
agencies  are  given  priority  for 
scheduling  all  university  facili- 
ties, without  cost,  when  used  for 
university  business.  In  addition, 
these  agencies  will  have  top  pri- 
ority for  scheduling  the  facilities 
that  were  constructed  primarily 
for  their  use.  However,  since  the 
university  reserves  the  right  to 
schedule  use  of  facilities  in  a 
manner  which  best  serves  the 
interests  of  the  entire  university 
community,  other  activities  may 
be  scheduled  into  those  facilities. 

B.  Requests  will  also  be  considered 
from  groups  or  organizations 
officially  recognized  by  the  uni- 
versity. Such  requests  should  bear 
the  signature  of  the  organiza- 
tion's adviser.  When  approval  is 
granted,  it  is  given  with  the  un- 
derstanding that  the  activity  will 
be  carefully  supervised  by  the 


adviser  and  other  representatives 
of  the  organization.  The  adviser 
and  the  organization  will  be  re- 
sponsible for  control  of  the  ac- 
tivities, for  any  damage  to  the 
facility,  and  for  costs  to  provide 
adequate  custodial  and  security 
support  when  required. 

C.  Student  organizations  charging 
an  admission  fee  or  requesting  a 
donation  must  secure  authoriza- 
tion from  the  director  of  Student 
Activities  and  Organizations  at 
least  three  weeks  prior  to  the 
event  in  order  to  confirm  the 
reservation  for  a  facility. 

D.  In  order  to  partially  defray  over- 
head costs,  the  university  will 
assess  a  charge  of  twenty-five 
percent  of  the  facility  usage  fee. 
This  charge  will  be  assessed  only 
when  a  university  group  utilizes 
the  facility  for  a  fund-raising 
activity  of  a  nonacademic  nature. 

E.  To  the  maximum  extent  feasible, 
users  should  submit  their  re- 
quests for  the  use  of  facilities  to 
the  Scheduling  Center  prior  to 
the  beginning  of  each  fall, 
spring,  and  summer  session. 
When  maintenance  work  is  re- 
quired, requests  should  be  sub- 
mitted at  least  ten  working  days 
prior  to  the  event.  When  mainte- 
nance is  not  required,  submit 
requests  at  least  three  working 
days  prior  to  the  scheduled  event. 
If  your  event  is  cancelled,  please 
notify  the  Scheduling  Center 
immediately. 
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F.  Academic  use,  i.e.,  scheduled 
courses  and  examinations,  shall 
be  given  first  priority  in  facility 
scheduling  (except  for  Fisher 
Auditorium). 

G.  Activities  that  have  normally 
occurred  at  the  university  on  a 
regular  basis  and  are  open  to  the 
entire  academic  community  shall 
receive  priority  over  other  events. 

H.  Activities  should  normally  be 
scheduled  into  the  kind  of  facili- 
ties for  which  they  were  con- 
structed. Auditoriums  such  as 
McVitty,  Cogswell,  and  Beard 
are  to  be  scheduled  on  a  priority 
basis  with  academic  functions 
being  considered  first.  Pratt  Au- 
ditorium and  Fisher  Auditorium 
were  developed  for  other  univer- 
sity activities,  and  these  should 
be  given  top  priority. 

I.    The  Student  Cooperative  Associ- 
ation and  the  Foundation  for 
lUP  are  considered  university 
agencies  for  the  purpose  of 
scheduling  university  facilities. 
When  university  facilities  are 
utilized  for  camps  sponsored  by 
the  foundation,  a  facility  fee  will 
be  paid  to  lUP  in  accordance 
with  Policies  for  Nonuniversity 
Groups.  For  residential  groups, 
daily  residence  hall  rates  will  be 
computed  in  accordance  with  the 
following  formula:  the  estab- 
lished weekly  room  charge  minus 
telephone  cost,  divided  by  seven. 

J.    Nonacademic  regularly  sched- 
uled meetings  should  be  held  in 
classrooms  whenever  possible. 

K.  If  any  university  person  or  group 
requests  a  facility  for  an  activity 
(for  example  a  regional,  state,  or 
national  conference),  this  request 
must  receive  the  approval  of  the 
School  of  Continuing  Education 
before  processing  by  the  Schedul- 
ing Center. 

L.   Social  and  cultural  activities  will 
generally  be  scheduled  on  a  first- 
come,  first-served  basis.  The 
Scheduling  Center  will  have  the 
authority  to  schedule  an  activity 
into  a  facility  which  it  deems 
most  appropriate  for  such  activ- 
ity. Requests  of  this  nature  must 
normally  be  submitted  to  the 
Scheduling  Center  no  later  than 
the  first  day  of  the  fall,  spring, 
and  summer  sessions.  Other 
requests  will  be  considered  ac- 
cording to  the  availability  of 
space. 


M.  A  university  person  or  group 
may  not  act  as  a  sponsor  for  a 
nonuniversity  organization  for 
the  purpose  of  avoiding  the  fee 
payment  as  outlined  on  the 
charge  list  for  nonuniversity 
users.  Any  known  violation  of 
this  policy  will  result  in  a  post-fee 
assessment  for  such  use  and  the 
likely  denial  of  future  requests. 

N.  The  university  reserves  the  right 
to  disallow  the  use  or  reuse  of  a 
facility  if  it  is  abused. 

O.  Specific  policies  exist  concerning 
the  use  of  the  Blue  Room,  East 
Parlor,  Gorell  Recital  Hall, 
Fisher  Auditorium,  and  Flag- 
stone Theater.  Information  on 
these  policies  and  procedures  as 
well  as  details  of  the  policy  for 
nonuniversity  groups  can  be 
obtained  from  the  Scheduling 
Center,  G8D  Sutton  Hall. 

Evacuation  Procedures 

The  following  building  evacuation 
procedures  will  be  implemented  by 
occupants  of  lUP  buildings  in  the 
event  of  a  fire  alarm. 

A.  Before  a  Fire 

1.  Know  the  location  of  all  fire 
alarm  stations. 

2.  Know  the  location  of  all  fire 
extinguishers. 

3.  Know  the  location  of  all  exits. 

4.  If  a  student  has  special  needs 
due  to  a  disability,  the  student 
should  notify  responsible  staff 
members  so  that  special  evac- 
uation plans  can  be  made  in 
the  event  of  an  emergency. 

5.  Know  locations  of  blue-light 
emergency  phones. 

B.  Discovering  a  Fire 

1.  Sound  the  alarm  immediately. 

2.  Dial  telephone  fire  emergency 
number  9-911  first,  then  call 
University  Police  (2141).  If 
phone  is  not  available,  use 
emergency  blue-light  phones. 

3.  Shut  all  doors  and  windows. 

4.  Vacate  the  building  by  the 
nearest  accessible  exit. 

5.  Do  not  use  elevators. 

C.  Hearing  the  Fire  Alarm  Sound 

1.  Open  curtains. 

2.  Close  all  windows  tightly. 

3.  Put  on  shoes  and  coat  and 
take  a  towel  to  cover  the  face. 


4.  Vacate  the  room  and  close  the 
door. 

5.  Vacate  the  building  by  the 
nearest  accessible  exit. 

D.  Do  Not  Use  Elevators 

1.  If  power  fails,  they  may  stop 
and  occupants  would  be 
trapped.  . 

2.  Walk  at  a  safe  speed  and  use 
nearest  accessible  exit. 

E.  After  Vacating  the  Building 

1.  Listen  for  instructions  from 
staff  members  and  safety  offi- 
cers. 

2.  Leave  the  immediate  vicinity 
of  the  building. 


Summary  of  Indiana 
Borough  Ordinances  and 
State  Laws 

A.  General  Statement 

Students  are  expected,  as  citi- 
zens, to  abide  by  the  laws  and 
regulations  of  the  Borough  of 
Indiana  and  the  Commonwealth 
of  Pennsylvania  in  addition  to 
the  rules  of  the  university.  The 
following  information  is  pre- 
sented in  an  effort  to  make  stu- 
dents aware  of  certain  borough 
ordinances  and  state  laws  dealing 
with  personal  conduct. 

In  1972  the  Pennsylvania  legisla- 
ture enacted  a  variety  of  laws 
lowering  the  legal  age  of  the  ma- 
jority from  twenty-one  to  eight- 
een. These  laws  have  a 
significant  impact  upon  lUP 
students,  since  many  of  them  are 
in  the  eighteen-to-twenty  age 
group.  A  minor  in  the  Pennsylva- 
nia rules  of  court  has  been  de- 
fined as  "an  individual  under  the 
age  of  eighteen  years."  With  the 
exception  of  the  drinking  age,  an 
eighteen-year-old  in  Pennsylvania 
is  legally  an  adult.  Further  infor- 
mation on  the  following  ordi- 
nances and  laws  can  be  obtained 
from  the  Campus  Police  Office, 
First  Floor,  Sutton  Hall. 

B.    Local  Ordinances 

Antinoise  Ordinance 

This  ordinance  prohibits  noise  of 
such  volume  as  to  cause  annoy- 
ance in  excess  of  fifty  feet  from  a 
residence. 


Bicycles 

Persons  riding  bicycles  on  bor- 
ough streets  are  expected  to  obey 
the  same  laws  as  persons  operat- 
ing motor  vehicles. 

Disorderly  Conduct 

Several  ordinances  specify 
actions  covered  by  the  general 
charge  of  disorderly  conduct: 
loud,  boisterous,  or  unseemly 
noises,  use  of  indecent  language, 
damaging  public  or  private  prop- 
erty, and  prowling. 

On  conviction  before  a  magis- 
trate, fines  may  range  to  $300 
plus  costs,  depending  on  the 
offense.  Serious  cases  of  disor- 
derly conduct  can  be  prosecuted 
as  misdemeanors. 

Indiana  Borough  has  an  anti- 
noise  ordinance,  by  which  it  is  a 
violation  to  be  the  cause  of  any 
noise  which  can  be  heard  from 
fifty  feet  away  or  more. 

Leash  Laws/Nuisance 

Indiana  Borough's  leash  law 
requires  dogs  to  be  on  a  leash  at 
all  times  while  in  the  borough. 

Indiana  Borough's  nuisance  ordi- 
nance requires  anyone  walking  a 
dog  in  the  borough  to  clean  up 
defecation  from  public  or  private 
property. 

Littering 

Littering  in  the  borough  is  sub- 
ject to  a  fine  of  not  less  than  $50 
or  more  than  $300  plus  costs. 

Open  Container 

Indiana  Borough  ordinance  pro- 
hibits any  person  of  any  age 
from  appearing  in  a  public  area 
with  an  open  container  of  an 
alcoholic  beverage.  Violation  of 
this  ordinance  is  punishable  by  a 
fine. 

Outdoor  Fires 

It  is  unlawful  to  start  a  fire  of 
any  description  out  of  doors. 

Street  Signs 

It  is  unlawful  to  deface  or  steal 
signs.  Theft  of  street  signs  and 
markings  has  caused  serious 
accidents. 

C.  Extracts  from  the  State  Crime 
Code 

Forger>' 

Anyone  who  fraudulently  signs 
another  person's  name  to  a  docu- 
ment, such  as  a  check,  is  guilty 


SB 


ol'  forgery.  Forgery  is  a  felony 
and  is  punishable  by  a  fine  be- 
tween SIO.IKK)  and  $25.{HH)  or 
iinprisonmenl  not  exceeding  len 
years,  or  both. 

Fireworks 

It  is  illegal  to  use  fireworks  in  the 
Borough  o(  Indiana.  l*rosecution 
is  usually  under  disorderly  con- 
duct. 

Library  Ihefl 

A  person  who  aiienipis  to  re- 
move library  properly  from  the 
library  is  guilty  of  library  theft. 
If  an  individual  conceals  or  at- 
tempts to  conceal  library  prop- 
erty, he  she  is  guilty  of  this 
oftense.  The  individual  d«»es  not 
have  to  leave  the  premises  in 
order  to  be  considered  in  viola- 
tion; the  law  itself  provides  for  a 
presumption  of  intent.  The  pen- 
alties for  violating  this  law  range 
from  a  summary  offense  punish- 
able by  a  fine  to  a  felony  offense 
punishable  by  imprisonment. 

In  cases  involving  conviction  for 
library  theft,  the  defendant  is 
required  by  law  to  be  finger- 
printed, and  those  fingerprints 
are  subsequently  turned  over  to 
the  State  Police. 

Relention  of  library  property 
after  notice  to  return  is  also  a 
summary  offense  punishable  by  a 
fine  and  restitution  of  cost  of 
materials  and  any  other  costs 
incurred  by  the  library  in  the 
process  of  prosecution.  A  person 
is  guilty  of  this  offense  if  he/she 
fails  to  return  library  property 
within  thirty  days  of  receiving  a 
written  notice  from  the  institu- 
tion. 

Complete  copies  of  laws  concern- 
ing library  property  can  be  re- 
viewed at  the  university  libraries 
or  Campus  Police. 

Liquor 

The  age  of  majority  has  not  been 
changed  regarding  liquor  in 
Pennsylvania;  therefore,  the 
following  laws  are  still  in  effect: 
A  person  is  guilty  of  a  misde- 
meanor of  the  third  degree  if  he 
or  she  being  under  the  age  of 
twenty-one  years  knowingly  and 
falsely  represents  himself  to  be 
twenty-one  years  of  age  to  any 
licensed  dealer  or  other  person 
for  the  purpose  of  procuring  or 
having  furnished  to  him  or  her 
any  intoxicating  liquors.  Maxi- 


mum penalties:  $2,5(K)  fine  and/ 
or  one  year  in  jail. 

A  person  is  guilty  of  a  summary 
offense  if  he  or  she  being  less 
than  twenty-one  years  of  age, 
attempts  to  purchase,  purchases, 
consumes,  possesses,  or  trans- 
ports any  alcohol,  liquor,  or  malt 
beverage.  Any  fine  under  this 
section  shall  be  decreed  to  be 
paid  to  the  local  government  in 
which  the  offense  was  commit- 
ted, for  the  use  of  the  local  gov- 
ernment. Maximum  penalties: 
$300  fine  and/or  ninety  days  in 
jail. 

A  person  is  guilty  of  a  misde- 
meanor of  the  third  degree  if  he 
or  she  knowingly,  willfully,  and 
falsely  represents  to  any  dealer  or 
other  person  any  minor  to  be  of 
full  age  for  the  purpose  of  induc- 
ing any  such  licensed  dealer  or 
other  person  to  sell  or  furnish 
any  intoxicating  liquors  to  a 
minor.  Maximum  penalties: 
$2,500  fine  and/or  one  year  in 
jail.  Minimum  fine:  $300. 

The  state  Liquor  Control  Board 
operates  under  state  laws.  Under 
these  laws  it  is  a  misdemeanor  to 
unlawfully  transfer  an  identifica- 
tion card  for  the  purpose  of  falsi- 
fying age  to  secure  malt  or 
alcoholic  beverages.  Also  it  is  a 
misdemeanor  for  any  person  to 
sell,  furnish,  or  give  to  any  minor 
under  twenty-one  years  of  age 
any  malt  or  alcoholic  liquor. 
Penalty:  $100  to  $300  fine  and/or 
three  months  in  jail. 

Manufacture  or  Sale  of  False 
ID  Card 

A  person  commits  a  misde- 
meanor of  the  second  degree  if 
he  or  she  intentionally,  know- 
ingly, or  recklessly  manufactures, 
makes,  alters,  sells,  or  attempts 
to  sell  an  identification  card 
falsely  representing  the  identity, 
birth  date,  or  age  of  another. 
Minimum  penalty  for  first  of- 
fense is  $1,000  fine  and  a  mini- 
mum fine  of  $2,500  for  a  second 
or  subsequent  offense. 

Carrying  a  False  ID  Card 

A  person  commits  a  summary 
offense  for  the  first  violation  and 
a  misdemeanor  of  the  third  de- 
gree for  any  subsequent  offense 
if  he  or  she,  being  less  than 
twenty-one  years  of  age,  pos- 
sesses an  ID  card  falsely  identify- 
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ing  that  person  by  name,  age, 
date  of  birth,  or  photograph  as 
being  twenty-one  years  of  age  or 
older,  or  attempts  to  obtain  liq- 
uor or  malt  or  brewed  beverages 
by  using  the  ID  card  of  another 
or  by  using  an  ID  card  that  has 
not  been  lawfully  issued  to  or  in 
the  name  of  that  person  who 
possesses  the  card.  Maximum 
penalty  for  the  first  offense  is 
$300  and  minimum  fine  for  the 
second  or  subsequent  offense  is 
$500. 

Restriction  of  Operatin)> 
Privik'nes 

In  addition  to  any  other  fine  or 
sentence  imposed  by  a  court,  a 
person  who  is  guilty  of  any  of  the 
offenses  dealing  with  the  posses- 
sion, consumption,  or  transpor- 
tation of  alcohol  or  possessing, 
making,  or  displaying  a  false  ID 
will  have  vehicle  operating  privi- 
leges suspended  for  a  period  of 
ninety  days  for  the  first  offense, 
one  year  for  the  second  offense, 
and  two  years  for  the  third  or 
subsequent  offense. 

Drugs  and  Narcotics 

In  June,  1972,  Pennsylvania 
adopted  the  Uniform  Controlled 
Substance,  Drug,  Device,  and 
Cosmetic  Act.  This  act  liberal- 
ized the  Pennsylvania  law  in  the 
field  of  drugs  and  narcotics  and 
in  many  respects  reduced  the 
penalties  for  violations  of  the 
new  law  in  this  field.  The  law- 
reduced  many  drug  violations  to 
the  class  of  misdemeanor.  One  of 
the  major  exceptions  is  the  distri- 
bution of  drugs  by  a  person  over 
twenty-one  years  of  age  to  a  per- 
son under  eighteen  years  of  age, 
who  is  at  least  four  years  his 
junior.  This  violation  is  the  most 
heavily  punishable  under  the  act. 

The  act  provides  that  the  posses- 
sion of  a  small  amount  of  mari- 
juana only  for  personal  use,  or 
possession  of  a  small  amount 
with  intent  to  distribute  but  not 
to  sell,  or  the  distribution  of  a 
small  amount  but  not  for  sale 
carries  a  maximum  sentence  of 
thirty  days  and  a  maximum  fine 
of  $500.  A  small  amount  is  de- 
fined as  thirty  grams  of  mari- 
juana or  less  or  eight  grams  of 
hashish. 

Furthermore,  the  act  provides 
that  first  offenders  may  receive 
probation  without  verdict,  and  if 


the  probation  conditions  are 
satisfactorily  carried  out  the 
proceedings  will  be  dismissed. 
Also,  if  this  procedure  is  used, 
the  arrest  and  prosecution  will  be 
erased  from  the  record. 

Retail  Theft  (Shoplifting) 

Any  person  committing  the  first 
offense  of  retail  theft  when  the 
value  of  the  merchandise  is  less 
than  $100  is  guilty  of  a  summary 
offense.  Maximum  penalties: 
$300  fine  and/or  ninety  days  in 
jail. 

Upon  conviction  of  a  second 
offense  when  the  value  of  the 
merchandise  is  less  than  $100, 
the  person  shall  be  guilty  of  a 
misdemeanor  of  the  second  de- 
gree. Maximum  penalties:  $5,000 
and/or  two  years  in  jail. 

Upon  commission  of  third  or  any 
subsequent  offense,  regardless  of 
the  value  of  the  merchandise,  the 
person  shall  be  guilty  of  a  misde- 
meanor of  the  first  degree.  Maxi- 
mum penalties:  $10,000  and/or 
five  years  in  jail. 

When  the  value  of  the  merchan- 
dise shall  be  $100  or  more,  any 
person  who  shall  commit  the 
offense  of  retail  theft,  whether 
the  same  shall  be  a  first  or  subse- 
quent offense,  shall  be  guilty  of  a 
misdemeanor  of  the  first  degree. 
Maximum  penalties:  $10,000 
and/or  five  years  in  jail. 

In  all  cases  involving  conviction 
of  retail  theft,  the  defendant  is 
required  by  law  to  be  finger- 
printed, and  those  fingerprints 
are  subsequently  turned  over  to 
the  Pennsylvania  State  Police. 

D.  Types  of  Prosecution 

Violations  of  laws  and  ordi- 
nances are  prosecuted  under 
three  classifications: 

Summary  Offenses 

Nearly  all  borough  ordinances 
come  under  the  Summary  Of- 
fense Classification.  Summary 
offenses  must  be  paid  within  ten 
days  at  the  magistrate's  office. 
Most  moving  vehicle  violations 
and  others  not  cleared  in  the 
forty-eight-hour  period  are  proc- 
essed by  a  magistrate.  State  law 
requires  the  magistrate  to  add 
costs  to  the  penalty  and  deter- 
mines the  amount  of  the  costs  to 
be  added. 


Examples  of  summary  offenses 
are  most  types  of  disorderly  con- 
duct, violations  of  the  Motor 
Vehicle  Code,  and  first  offenses 
of  shoplifting. 

Misdemeanors 

The  State  Crimes  Code  provides 
for  three  degrees  of  misdemean- 
ors. The  degree  determines  the 
maximum  sentence  and  fine 
which  may  be  imposed  upon 
conviction  and,  therefore,  the 
seriousness  of  the  crime.  A  de- 
fendant charged  with  a  misde- 
meanor is  afforded  the  same 
procedural  safeguards  as  a  de- 
fendant charged  with  a  felony. 
The  case  will  be  heard  by  a  mag- 
istrate at  a  preliminary  hearing. 
If  a  prima  facie  case  is  shown  by 
the  commonwealth,  it  will  then 
be  sent  to  trial  and  will  be  heard 
by  a  judge  either  with  or  without 
a  jury  at  the  option  of  the  de- 
fendant. 

Examples  are  driving  under  the 
influence  of  alcohol,  driving 
during  suspension  of  operator's 
license,  and  furnishing  liquor  to 
a  minor. 

Felony 

Cases  involving  crimes  of  the 
most  serious  nature  are  denoted 
as  felonies.  There  are  three 
grades  of  felonies  in  Pennsylva- 
nia. The  degree  determines  the 
maximum  sentence  and  fine 
which  may  be  imposed  upon 
conviction.  A  defendant  charged 
with  a  felony  will  have  his/her 
case  heard  by  a  magistrate  at  a 
preliminary  hearing.  If  a  prima 
facie  case  is  shown  by  the 
commonwealth,  the  case  is  then 
sent  to  trial  and  will  be  heard  by 
a  judge  either  with  or  without  a 
jury  at  the  option  of  the  defendant. 

Examples  are  murder,  rape,  ar- 
son, burglary,  theft,  and  forgery. 

Regulations  on  Telephone  and 
Mail  Service 

Students  found  guilty  of  the 
following  infractions  will  be 
subject  to  disciplinary  action. 
Federal  and  state  laws  provide 
that: 

Anyone  with  intent  to  defraud 
who  gives  information  to  the 
operator  or  agent  of  any  tele- 
phone company,  so  that  the 
charge  thereof  is  made  to  the 
account  of  another  without 


authorization,  shall  be  liable  to 
fine  or  imprisonment  or  both. 
Further,  federal  and  state  laws 
prohibit  the  providing  of  false 
information  with  the  intent  to 
defraud  the  telephone  company. 
This  would  also  apply  to  the  use 
of  a  "phone  card"  by  other  than 
the  authorized  party.  This  of- 
fense if  punishable  by  fine  and/ 
or  imprisonment.  Students  are 
warned  that  it  is  illegal  to  use 
fictitious  names  in  order  to  re- 
ceive articles  through  the  United 
States  mail.  Such  actions  are 
treated  as  theft. 


Automobile  and  Parking 
Regulations 

A.  Resident  students  are  encouraged 
not  to  bring  a  car  to  the  univer- 
sity. Local  bus  transportation  is 
adequate  for  most  students  to 
travel  around  the  Indiana  area.  If 
an  automobile  is  needed  for  med- 
ical reasons,  work  assignments, 
or  academic  need,  a  resident 
permit  will  be  issued  upon  ap- 
proval of  the  Parking  Review 
Board.  To  obtain  a  resident  per- 
mit a  written  application  must  be 
submitted  to  the  PRB  with  the 
following  information:  name. 
Social  Security  number,  lUP 
address,  reason  for  the  need  of  a 
car,  work  site,  and  frequency  of 
travel  including  days  and  hours 
worked. 

B.  Resident  students  not  qualifying 
for  the  resident  permit  will  be 
issued  a  Resident-Robertshaw 
permit  for  a  fee  (See  Appendix 
I),  which  will  allow  long-term 
parking  at  the  Robertshaw  park- 
ing lot. 

Any  exception  to  this  section  will 
be  submitted  and  reviewed  by  the 
Parking  Review  Board. 

C.  Parking  violators  will  have  vehi- 
cles ticketed  and  a  fine  of  five 
dollars  assessed.  A  written  re- 
quest for  a  review  of  the  ticket 
should  be  sent  to  the  Campus 
Police  within  five  days.  If  the 
fine  is  not  paid,  a  traffic  citation 
will  be  filed  with  the  magistrate's 
court. 

D.  A  copy  of  university  parking 
regulations  can  be  obtained  from 
the  Campus  Police  Office. 
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IIP  ami  the 
Community 


Il'P  Special  Kvenis 

Alumni  Wi'ckciul 

Alumni  Weekend  is  scheduled  annu- 
ally in  June.  All  alumni  are  invited 
to  take  part  in  the  weekend.  Special 
reunion  events  for  the  twenty-fifth, 
thirtieth,  thirty-fifth,  fortieth,  forty- 
fifth,  and  fiftieth-year  classes,  as 
well  as  occasionally  for  other  class 
years,  are  planned.  Class  reunions, 
an  awards  dinner,  seminars,  alumni 
dinner  dance,  and  family  activities 
are  all  part  of  Alumni  Weekend. 
Alumni  who  have  made  outstanding 
records  in  terms  of  achievement  are 
recognized. 

Artist  Series 

The  Office  of  Student  Activities  and 
Organizations  presents  a  series  of 
major,  internationally  renowned, 
cultural  programs  throughout  the 
year  in  the  areas  of  music,  dance, 
and  theater.  Programs  are  selected  by 
a  committee  made  up  of  students 
and  faculty,  w  hile  the  production  of 
the  event  itself  is  done  by  the  stu- 
dents. The  series  is  subsidized  by  the 
Student  Cooperative  Association. 

Commencement 

A  formal,  universitywide  commence- 
ment ceremony  is  held  once  a  year  in 
May.  Students  who  have  graduated 
the  preceding  August  and  December, 
as  well  as  current  May  graduates,  are 
eligible  to  participate.  The  main 
ceremony,  held  in  George  P.  Miller 
Stadium,  is  followed  by  individual 
departmental  ceremonies. 

Homecoming 

Homecoming  draws  more  people  to 
campus  than  any  other  annual  event. 
Students,  alumni,  and  area  residents 
gather  for  the  parade  through  town, 
the  carnival  on  campus,  and  the 
football  game  at  Miller  Stadium. 
Numerous  units  are  included  in  the 
parade,  for  which  campus  organiza- 
tions design  and  construct  fioats  in 
keeping  with  the  year's  theme.  The 
carnival,  sponsored  by  the  lUP 
Alumni  Affairs  Office  and  the 
Alumni  Association,  features  music, 
food,  and  games  and  provides  a 
convenient  meeting  place  for  Home- 
coming visitors.  The  traditional  con- 
clusion of  the  weekend  is  the  alumni 
dinner  dance. 


Open  House 

I  his  day  provides  an  excellent  op- 
portunity for  prospective  students, 
parents,  visitors  to  the  area,  commu- 
nity residents,  guests  and  friends  of 
the  university,  and  alumni  to  visit 
lUF'  and  seek  out  information  on  the 
university  and  its  programs.  An  ad- 
mission hour,  campus  tour,  open 
house  in  a  residence  hall,  veterans' 
outreach  program,  and  information 
sessions  on  campus  organizations  are 
conducted.  Other  events  include  a 
football  game  in  Miller  Stadium  and 
a  special  luncheon. 

Parents'  l)a> 

Each  fall  semester,  a  Saturday  is 
designated  as  lUP  Parents'  Day. 
Parents'  Day  allows  parents  and 
friends  of  students  an  opportunity  to 
see  and  become  acquainted  with  the 
lUP  campus.  Activities  presented 
include  tours,  discussions,  a  football 
game,  etc.  Entertainment  is  provided 
in  the  evening.  Parents  are  invited  to 
meet  faculty  and  administrators  at 
discussions  held  by  the  various 
schools.  Parents'  Day  provides  a 
good  opportunity  to  acquaint  par- 
ents with  the  university. 

Thealer-by-the-Grove 

Theater-by-the-Grove,  the  produc- 
tion unit  of  the  Department  of  The- 
ater, annually  presents  three  seasons 
of  theatrical  productions,  performed 
in  its  fully  renovated  theater  facility 
in  Waller  Hall.  These  productions 


are  supported  in  part  by  the  Student 
Cooperative  Association.  The  Main- 
stage  season  consists  of  two  major 
productions  in  the  fall  semester  and 
two  in  the  spring,  performed  on  the 
flexible  stage  of  Waller  Theater.  Over 
the  course  of  four  years,  these  pro- 
ductions will  include  modern  and 
classic  plays,  comedies,  and  dramas, 
as  well  as  musical  plays  produced  in 
collaboration  with  the  Department 
of  Music.  Selected  Mainstage  pro- 
ductions participate  in  the  American 
College  Theater  Festival,  sponsored 
by  the  Kennedy  Center  in  Washing- 
ton, D.C.  Over  the  years,  many  stu- 
dents and  faculty  members  have  won 
awards  for  excellence  for  their  work 
in  festival  productions.  The  other 
two  theater  seasons  include  the  fol- 
lowing: the  Acorn  Project,  which  is 
performed  during  the  fall  and  spring 
semesters  in  the  Studio  Theater  of 
Waller  Hail  and  consists  of  student 
and  faculty  projects;  and  Theater-by- 
the-Grove's  Summer  Theater,  a  pro- 
fessional theater  operating  in 
conjunction  with  URTA  (University 
Resident  Theater  Association)  under 
a  special  arrangement  with  Actor's 
Equity  Association,  the  union  for 
professional  actors.  For  more  infor- 
mation, contact  the  theater  depart- 
ment at  357-2965. 

University  Museum 

The  University  Museum  is  located  in 
the  north  wing  of  the  first  floor  of 
John  Sutton  Hall.  Exhibits  change 
monthly  and  focus  on  a  variety  of 


interests  for  persons  of  all  ages.  A 
turn-of-the-century  Indiana  Normal 
School  dormitory  room  is  a  perma- 
nent museum  feature.  Admission  is 
free;  tours  for  special  groups  may  be 
made  by  calling  in  advance.  Special 
museum  programs  are  listed  in  local 
cultural  calendars. 

University  Museum  Hours 
Monday-Friday  11  a.m. -4  p.m. 

Thursday  evening  7-10  p.m. 

Saturday-Sunday  1-4  p.m. 

Call  357-7930  for  more  information. 

The  Indiana  Community 

Community  Referral  Services 

The  following  is  a  partial  list  of 
agencies  and  organizations  to  which 
individuals  of  all  ages  and  conditions 
can  turn  for  information  or  help. 
These  agencies  are  staffed  by  profes- 
sional or  trained  personnel  who  are 
competent  to  deal  with  particular 
needs  or  concerns.  For  additional 
information  about  the  human  serv- 
ices available  in  Indiana  County 
contact  the  Department  of  Human 
Services,  463-8200. 

Alcoholics  Anonymous 

(Phone  349-4061) 
Calvary  United  Presbyterian 
Church,  695  School  Street,  Indiana, 
PA  15701 

Services:  Provides  support  for  those 
who  want  and  need  sobriety;  discus- 
sion meetings  and  speaker  meetings; 
group  therapy  approach.  On  call 
twenty-four  hours  a  day.  Services 
also  available  at  United  Ministry,  825 
Grant  Street,  Indiana. 

Alice  Paul  House 

(Phone  349-4444;  Hotline  answers 
twenty-four  hours  a  day)  P.  O.  Box 
417,  Indiana,  PA  15701 
Services:  Provides  crisis  and  ongoing 
counseling  to  victims  of  sexual  as- 
sault, incest,  and  domestic  violence; 
shelters  sexual  assault  and  domestic 
violence  victims  when  necessary; 
offers  support  groups  for  adult  sur- 
vivors of  incest  and  sexual  assault. 
All  services  are  free  and  are  provided 
in  strict  confidentiality. 

Birthright  of  Indiana  County 

(Phone:463-9118) 

Newman  Center,  1200  Oakland  Ave- 
nue, Indiana,  PA  15701 
Services:  Telephone  hotline  for  prob- 
lem pregnancies.  Provides  informa- 
tion on  financial  aid  available 


through  state  and  local  agencies, 
information  on  adoption,  doctor 
placement,  pregnancy  testing,  and 
counseling.  A  twenty-four-hour  an- 
swering service  is  maintained. 

Family  Counseling  Center  of 
Armstrong  County 

(Phone:  543-2941) 
150  South  Jefferson  St.,  Kittanning, 
PA  16201 

Services:  Provides  intake  and  referral 
services,  psychological  and  psychiat- 
ric assessment;  individual,  group, 
marital,  and  family  therapy;  medica- 
tion, evaluation,  and  case  manage- 
ment; and  adult  day  hospitalization. 
Care  is  provided  regardless  of  finan- 
cial status. 

Family  Planning  Services  of  Indiana 
County 

(Phone:  349-2022) 
936  Philadelphia  St.,  Indiana,  PA 
15701 

Services:  Provides  reproductive 
health  care  to  women.  Services  in- 
clude contraceptive  care,  medical 
examinations,  pregnancy  testing, 
information,  and  counseling.  The 
director  is  available  to  speak  to  inter- 
ested groups. 

Indiana  County  Catholic  Charities 
Agency 

(Phone:  463-8806) 
637  Philadelphia  St.,  Indiana,  PA 
15701 

Services:  Provides  individual,  mar- 
riage, and  family  counseling.  Special 
expertise  includes  pregnancy  counsel- 
ing, which  assists  any  woman  experi- 
encing difficulty  in  planning  for  her 
expected  child.  Foster  care  provided 
to  newborn  infants  pending  adoption 
placement  or  return  to  natural 
mother.  Adoption  counseling  pro- 
vided to  prepare  prospective  adoptive 
couples  for  placement  of  a  child. 
Also  offers  Family  Life  Services  to 
parishes. 

Indiana  County  Guidance  Center 

(Phone:  465-5576) 
Suite  201,  699  Philadelphia  Street, 
Indiana,  PA  15701 
Services:  Provides  outpatient  diag- 
nostic and  treatment  services  for 
socially  and  emotionally  disturbed 
children  and  adults;  provides  mar- 
riage counseling  services.  Therapy  is 
provided  by  the  psychiatrist,  psy- 
chologists, social  worker,  and  a  psy- 
chiatric nurse  who  makes  home  visits 
as  part  of  the  follow-up  for  patients 


discharged  from  psychiatric  inpa- 
tient care.  Maintains  twenty-four- 
hour  emergency  telephone  answering 
service.  Facilities  are  available  to  all 
residents  of  Indiana  County  with 
fees  based  on  ability  to  pay. 

The  Open  Door 

(Phone:  465-2605) 
20  South  Sixth  Street,  Indiana,  PA 
15701 

Services:  Provides  community  coun- 
seling and  crisis  intervention  services 
primarily  to  victims  of  drug  and 
alcohol  abuse  and  their  families. 
Services  available  twenty-four  hours 
a  day,  365  days  a  year.  Counseling 
staff  includes  three  professional  cer- 
tified addictions  counselors,  a  psy- 
chologist, and  a  consulting 
physician.  A  volunteer  staff  of  one 
hundred  well-trained  volunteers  pro- 
vides crisis  intervention  services. 

Community  Attractions 

Area  Fairs 

The  Indiana  County  Fair  has  some- 
thing for  everyone,  from  tractor- 
pulling  contests  in  the  dirt  to  the 
smell  of  popcorn.  Everyone  has  a 
great  time.  The  fair  is  held  annually 
at  Mack  Park  during  the  last  week  in 
August.  Grandstand  entertainment 
featuring  harness  racing  is  always  a 
big  attraction.  For  information, 
contact  the  Visitors  and  Convention 
Bureau  Office,  463-7505.  "A  good 
old  country  fair"  atmosphere  is  an 
ingredient  which  is  always  present  at 
the  Ox  Hill  Fair.  Numerous  games 
and  contests  which  include  a  "rolling 
pin  throwing"  contest  highlight  the 
fair,  which  is  held  the  first  week  in 
September.  The  fair  site  is  located 
about  fifteen  miles  northwest  of 
Indiana.  For  details,  phone  463-7505. 

Downtown  Indiana 

Students  are  a  short  walk  or  bus  ride 
away  from  Indiana's  central  business 
district.  Specialty  shops,  restaurants, 
banks,  pharmacies,  dry  cleaning, 
shoe  repair,  hair  salons,  and  the 
Indiana  Post  Office  are  among  the 
more  than  one  hundred  establish- 
ments conveniently  located  in  a  five- 
block  area  adjacent  to  lUP.  Special 
events  are  planned  throughout  the 
year  that  offer  entertainment  and  the 
opportunity  to  socialize  such  as  the 
Greatest  Garage  Sale  on  Earth 
(May),  New  Growth  Arts  Festival 
(July),  Indiana  Summerfest  (Septem- 
ber), and  Festival  of  Lights  (November). 
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In  addition  to  shopping  in  downtown 
Indiana,  students  ha\e  five  malls  for 
shopping.  The  Indiana  Mall  opened 
in  1979. located  at  2090  Rte.  286 
South,  the  mall  has  many  depart- 
ment stores,  specialty  shops,  restau- 
rants, and  theaters. 

Regency  Mall,  Rte.  286  South,  offers 
several  fine  stores  and  theaters. 

University  Park  Plaza  on  Wayne 
Avenue  is  just  a  short  walk  from 
campus. 

On  the  other  side  of  town,  the  North 
Plaza  on  North  Fourth  Street  con- 
tains a  supermarket  and  several 
stores.  Located  on  Rt.  422  West  is 
another  shopping  plaza  housing  a 
supermarket,  pharmacy,  bank,  vari- 
ety store,  and  carpet  store. 

Commercial 

Bowling  .\lleys 

Patterson  Lanes  — 421  North  4th 

Street  Indiana 
Mohawk  Lanes-  1820  Rte.  286 

South/Indiana 

Drive-ins 

Palace  Gardens  — 225  Indian  Springs 
Road/Indiana 

Golf 

Meadow  Lane  Golf  Course  — Hamill 

Road/Indiana 
VFW  Golf  Club  -  824  Indian 

Springs  Road/Indiana 

Miniature  Golf 

Burtick  Mini-Golf- Rte.  286  South/ 
Indiana 


Kaequctball  Courts 

Hadley  Union  Building  Recreation 

Center/Indiana 
Memorial  Field  House  — lUP/ 

Indiana 

Theaters 

Cinema  Theater—  Regency  Mall/ 

Indiana 
Cinemas  IV— Indiana  Mall/Indiana 

Places  to  See 

Contact:  Historical  &  Genealogical 
Society  of  Indiana  County,  6th  Street 
and  Wayne  Avenue,  Indiana,  PA 
463-9600 

Indiana  County  Visitors  &  Conven- 
tion Bureau,  1019  Philadelphia 
Street,  Indiana,  PA  463-7505 


Drug-Free  Schools  and 
Communities  Act 
Amendments  of  1989 

Standards  of  Conduct 

Indiana  University  of  Pennsylvania 
is  committed  to  the  maintenance  of  a 
learning  and  working  environment 
free  from  the  unlawful  use  of  drugs 
and  alcohol  and  in  accordance  with 
the  Drug-Free  Workplace  Act  of 
1988  and  the  Drug-Free  Schools  and 
Communities  Act  Amendments  of 
1989.  It  is  the  intent  and  obligation 
of  the  university  to  provide  a  drug- 
free,  healthful,  safe,  and  secure  work 
environment  free  of  drug  and  alco- 
hol abuse.  As  such,  the  university 
prohibits  the  unlawful  possession, 
use,  or  distribution  of  illicit  drugs 


and  alcohol  by  students  and  employ- 
ees on  its  property  or  as  part  of  any 
of  its  activities. 

I  cgal  Consequences  of  Druj; 
N  iiiblions 

i  he  uiila\slul  manufacture,  distribu- 
tion, possession,  or  use  of  a  con- 
trolled substance  or  alcohol  on 
university  premises  or  while  conduct- 
ing university  business  off  university 
premises  is  absolutely  prohibited. 

All  applicable  legal  sanctions  under 
local,  state,  or  federal  law  for  the 
unlawful  possession  or  distribution 
of  illicit  drugs  or  alcohol  will  be 
applied.  The  legal  consequences  of 
alcohol  and  other  drug  violations  are 
described  below. 

Alcohol 

Alcohol  is  the  most  socially  accept- 
able drug  in  our  society.  Although  it 
is  considered  legal  for  persons  aged 
twenty-one  and  over,  the  use  and 
distribution  of  alcohol  is  regulated 
by  state  and  federal  laws.  The  Penn- 
sylvania Liquor  and  Crimes  Code 
has  increased  the  penalties  for  the 
following  alcohol  violations: 

If  a  person  is  under  twenty-one  and 
purchases,  consumes,  possesses,  or 
transports  alcoholic  beverages,  mis- 
represents his/her  age  to  secure  alco- 
holic beverages,  and/or  possesses  a 
false  identification  card,  that  indi- 
vidual may  be  fined  S300  and  will 
lose  his/her  driver's  license  for 
ninety  days.  For  second  and  third 
offenses,  the  penalty  increases  sub- 
stantially. 

If  an  individual  sells  or  furnishes 
alcoholic  beverages  to  minors  or 
manufactures  or  sells  a  false  identifi- 
cation card,  he/she  may  be  fined 
$1,000  and  lose  his/her  driver's  li- 
cense for  ninety  days. 

Penalties  for  driving  under  the  infiu- 
ence  of  alcohol  or  a  controlled  sub- 
stance include  a  fine  of  not  less  than 
$300  and  jail  for  not  less  than  forty- 
eight  hours  for  first  violation.  Subse- 
quent violations  include  jail  for  not 
less  than  thirty  days  for  second  vio- 
lation, not  less  than  ninety  days  for 
third  violation,  and  not  less  than  one 
year  for  fourth  violation.  Homicide 
by  vehicle  while  driving  under  the 
infiuence  is  a  felony  and  carries  a 
penalty  of  not  less  than  three  years' 
imprisonment,  a  fine,  and  revocation 
of  operating  privileges. 
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Controlled  Substances 

Students  and  employees  of  Indiana 
University  of  Pennsylvania  should  be 
aware  that  law  enforcement  agencies 
have  also  taken  a  stricter  stance  con- 
cerning possession  of  illegal  drugs. 

State  and  federal  statutes  and  court 
interpretations  have  given  the  police 
broader  powers  in  determining  and 
prosecuting  drug  offenses.  For  exam- 
ple, the  simple  possession  of  mari- 
juana is  punishable  by  up  to  $500 
and/or  thirty  days  in  jail.  Simple 
possession  of  any  amount  of  cocaine 
constitutes  a  misdemeanor  punish- 
able by  up  to  three  years  in  prison 
and/or  a  $5,000  fine.  However,  law 
enforcement  agencies  can  now  apply 
a  looser  definition  of  what  consti- 
tutes intent  to  sell,  therefore  making 
the  penalties  much  stricter.  If  an 
individual  is  charged  with  possession 
with  intent  to  sell,  he/she  could  face 
a  sentence  of  no  less  than  five  years 
and  no  more  than  life  and  fines  up  to 
$2  million.  These  penalties  cover  all 
illicit  drugs  and  increase  considera- 
bly for  second  offenses. 

The  Federal  Trafficking  Penalties  are 
described  in  Chart  1. 


Health  Risks 

Alcohol 

Alcohol  consumption  causes  a  num- 
ber of  marked  changes  in  behavior. 
Even  low  doses  significantly  impair 
the  judgment  and  coordination  re- 
quired to  drive  a  car  safely,  increas- 
ing the  likelihood  that  the  driver  will 
be  involved  in  an  accident.  Low  to 
moderate  doses  of  alcohol  also  in- 
crease the  incidence  of  a  variety  of 
aggressive  acts,  including  spouse  and 
child  abuse.  Moderate  to  high  doses 
of  alcohol  cause  marked  impair- 
ments in  higher  mental  functions, 
severely  altering  a  person's  ability  of 
learn  and  remember  information. 
Very  high  doses  cause  respiratory 
depression  and  death.  If  combined 
with  other  depressants  of  the  central 
nervous  system,  much  lower  doses  of 
alcohol  will  produce  the  effects  just 
described. 

Repeated  use  of  alcohol  can  lead  to 
dependence.  Sudden  cessation  of 
alcohol  intake  is  likely  to  produce 
withdrawal  symptoms,  including 
severe  anxiety,  tremors,  hallucina- 
tions, and  convulsions.  Alcohol 
withdrawal  can  be  life  threatening. 
Long-term  consumption  of  large 
quantities  of  alcohol,  particularly 
when  combined  with  poor  nutrition, 
can  also  lead  to  permanent  damage 
to  vital  organs  such  as  the  brain  and 
the  liver. 

Mothers  who  drink  alcohol  during 
pregnancy  may  give  birth  to  infants 
with  fetal  alcohol  syndrome.  These 
infants  have  irreversible  physical 
abnormalities  and  mental  retarda- 
tion. In  addition,  research  indicates 
that  children  of  alcoholic  parents  are 
at  greater  risk  than  other  youngsters 
of  becoming  alcoholics. 

Controlled  Substances 

The  uses  and  effects  of  controlled 
substances  are  outlined  in  Chart  2. 


Counseling,  Treatment, 
Rehabilitation,  or  Reentry 
Programs 

The  University  Health  Service  pro- 
vides a  number  of  services  to  the 
university  community.  The  Chemical 
Health  Program,  located  in  the  Pe- 
chan  Health  Center,  provides  the 
following  services.  Students,  faculty, 
or  staff  members  may  contact  the 
coordinator  of  Chemical  Health  for 
more  information  bv  calling  357- 
4799. 

Educational  Programs  offering  cur- 
rent information  on  the  health  risks 
and  symptoms  of  drug  use  for  the 
students,  faculty,  and  staff  members. 

Peer  Education  Programs  provided 
by  trained  student  educators  offering 
informational  and  interest  programs 
to  residence  halls  and  student  organi- 
zations. 

Alcohol  Education  Workshops  for 

students  who  have  violated  the  uni- 
versity alcohol  policy. 

Consultation,  Information,  and 
Referral 

lUP  employees  may  consult  the  State 
Employee  Assistance  Program 
(SEAP)  for  information  about  coun- 
seling, treatment,  rehabilitation,  or 
reentry  programs.  For  more  informa- 
tion about  SEAP,  call  the  Office  of 
Human  Resources  at  357-243L 

Area  Treatment  Resources 


Armstrong/ Indiana 

County 
Drug  and  Alcohol 

Commission 
Shelocia,  PA  15774 
354-2746 


The  Open  Door 
20  S.  Sixth  Street 
Indiana.  PA  15701 
465-2605 

ARC  Manor 
301  Arthur  Street 
Kittanning,  PA  16201 
(412)548-7607 


The  Gateway  Center 
Molfct  Run  Road 
Aliquippa.  PA  15001 
(412)  766-8700 


Twin  Lakes  Center 
P.O.  Box  909 
Somerset.  PA  15501 
(800)452-0218 

Greenbriar 

800  Manor  Drive 

Washington,  PA 

15301 
(412)765-0700 


Commonwealth  of 

Pennsylvania 
Drug  and  Alcohol 

Programs 
2101  North  Front  St. 
Harrisburg.  PA  17120 
(717)787-9857 


St.  Francis  Hospital 
45th  St.  &  Penn  Ave. 
Pittsburgh,  PA 

15201 
(412)622-4602 
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FEDERAL  TRAFFICKING  PENALTIES 


CHART  1 


CSA 

Psnalty 
Sacond  Ottanu                    Fittt  Ollenta 

Quantity 

Drug 

QuMttty 

PeniHy 
Firtt  OflMM                       SKOnd  Otlenu 

1 
and 

II 

Nol  l«ss  than  10  years 
Nol  mora  ttur  lile 

II  death  o(  serious 
iniury.  nol  less  than  lile 

Fne  of  not  more  than  S4 
mtllion  individual,  $10 
million  other  than 
individual 

Nol  less  than  5  years 
Not  more  than  40  years 

It  death  or  serious 
injury,  nol  less  than 
20  years  Not  more 
than  lile 

Fme  ol  not  more  than 
$2  million  individual, 
SS  million  other  than 
individual 

10  99  gm  or 
100-999  gm 
miKture 

Methamphetamine 

lOOgmor  more/I 
kg  or  more  mixture 

Not  less  than  10  years  Nol 
more  than  lile 

II  death  or  serious  injury, 
not  less  than  20  years 
Not  more  than  IHe 

Fine  ol  not  more  than  $4 
million  individual. 
$10  million  other  than 
individual 

Not  leu  man  20  years.  Not 
more  than  kle 

II  death  or  senous  mjury  not 
less  than  kle 

Fme  ol  not  more  than  $8 
miUion  mdrvidual.  $20  million 
other  than  individual 

100-999  gm 
mixture 

Heroin 

1  kg  or  more 
mixture 

500-4.999  gm 
mixture 

Cocaine 

5  kg  or  more 
mixture 

5-49  gm  mixture 

Cocaine  Base 

SOgmor 
more  mixlure 

10-99  gm 
or  tOO-999  gm 
mixture 

PCP 

100  gm  or 
more/I  kg  or 
more  mixture 

1-9  gm  mixture 

LSD 

10  gm  or 
more  mixture 

40-399  gm 
mixture 

Fentanyl 

400  gm  or 
more  mixture 

10-99  gm 
mixture 

Fentanyl  Analogue 

100  gm  or 
more  mixture 

CSA 

Drag 

Quantity 

FirtlOnenn 

Sacofld  OttenM 

1 
and 
II 

Others- 

Any 

Not  more  than  20  years. 

II  death  or  senous  injury,  not  less  than  20  years,  not  more  than 

lile 

Fine  $1  million  individual,  $5  million  not  individual. 

Not  more  than  30  years 

II  death  or  senous  injury,  lite 

Fine  $2  million  individual,  $10  million  not  individual 

III 

Ail 

Any 

Not  more  than  5  years 

Fine  not  more  than  $250,000  individual,  $1  million  not  individual. 

Not  more  than  10  years 

Fine  not  more  than  $500,000  individual,  $2  million  not  mdnndual 

IV 

All 

Any 

Not  more  than  3  years. 

Fine  not  more  than  $250,000  individual.  $1  million  not  individual. 

Not  more  than  6  years 

Fine  not  more  than  $500,000  individual,  $2  million  not  individual. 

V 

All 

Any 

Not  more  than  1  year 

Fme  not  more  than  $100,000  individual.  $250,000  nol  individual. 

Not  more  than  2  years. 

Fine  not  more  than  $200,000  individual.  $500,000  not  individual 

Law  as  originally  enacted  stales  100  gm  Congress  requested  to  make  technical  correction  to  1  kg, 
' '  Does  not  include  marijuana,  hashish,  or  hashish  oil  (see  separate  chart). 


FEDERAL  TRAFFICKING  PENALTIES-MARIJUANA       as  of  November  18. 1988 


Quantity 

Description 

First  OHense 

Second  OHense 

1,000  kg  or  more;  or 
1,000  or  more  plants 

Marijuana 

Mixture  containing  detectable 
quantity" 

Not  less  than  10  years,  not  more  than  lile. 

11  death  or  serious  injury,  not  less  than  20  years,  not  more 

than  Hie. 

Fine  not  more  than  $4  million  individual,  $10  million 

other  than  individual 

Nol  less  than  20  years,  not  more  than  life 

If  death  or  senous  injury,  not  less  than  life. 

Fine  not  more  than  $i8  million  individual.  $20  million  other 

than  individual. 

too  kg  to  1.000  kg: 
or  100  to  999  plants 

Marijuana 

Mixture  containing  detectatile 
quantity' 

Not  less  than  5  years,  not  more  than  40  years. 

If  death  or  senous  injury,  not  less  than  20  years,  not  more 

than  life. 

Fine  not  more  than  $2  million  individual.  $5  million  other 

than  individual. 

Nol  less  than  10  years,  not  more  than  lile 

If  death  or  senous  injury,  not  less  than  life 

Fine  not  more  than  $4  million  individual.  $10  million  other 

than  individual 

50  to  100  kg 

Marijuana 

Not  more  than  20  years 

If  death  or  serious  injury,  not  less  than  20  years,  not  more 

than  life. 

Fine  $1  million  individual.  $5  million  other  than  individual. 

Nol  more  than  30  years 

If  death  or  senous  injury,  life. 

Fine  $2  million  individual.  $10  million  other  than  individual 

10  to  100  kg 

Hashish 

1  to  100  kg 

Hashish  Oil 

50  to  99  plants 

Marijuana 

Less  than  50  kg 

Marijuana 

Not  more  than  5  years 

Fine  not  more  than  $250,000.  $1  million  other  than  individual. 

Not  more  than  10  years 

Fine  $500,000  individual.  $2  millnn  other  than  indnridual 

Less  than  10  kg 

Hashish 

Less  than  1  kg 

Hashish  Oil 

'Includes  hashish  and  hashish  oil 

(Marijuana  is  a  Schedule  I  Controlled  Substance.) 
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Other  Sources  i>f  Informalion 

loll  Ircc  intormalioii  is  lisicd  below: 

l-8()0-CC)CAlNI-  -  Cocaine  Helpline 

1-800-NCA-CALL  -  National  Coun- 
cil on  Alcoholism  Information 

1-800-662- HE  LP  -  National  Institute 
on  Drug  Abuse 

l-8(X)-:41-9746  -  Parents'  Resources 
Institute  tor  Drug  l-ducation 
(PRIDE)  Information  Hotline 

1-800-692-7459  -  State  Employees 
Assistance  Program  (SEAP) 

Si}>ns  and  Symptoms 

The  following  "red  flag"  symptoms 
may  indicate  a  drug  problem: 

School  Performance 

Change  in  academic  performance 
Increased  absences 
Disciplinary  problems 
Dropping  of  cocurricular  activities 

Social  Interaction 

Unusual  change  in  peer  group 

Feelings  of  loneliness,  isolation, 
withdrawal 

Legal  difficulties  (DUI,  underage 
drinking,  etc.) 

Disregard  for  family 

Unusual  change  in  personal  groom- 
ing habits 

Behavioral  Changes 

Unusual  defensiveness 

"I  don't  care"  attitude 

Violent  or  bizarre  behavior 

Depression,  anxiety,  or  paranoia 

Lack  of  motivation 

Memory  loss 

Inappropriate  laughter 

Collecting  drug  paraphernalia 

Physical  changes 

Red,  puffy,  or  glassy  eyes 

Runny  nose,  persistent,  hacking 

cough 
Nausea  or  vomiting 
Nosebleeds 
Tremors 
Insomnia 


If  you  suspect  that  a  friend  has  a 
drug  problem,  contact  either  the 
Chemical  Health  Program  at  the 
University  Health  Service  at  357- 
4799  or  the  Office  of  Human  Re- 
sources at  357-2431  tor  more 
information  about  the  State  Em- 
ployee Assistance  Program  (SEAP). 

I  ni\i-rsll>  ('i)inMiunil>  C^uiikliiu-s 
for  Conduct 

Students  who  violate  local,  state,  or 
federal  laws  concerning  possession, 
use,  or  distribution  of  controlled 
substances  and/or  paraphernalia 
containing  evidence  of  such  sub- 
stances are  subject  to  disciplinary 
action  through  the  university  judicial 
system.  If  found  guilty,  students  face 
a  range  of  possible  sanctions  which 
include,  but  are  not  limited  to,  refer- 
ral through  drug  and  alcohol 
education/rehabilitation  programs, 
up  to  a  maximum  of  suspension  or 
expulsion  from  the  university. 

Employees  who  violate  this  policy 
are  subject  to  disciplinary  action 
including,  but  not  limited  to,  a  warn- 
ing, written  reprimand,  suspension, 
or  dismissal,  consistent  with  applica- 
ble collective  bargaining  agreements 
and  local,  state,  and  federal  law. 
Disciplinary  action  may  include 
participation  in  and  successful  com- 
pletion of  a  drug  and  alcohol  reha- 
bilitation program  approved  by  an 
appropriate  health  or  law  enforce- 
ment agency. 


lUP  and  the  Sludeni  Cooperative  Associa- 
lion  reserve  the  right  to  repeal,  change,  or 
amend  the  rules  and  regulations  contained 
in  this  bulletin  at  any  time.  Tuition  and 
fees  are  also  subject  to  change. 

A  stale-owned  and  state-controlled  institu- 
tion, lUP  is  one  of  fourteen  members  of 
the  Slate  System  of  htigher  Education.  It  is 
an  approved  and  fully  accredited  meml)€r 
of  the  Middle  States  Association  of  Col- 
leges and  Schools,  the  National  Council 
for  Accreditation  of  Teacher  Education, 
the  American  Home  Economics  Associa- 
tion, the  American  Chemical  Society,  the 
National  League  for  Nursing,  the  Ameri- 
can Society  of  Safety  Engineers,  the  Com- 
mittee on  Allied  Health  Education  and 
Accreditation,  the  National  Association  of 
Schools  of  Music,  the  National  Associa- 
tion of  School  Psychologists,  and  the 
National  Accrediting  Agency  for  Clinical 
Sciences. 

According  to  lUP's  Mission  Statement, 
"...The  university  community  must  be 
supportive  of  and  open  to  all  scholars 
regardless  of  race,  religion,  creed,  age,  sex, 
sexual  orientation,  disability,  or  ethnic 
heritage..."  Full  participation  from  each 
member  of  the  university  community  in 
activities  that  support  this  mission  is 
encouraged.  Each  member  of  the  univer- 
sity community  has  a  right  to  study  and 
work  in  an  environment  free  from  any 
form  of  racial,  ethnic,  and  sexual  discrimi- 
nation. The  university  will  not  tolerate 
racial  and  ethnic  discrimination. 

lUP  is  committed  to  providing  leadership 
in  taking  affirmative  action  to  assure  equal 
educational  and  employment  rights  for  all 
persons,  without  regard  to  race,  religion, 
national  origin,  ancestry,  sex,  physical 
handicap,  lifestyle,  affectional.  or  sexual 
preference.  This  policy  is  placed  in  this 
document  in  accordance  with  state  and 
federal  laws  including  Titles  VI  and  VII  of 
the  Civil  Rights  Act  of  1964.  Title  IX  of 
the  Educational  Amendments  of  1972,  and 
Sections  503  and  504  of  the  Rehabilitation 
Act  of  1973  as  well  as  federal  and  state 
executive  orders.  This  policy  extends  to 
disabled  veterans  and  veterans  of  the 
Vietnam  era.  Please  direct  inquiries  con- 
cerning equal  opportunity  to  Director  of 
Affirmative  Action.  G-30  Sutton  Hall, 
Indiana,  PA  15705. 
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